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rpf ajm 

(firisr Trf pTflnr) 

frt 2S ffT'T«rr, 198 9 

nf.rn. 2S54-.—f^TTj i9 5fl ip 0 % 

if if^TiT jm ft S' f^p »fr 

fff?5r if JTrftrei'^ sit Ora^r ifi 4 =1: mp 

ifff ip f'T'^ f^t t f'T 3if ^>r pf^r fsfi'^n' 

"t. ^'if % fir'f fftff if; irr 

it fif^TfifrT tr vit iT^Tir 'fn ^ SePIBR ip 

'ft4S ip "RffTf f;vr<5n ’f’T if ifi'' 'IffT M31T | 

[^. S(3u)/89-^itl'.] 

ip. 5181, ffwr srrfa'fiff 

2736 GI/89~1 


MINISTRY OF I.AW AND JUSTICE 
(Department of Legal AITnira) 

NOTICE 

New Delhi, the 25lh September, 1989 

S.O. 2554.—Nolicc is hereby given by the Competent Autho¬ 
rity in pursimnce of rule 6 of the Notaries Rules, 1956, that 
application ha.s been made to the said Authority, under rule 4 of 
the said Rules, by Shri Madiin Mohan Sinha Advocate for 
appointment as n Notary to practice in Asansol Sub. Div. of 
Burdwan in W/Bcngal & Dhanbad in Distt. Bihar. 

2. Any objection to the appointment of the said person as 
a Notary may he submitted in writing to the undersigned 
within Inurtecn days of the publication of this Notice, 

[No. F. 5(26)|89-Judl.] 
K. L. SARMA, Competent Authority 
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(Tirw afrr STf»rWT 

ni%?r 

^ pE=sft, 20 IfifiO 

TT.m. 255.';.--%^ JTWIT ^Rt^T I^Tm 

WrafTOR 1 946 (l94fl TF wTsfReIR 4, 25) 'A tnXF 6 ^ 

^IV Tfert O-.Tr 5 TWlTF (l) sm JTRT WffFfifl »CT STTPr 

fF^ irfir^F, Tfuq ^pTPiT 'Fft Fi^prltT Ir f«r»R jOrFr 

^ *K^ Hfy TrfrT'Fl siIt wfimftTT vr Rtotf. RrcrRrf’W 
WTJral % ?p^'T®r ^ Rr^ JTy>T R'f'JrjT TTiq qr qrrtft- | :— 

(q:) ^PPFTT jRtfF 'TRT if WTTFtI Ff«qtT Ifl4(3)/H8 % 
W-fR ftr", ITT ■qpr'fl-q « RFjjqr 18 60 (1860 
'Pf 45 ) qff tiro 407/34 % *r=fCT imra i 

{^) ^37 qwf tii; m trrtf-fi wiTrtff ^ 'f4er if qr 

FTW sf'C^' iiTTuff sfiR q^wf ip arVc Ffiiff it 
■JRJT 516 61 T ^ FfTqFf^r^ % 'O^’iR if fqr>i; ?nr 
’trroia I 

[ffoqr 22«/29/89-tT,qr.f[. (IJj] 

^f, 'TRroJTT, V^X 

MINISTRY OP PERSONNEL, PUBLIC GRIEVANCE & 
PENSIONS 

(Deportment of Pci'sonnel and Training) 

ORDER 

New Delhi, the 20th September, 1989 

S.O. 2555.—In exercise of the powers conferred by sub¬ 
section (1) of section 5, read with section 6, of the Delhi 
Special Police Establishment Act 1946 (Act No. 25 of 1946) 
the Central Government, with the consent of the State Govern¬ 
ment of Manipur, hereby extends the powers and jurisdiction 
of the members of the Delhi Special Police Establishment to 
the whole of the State of Manipur for investigation of offences 
as hereunder : 

(a) Offences punishable under sections 407/34, Indian 
Penal Code 1860 (45 of 1860) registered under Crime 
No. 164(,3)/88 of Tmphal Police Station. 

(b) Attempts, abetments and conspiracies in relation to or 
in connection with one or more of the offences men¬ 
tioned above and any other offence or offences com¬ 
mitted in the course of the same tran.saction arising 
out of the same facts. 

[No, 228/29/89-AVD.II] 
G. SITARAMAN, Under Secy. 


?*riT 

(xrrRrqi f^arq) 

qf pR^r, 32 1989 

irr.xTr, 2556.—ipr fql^WT 
1 97.1 ( 1973 Tt 46) Vi UT-T .1 % apFy)*) ?; IPR Tfiw 
WTsF 4 a!) OTtn^F ( 1 ) ST^F RTfF JlfWlf m ruffij qrsjf ftr 

trfWmiF ?; qfrfqqTT qifh!i66T<^ »4) fiff. 'Tr. 

7316 Fpt qqqFT trruqrr') f^Fm tFtFf) ^ fuqqTr qqFfwR 

qqFhr fiF^'FF'lT 5)qF 3i27 -jq.T qf) rnTT 50 ffF7r q-qVT 


wfquqf TF qqFq 'Rt ^ft FfiifR ^RFf Fr7 Rm Onitr f^Sitr 
qr WRIFF qF FjrFtfr ^jqWFsjf if ff %^jf xff ^nr^F'd (HITT 13, HT7F 
18 ’h') ^qniTi (i) %)sro (q?) sffr ^171 19 qfr ^iqu'in ( 1 ) 

■fr (jFiq (qr) il Thr) ttofr t ffifrI Ti HfHfqqfq 
% Ptff Ftifriqi qqi6 qR^ff S 1 

[qir. FT. 174 / 2 / 89-^1 »ff ^^)] 
ip. qfl, q>iT, fFT^mqr 

MINISTRY OF FINANCE 

(Department of Economic Affairs) 

New Delhi, the 22nd Seplembcr, 1989 

S.O. 2556.—In exercise of the powers conferred by sub¬ 
section (1) of section 4, read with clause (e) of section.s 3 
of the Foreign Exchange Regulation Act. 1973 (46 of 1973), 
the Central Government hereby appoints Shri S. S. Ranjhan to 
be an officer of Enforcement with the designation of Special 
Director of Enforcement, foi (he purpose of enforcing the 
provisions of the .said Act; and in exercise of the powers con¬ 
ferred by section 50 of (he said Act hereby empowers him to 
adjudicate cases of conlraventio.n of anv of the provisions 
thereof (other than section 13. clause (a> of sub-section (1) 
of section 18 and clause (a) of sub-section (1) of section 19] 
or of any rule, direction or order made thereunder, 

[F, No. 174|2|89-TC(E)] 
K. G CiOEL, Director 

(^'f%FT qFir»r) 
qrf ftFTft 13 fFTT^rr' i9r9 

qnr.wr. 2.557.—»HTif)ji frji* Jq: BflrfFrqFT 1934 (1934 

qiT 2 ) qfl HITT 42 qfl Tq-HTTF (i) »qnfqr % qt»r (»)' 

% IR (V) ffm ITTTT FqfqiT<ff qq RqtFT irr^ Jti HTqiTT 
FF?F^m TqpT FK % TTipiiq ^ fPrrf qrqq) iTfHf^JT 1956 ( 1 956 
qiF 1 ) % TTlflq 941)176 'pq'ql ^ Jcq R" r^PtilTZ FUF? 461% 
BTTTT WIT ifTFo 6fTrq7 fq^fTq FT^Tr qft wPH^ftrq qrrtff 

[Fieqr 29/.5/8a-^. aT>. HT(i)] 

(Banking Division) 

New Delhi, (he 12th September, 1989 

S.O. 2557.—In exercise of the powers conferred by item (v) 
of clause (e) of Explanation to sub-section (1) of section 42 
of the Reserve Bank of India Act, 1934 (2 of 1934), the 
Central Government hereby notifies (he financial institution 
known as "Discount and Finance House of India Limited", 
being a company registered under Companies Act, 1956(1 of 
1956). for the purposes of the aforesaid item. 

[No. 20|5|88-B.O,III(i)] 

qrr, sFf. 2558.—FflTTifbT fVarff i'qr srftrfirq'JT, 1934 
(1934 qrr 2 ) FtO airo 43 qfV tt-httf ( 1 ) qrl aqqTtrr mmsqT 
% iFFq {v) FTT (vi) iftt srqn vrf^FTf qrr 97 % qrr^ jfi 
HTqriT PHTOFTF 766 FT? ip qjfrTr6 ^r frrp qrqifl 
1956 ( 1956 qrr 1 ) % trtfPT qqfiTFT qfTfl ^r wr ^f” rtweji 
FiFiq q:r6% wiqr ^f^r f'trtFdi" 6TRqr fqrfPT ftthf q,") 

wTh^^ qrrFfl ^ 1 


[TtFJTfF 26/5/8 8-if).aft,TII(ii) 
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S.O. 2558.-—In exercise of the powers conferred by item (v) 
of clause (d) of Explanation to sub-secton (.1) of section 42 of 
the Reserve Bank of India Act, 1934 (2 of 1934), the Central 
Oovernmcnf hereby notifies the financial institution known as 
“Discount and Finance House of India Limited”, being a 
company registered under the Companies Act, 1956 (I of 1956) 
for the purposes of the aforesaid item. 

[No. 20/5/88-B.O,m(ii)] 

WRT.2S59.—nftrbrqiT 1949 (1949 
>PT 10 ) STiTl 18 "JT-aTTr (t)^') stiT^T tft ('t) 
srtT JTW vr sT'Trtr jtr jrtit t^tTWirr 

tr>* 514131:1 fsrq ttmr m.se (i95«’irr 1 ) ^w»fr4 

45frjr4 VT4t if: Ten it ” mn tt:r?4>T ^riri wrj; ffvm 

ftTfrrJT’’ 4TR«P fqtfhl 4i) 'EfPu^r^ ^ I 

[treqr 29 / 5/88 ill(iii)] 

S.O. 2559.—In exercise of the powers conferred by clause fd) 
of Explanation to sub-section (1) of section 18 of the Banking 
Regulation Act, 1949 (10 of 1949), the Central Government 
hereby notifies the financial institution known as “Discount 
and Finance House of India Limited”, being a company re¬ 
gistered under the Companies Act, 1956 (1 of 1956), for the 
purposes of the aforesaid clause, 

[No. 20l5|88-B.O,lH(lii)] 

<pr.W.2.5«9.—fTplqJl tlftrPrqtT, 1949 ( 1949 40' 

lo) aiTf se % tTi-*! 4 fcri tOTt 1 8 (l) 3 ^ 

sqrwiT ( 4 ) 5 tTr 5 nm irfvi’fi 44 snttir 4 n;il' 54 

irWtT ^44 ^ % 414)514 <5 fTTir 4i44V trftlft'SfTT 

1958 (1956 44 l) % W^)4 jP44f 41 *4 4" f)rf4ir44 

trnj 4il?44 fljfl RiTi ttff^l f^rTlSj'' 41441 f^rffTl 4Wr 4t> 
4rr.:fl ^ I 

(4441 20/s/S8-41.arl.Ul(iv)] 


S.O. 2560.—^In exercise of the powers conferred by clause (d) 
of Explanation to sub-section (1) of section 18 read 
with section 56 of the Bunking Regulation Act, 1949 (10 of 
1949), the Central Government hereby notifies the financial 
institution known as “Discount and Finance House of India 
Limited", being a company registered under the Companies 
Act, 1956 (1 of 1956) for the purposes of the aforesaid clause. 

[No. 20|5l88-B,O.m(iv)] 
4t f4vTfl, s [ 44144 , 1989 

411,111, 258 1---*'41444) trfwf44iT, 19.19 (1949 44 

to) 411 triTT 59 im tlTtr OlPl**) TH 51414 4:14 ft) ^fsi)'! 
4r4;r< '814:4)4 *47 47) ftTfiirvyr tF ipTi^JFr 4)4341 47T:fr 

^ [4: 344 Rffff44>T 47'1 mTl 9 % 4FC f^T. 4T 

ny. 414 ^Ff^Sll, 4r:j47r q-ltif, f^lTi t^4ff514 4 JFl 

urfctl »}^-4PTftr ^ 4*4Vtr i) 22 ^^4, 1991 48 47f IT4ftT 447 

WTJ 4^ ^4 I 

[4141 1.5/7/8 9-41.41. ll)] 
fflTt 414, m*. 4r44 

New Delhi, the 25lh September, 1989 

S.O. 2561.—In exercise of the powers conferred by section 
53 of the Banking Regulation Act, 1949 (10 of 1949), the 
Central Government on the recommendation of the Reserve 
Bank of Inda, hereby declares that the provisions of section 9 
of tlic said Act shall not apply to the Panir Central Bank Ltd. 
upto 22nd June 1991 in respect of the landed property held 
by it at Eloor, Varapuzha Village Parur taluk, Ernakulam 
District. 

[No. 15/7|89-B,O.IlI[ 

PRAN NATH, Under Secy. 


4< f*?'^), 28 f44>an:, 198 a 


44,m. 2562. -417:114*74 ^4 (5T*4J 5(4711) ^Wtl) ?^)4, 1979 ^ 4FT 9 % 4i4 4f?,4 4TT1 ;i 47 RTJ'FIT *) 4T47,T 

417414 [^44 ?47 4 47143) 4F4 47 411414 U4TJTO 28 f44i:4’:, 1989 ^ 5(r<.i:4 2 7 f4t‘-*-r (992 471 44r''4 ^4 4141 414 4-^ 


^ 4r4ftl T fmr f4rTr4rTI4 S4f444t 47l 44' '4141 tliJlTlr? 4 [4*1447 

1. Spin*) f4^64 41174141, 
tps, 93 / 73441444 ., 

»()4T4'-4 62 09 8 

4*74 51^1 

2. ?a) 7173ff4T4 47*414 ^4, 

RITl 47trp 444137*, '5(*r444^"l?, 
crtFiniT*, R^ITIT^ I 


% 44 4 [4344 47 MT ():- 

344 t-R 5p 5(JTl44T)4ff T [t( 4) 471 !rf4[4[4?4 474't 7)7 [41) .( ifj 

344(7 (4) 47 4(341.4 ii I 

TJiS 3 47 3 ( 4 iJ (4) 4744474 4 

[t) 47 , (t, 9/42/88 ^.(f)-I] 


New Delhi, the28lh September, 1989 

S.0.2562.—In pursuance of clause 3 read with clause 9 of the Nationalised Banks (Management 
and Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation with the Reserve 
Bank of India , hereby appoints the following persons as Directors of the Bank of Maharashtra fora period 
of three yearscommencing on the 28thday of September, 1989 and ending with the 27th day of September, 
1992:— 

1. Smt. Vinita Goswami, Representing the interests of depositors of the said bank 

F. 93/7 Tulsinagar, in pursuance of sub-clause (d) of clause 3. 

Bhopal-462(X)6, 

Madhya Pradesh, 
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2. Shri Rajkumar Nandlal Dhoot, In pursuance of sub-clause (f) of clause 3. 

Auto Cars Compound, 

Adalat Road, 

Aurangabad, 

Maharashtra. [F. No. 9/42/88-BO. 1] 

ipr.m. iiSG.i—sfk wrir, 1970 ^ up.r 9 '$ TfeFf smi 3 if 

to it 'Pinr?! % TtTOi' q^n'TjTv:i 28 i 9 S 9 ?r nr<.«T F 3 'r> 37 Ntito, 1992 'ft ffit Ti'Ht ffrr Jrft 'ft 

*' ' ' ^ 

.wsrfa % f^'. T/t to 4 fTOTO % ^ >f Htoi' ft p- 

1 . TO St TTJtrqrfTtii'f % f^ft 871 jrfrfH-fticT 'FTif % firTT trm .1 rr 

'T^.CTrt.5ft,n’T,-.32, («r) ^ wn-w 4 i 

|7ff Aj, 'trAtTO, 

VI2360 30 9.) 

3. >4t>T,iT;y. si-iifr, fT7JTi4f ^ tsTf 8rr THP-rra-c^ t^Tit it fTtr aor 3 A trcremr (?) % 

tt'r. i/6,^rytr^rasT, 4 i 

RfAr I 

3. At ^iftr *gRi7 Wfrf, HPrr 3 =ft tJ'TOpt (’t) % w^to"i 4 i 

4r-ll, 4twi,^ 'TTiTtA, 

4k Ito ilY, 
mTO3;-2 2(500 6 (■3.5r.) 

4. «ft iTi^.-rrvT wiit, WTr 3 41 (4) I; '!T'^'K4 41 

Risfin' w(S 4^ toA, 

4tiTWt4, 2 , 

18 . 

4'^-40020 ' 

5. jft. >lV^’trsftT >31, STKr 3 5Pt3T6nTT { 4 ) 445fK7r4l 

sitoPt 414, 

Bi4t<TF302002 ( 7 .ST. ) 

6 - >ifrrnT. ^KRTTI'^, HKl 3 'l 7 r?'IJm:r (^) 4454^4 I 

|7Fl4t aTO, 

TO?fh:-s600i6 (toPto) I 

['tr; *r. 9 / 23 / 38 -ft. wt.-I[ 

S.0.2563.—In pursuance of clause 3 road with clause 9 of the Nationalised Banks (Management 
and Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation with the Reseivo 
Bank of India, hereby appoints the following persons as Directors of the Allahabad Bank for a period of 
three yoar.s commeuciiig on the 28th day of September, 1989 and ending with the 27th day of September, 
1992:— 


1. Smt. Sunian Lata, 

HIG-L-32, 

Kursi Road Aliganj, 
Lucknow-226020 (U.P.) 

2. Shri A.N. Jaggi, 

F. 1/6 Model Town, 

Delhi. 

3. Shri Pradeep Kumar Sharma, 
C. II Bhikampur Colony, 
Paper Mill Road, 
Lucknow-226006, 

Uttar Pradesh 


Representing the interests of depositors of the said bank- 
in pursuance of sub-clause (d) of clause 3. 


Representing the interest of farmers—in pursuance of sub¬ 
clause (3) of clause 3. 

In pursuance of sub-clausc (f) of clause 3. 
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4. Shri Prcidyumaini Natvarlal Shah, In pursuance of sub-clause (f) of clause 3. 

C/o Shah & Co., 

Maker Bhavan Mo. 2, 

18, New Marine Lines, 

Bo rabay-400020, 

Maharashtra. 

5. Prof. Mohammad Shabbir K.han, In pursuance of sub-clause (f) of clause 3. 

Moin Manzil, Zakir Bagh, 

Muslim University, 

Aligarh-202002, 

Uttar Pradesh 

6. Sbri M, Narayanappa, In pursuance of sub-claues (f) of clause 3. 

Kowdenahalli, 

Dobravani Nagar, 

Bangalore-560016, 

Karnataka. 

[F. No. 9/23/88-BO. 1] 

' _ ( 

"PT.*!!, 3 5fl4--Tr^«f4 tlT 1970 4?! um .1 ^ Un 'ifc-l UtU 4 ^ it |fP'4.'0, 

h Tmtsl if; uw'i gn^STti 28 ftt'iRT'', 1989 h stiTift gm 27 1 993 4ft *riTf';n g/tg gpft eftg gqt 

vt 'ggfu % ffrigPrf^ sgfTgqt 4ft arlq; iffggr *r Fritiirs; 4? »’t it Prggg gi’Tfr |- 

1. dt st4;m itgrt, tg: % ^ftTpr^fifi % fg:m gri ■ Jtfn nTbrn Frq tiTTt 

19 5/i, JT^RiTT'rttfUr?, ^q-urri (g) % k i 

*fr5r4:UT-7 0n00 7, ofFTlT jrt^ I 

2 . «ft iiir?fpt fit'‘gr, atn :i ^ gq-atri (a) % it i 

^STHT.tft.at. f*T'T4rf-7S8 001 , 

fgat-THn^i, 4tmT i 

[gT;. 4, ,9/3 7/8 8 gt.Wt 11 

S.O. 2564 .—In pursuance of clause 3 read with clause 9 of the Nationalised Banks (Management 
and Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation with the Reserve 
Bank of India, hereby appoints the following persons as Directors of theUnited Bankof India for aperiod 
of three years commencing on the 28 th day of September, 1989 and ending with the 27th day of September, 
1992:- 

1. Shri Chandra Prakash Mehra, Reprc.sonting the interests of depositors of the said bank— 

195/1, Mahatma Gandhi Road, in pursuance of suu-clause (d) of clause 3. 

Calcutta-700007. 

West Bengal- 

2. Shri Jagannath Sinha, In pursuance of sub-clause (f) of clause 3. 

Itkhola, 

P.O. Silchar-788001, 

District-Cachar, 

Assam. 

IF. No. 9/37/88-BO. 1] 

4TT.4Tr.25 6 5 -t:['-| 1PTS;=T tiT (TTg^ET 4T> PgfTtiT 19 80 ^ VITO 9 % nr»T yirr 3 ^T KT^fP^ if atr^sltf OTifgv 

vTr’rgtg fet g it TTriTrri grrfr 4? mrirg wT'Tsrrt 28 lyag h 27 i9K2 4 ft gtir ^Tsft uhr gnt 

^Tgfa =5 full 41 !^$^^^ arfryi it U'tifPTT % ft it 4TTfh 

1 . '-fr Tjfrrj'fTTgfTr, farnTrit % grr srfgfTfcg % Ft? uitt :i "ft rjTam {^) % 

FT'S rpT rrm, it I 

al TOT % 

iTTgrt CTTJg ^fiirrirr i 
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2 . R-rmrn ht, uKr a (^) % ir i 

Tr%wr«ni, 

fJTpTI 

3. «fr ^ ffitra^^Tarri (^) 

Ttt-2, ifM Tllf, 

1 lOOlfl I 

4. f o 4^3rr, anr 3 # ^airr (-iT) v w^or ir i 

14, fw, !Tt f^wfr I 


[rr'i;, 4. a / 3 4/3 8/4t wr-I] 


S.0.2565.—Ill pursuance of clause 3 read with clause 9 of the Nationalised Banks (Management 
and Miscellaneous Provisions) Scheme, 1980, the Central Government, after consultation with the Reserve 
Bank of India hereby appoints the following persons as Directors of the New Bank of India for a period 
of three years commencing on the 28th day of September, 1989 and ending with the 27th day of 
September, 1992:— 


1. Shri Bhupinder Singh Hooda, 
Matu Ram Bhawan, 

Opp. D'Park, Delhi Road, 
Model Town, Rohtak, Haryana. 

2. Skri Prabhu Narayan Jha, 
Rajendra Ashram, Katihar, 
Bihar. 

3. Shri Brij Mohan Sarin, 

Y-2, Green Park, 

New Deihi-110016. 

4. Miss Selja Kumari, 

14, Wellingdon Crescent, 

New Delhi. 


Representing the interests of farmers—in pursuance of 
sub'Clause (e) of clause 3. 


In pursuance of sub-clause (f) of clause 3. 


In pursuance of sub-clause (f) of clause 3. 


In pursuance of sub-clause (f) of clause 3. 


(F. No. 9/34/88-BO. I] 


^ ^TT . 2 566.- -Tfc^<rff'1 (5W'SI rIt 1970 4?! URl 9 ^ RIR Tfef OKi 3 4 OX'PrT , 

^ Tmul TWi ta’^rrr 28 firarwri., laas h 5 nT«T 27 fR-rtTr, 1992 Tt ijr'T ?flr.T trI 
vr WRht ^ firtt fiTcrfirfen ®Tr47Jff Tt ffinjiTR' #'ip 4 61 ^ 4 ? % wr 4 ^ 


1 . 

<^*T 7 / 11 , *rr^rff ^fr'Tnret, 
4 ^ 1 : RTT,’rVbltT 'rffTR, 

*^-40009 0, I 

2. 'ifr'fr.4?r. 

eci.fijnrrTt?, 

4TtR*T^-641045 314^47^ I 

3 . >sft»74t Rt^mrr, 

5771 32, 

f^ RRl*. fsim, I 


^ ff'Tf Tir JTffTPTFiif^ % ffT4aTO-3 ^ (jf) 


HTTl 3 Tt 37 drm (if) % W^[RTIT 4 I 


urn 3 ^ ^Turtr (ir) % 41 


[i™. 4 . 9 / 4 l/ 88 ' 4 T.*fr.-l] 
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S.O. 2566.-- In pursuance of clause 3 read with clause 9 of the Nationalised Banks (Manage¬ 
ment and Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation with 
the Reserve Bank of India, hereby appoints the following persons as Directors of the Indian Bank for a per¬ 
iod of three years commencing on the 28 th day of September, 1989 and ending with the 27th day of Septem¬ 
ber, 1992:— 

1. Shri Sbuhkaran Luharuka, 

M7/11, Bahnumati Society, 

Bangur Nagar, 

Goregaon West, 

Bombay-400090, 

Maharashtra. 

2. Shri P.L. Subbiah, 

INTUC BuiWing 
621 Trichy Road, 

Ramanathapuram, 

Coimbatore-641045, 

Tamil Nadu. 

3. Smt. Motamma, 

Mudigere-577132. 

Chikmagalur Distt., 

Karnataka. 

[F. No. 9/41/88—BO.I] 

’n.UT. 2 Sfi 7 .->.r'^rTF'T (Jtvtr (ilr Twa) wta 1970 ^ am 9 % m«r 'ifei btitt 3 ^ ii mviT, 

it TTHPi 28 fiTfi*Tr, i 989 ^ snxrn 27 PTfT*T»:, 1992 atniTT "rnfr ^fra wl 

^ft imftr % Ptw Prwtf^Tfw *irPRa( ^ Jt h riTft | 

1. fwnJT^Mra, am 3 ('r) %wfTi,iirSri 

i/9i,#yfnaW, 

63 fini r i 
I 

2. ift am 3 4 ft Tiam (a) % if 1 

af R fi 0 0 <1 3 1 

3. «Tr snri, am 3 4ft 34am (a) (pprr'iT it 1 

im 'Sift%T 4 , 

ntPl^ri, '(ft 4 |Br -4 6202 3 
aRismiri 

4 . M’r fta4^'na alPrma aTfeT, 

"fawi” ttaa, afimt amr^ % 4 ™: 

afja 4>n:, atiNt, amn-f 1 


am 3 4ft 34 am (a) %»afn:nrit 1 

[n;4;.tt, 9/40/88-41 at.-I] 


Representing the interests of artisans—in pursuance 
of sub-clause (e) of clause 3. 


In spursuance of sub-clause (f) of clause 3. 


In pursuance of sub-clause (f) of clause 3. 


S. O. 2567.— In pursuance of clause 3 read with clause 9 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation 
with the Reserve Bank of India, hereby appoints the following persons as Directors of the Union Bank of 
India for a period of three years commencing on the 28th day of September, 1989 and ending with the 27th 
day of September, 1992.— 

1. Shri M. Kalyanasundaram, In pursuance of sub-clause (f) of clause 3. 

1/91, SEED Colony, 

Alagapuram, 

Salcm-636016, 

Tamil Nadu. 
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2. Shri Vivck Mehra, In pursuance of sub-qlause (f) of clause 3. 

B-314 Nqw. Friends Colony, 

New Delhi-l 10065. 

3. Shri Shalabh, Sharma, In pursuance of sub-clause (f) of clause 3. 

C/o, Shrec Kushal Fabricators, 

Shed No, 8, Industrial Estate Govindpura, 

Bhopal-462023, 

Madhya Pradesh. 

4. Shri Dinakarrao Govindrao Patil, la pursuance of sub-clause (f) of clause 3. , 

‘Priyanaka’ Bungallow, 

Near Adiga Hospital, 

Chandani Chowk, 

South Shivaji Nagar, 

Sangli, 

Maharashtra. 

[F. No. 9/40/88^BO. I] 

wTT.^rr. 25fis.'Tf'4Y-!Tf;rT tr (wa *rifr, 1070 Tf utti 9 % ni<T ura 3 % 

4 'rntnir ^0:4 % 'nranr 2 s 'i989 4 27hFti^, 1992 irt ffr4 =n4r 

nrr ^T'rftr % wrf4--,'q'f ipt 4^ 4 Ftt^tsp % jsr if Fnm 'ST^fr |:— 

1 sifr «rm 3 ‘jr-TaivT (’w) ^ 4 1 

2/i,^rJi"J’'iT4v4^, 

Hi wnr- 7 0 0019, afi!^ inTR 1 

2 «ft HTTunnni TRsfr^TTf «pi s nff sTTtfr'JT (?r) % WifT”!! 4 1 

(4hrh), 'Wnrh” tthFtjt, 

5( «'p,I, 'TT'rajT- 385001, I 

[gT;. 4. 9/3s/8s-sft wr I] 

S.O. 2568.— In pursuance of clause 3 read with clause 9 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation 
with the Reserve Bank of India, hereby appoints the following persons as Directors of the Dena Bank for 
a period of three years commencing on the 28 th day of September, 1989 and ending with the 27th day of 
September, 1992.— 

1. Shri Dipankar Chatterji, In pursuance of sub-clause (f) of clause 3. 

2/1, Nazarali Lane, 

Calcutta-700019, 

West Bengal. 

2. Shri Karshanbhai Nanjibhai Patel ' In pursuance of sub-clause (f) of clause 3. 

(Chaudhary), 

‘Banaswari’ Karyalaya, 

Baradpura, 

Palanpur-385001, 

Gujarat. 

' . [F. No. 9,/38/88-BO. I] 

HT.tn. 2309 --7:i-rfnT % (mPn ir^ir ^ 39 ^) rHihr, 1970 ^4 tmT 9 «(r jti»t Tfci HTrr 3 ^ iTijRTi'ir 4 rttf 

^TTRfJT 44' 4 Hi'r4 4 us J9 89/4 Rrmr 27 FtHR'’’, 199 2 h 4 ’TSTtfT #r4 4i4t sr41- 

9?r WHfu 4 Ftf FrPTbrf&fT sqfirr-fiff >14 4 fnwft 4 4.f4^ 

1 , arm wwRmr, 4 4 f^4f nn 97^4 4 NS ufi 3 41 

SR, ■<0^471 >Tr4;T 4tT, ^sarTi (n) 4 4 1 . . , . 

JUTTI'-iT 

RST^T- 6 0 9 0 0 4 , rThwfTnS I 
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['♦m |I--TT]ir :i(ii)] 


'*TP'=r TT n, i n.sy/it'Oran^ 22. i y u 


2 ^'r ^r-'i 

n^TiBTjlff SI, 'tr-ffJi'ifi 
'T'ttt;, 1 rc-rti I 

! “-fr a 7 - 7 1^^311117, 
ifrTq tt. 

f’T'TT 9"7'P?ir'T, T3"W|- 7 5 2 1 I I 

4 . f^^oT ^I5=,'r, 

3 (I, ijarTPr, fjwi’’, 

fTT4*f JTtVt, 1 1 r, II 22 1 


fwi4ff \m\ :TRr'rrei7!| arr^r % fT''?' >jr7r 3 "irr ^Ttipi (s-’) % 
WfTT'JT iri 


Hm 3 ^TOTH t I 


tr.TI 3 "Ff TTOFT (’T) % ^T^’PT'r if I 


[f'.TT. ^t. f)| 39/3 3-at 5ft-l] 


S.O. 2569,— In pursuiiiicc of clause 3 road with clause 9 of the Nationalised Banks 
(Management a id Miscellateous ProvisLins) Scheine, 1970, the Central Government, after consultation 
with the Reserve Bank of India, hereby apy aints the following persons as Directors of the Syndicate Bank 
fora period of three years corpmencing on the 2Hth day ofSeptember, 1989 and cnditig with the 27ihdayof 
September, 1992,— 

1, Ms. Jaya Arunachalam, Repiefcnt.'iig the Jntcjcfts of dcpositois of the said 

55, Bhimasena Garden Road, bank—in pursuance of sub-clause (d) of clause 3, 

Mylapore, 

Madra8-600004, 

Tamil Nadu. 


2. Shri Pcerzada Wajih-Ur-Rehman Safwi 
(Wajih), 
tl.r.G.81, 

Aliganj, 

Set tor-E, 

Lucknow, 

Uttar Pradesh. 


Representing the interests of farmers—in pursuance 
of sub-clause (e) of clause 3. 


3. Shri Prafulla Kumar Pradhan, In pursuance of sub-clause (f) of clause 3. 

At/P.O. South Balanda, 

District-Dhcnkanal, 

Orissa-759116. 


4. Shri Dinesh Mehta, In pursuance of sub-clause (f) of clause 3. 

35, Gujarat Vihar, 

Vikas Marg. 

Delhi-110092. 

LF. No. 9/39/88-BO. I] 

^f.T.wr. 3 S 70 .-711-^:31571 w (WH ^67- irifH jt)70 ^ft urt d ^ nr^r um 3 if %f3ihf nwi: 

rnTTfUl ^ h Tmrid' "irnt % tsitfi pTnjJlTr 28 PfIFIR, 1989 h ItP.riq 27 pTaW 7 ;, 11192 Tit tt'Tl'TT ^ TUft rftT 5 Tf 
A’h TTTfEi % Ff'T fTPThrNr lit tftrT wfTRfm % % frtsiT t k 'FTTft ^ - 


1 - wjftrrT, 

('iDff), 

krnkj fTfin, TfTnTr|-Gooofi7 1 

2 . 'hkt. kntiTRwmff, 

'itFTkVi! ’itr knrTRft, 

7rkfTT-5 7fil24 I 

3. TT Twiffnii. frsnrmkV, 

k. 3 , ifkT kkhr, 

»15T7T-60 000 4| I 

2736 01/89—2 


fTTRl ^ %rlr TT srftfrTeRT Ttk % um 3 ^ ^'Tw-.t (») ^ 
*rjmrk 1 

pTWHRk in ftrf TT TPriirFitR' TTk ^ )V. 3 Tt iJWTr (t) 

%^r:j»TT7rk I 


urn 3 ^ ^'TUR.i (t) % if 1 
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4. rWI, trr^j 3'Er7T!nTr!T(’T) %?r^TJi4 i 

1-2-4 1 2/1 8 tr, 

(rtTnrK-5oof)29, I 

5. TT, IWIJTT^I^RTWTR', OTTf ;m TTSTTr (^^ WTOT4 I 

1J6 ^9 ^ *fiT^TTr TTT 

Mill-6, 

[fTRl, W. 9/3 6/8 8 ^fr-I] 

S.O. 2570 .— In pursuance of clause 3 read with clause 9 of the Nationalised Banks (Manage¬ 
ment and Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation with 
the Reserve Bank of India, hereby appoints the following persons as Directors of the Indian Overseas Bank 
for a period of three years commencing on the 28th day of September, 1989 and ending with the 27th day of 
September, 1992.— 


1. Shri Budur A. Venugopal, 
Budur (PO), 

Chenglepet District, 

Tamil Nadu-600067. 

2. Shri B. Sitaram Achari, 
Post & Village Bellampally, 
Udupi Taluk, 

D.K., 

Karnataka-576124, 

3. Dr. Miss S. Vijayalakshmi, 
No. 3, Dooming Street, 
Santhome, 

Madras-60(X)04. 

Tamil Nadu. 

4. Shri C.B. Mouli, 
1-2-412/18A, 

Gaganmahal Colony, 
Hyderabad-500029, 

Andhra Pradesh. 

5. Dr. Iftekhar Ahmad Khan, 
1/6 Professor’s Flat, 

Law College Compound, 
Patna-6, 

Bihar. 


Representing the interests of farmers—in pursuance 
of sub-clause (e) of clause 3. 


Representing the interests of artisans—in pursuance 
of sub-clause (e) of clause 3. 


In pursuance of sub-claue (f) of clause 3. 


In pursuance of sub-clause (f) of clause 3. 


In pursuance of sub-clause (f) of clause 3. 


[F. No. 9/36/88-BO. I] 


RT.trr. 2 371.—3T3i’6r) R?riT, i9snfO nra o Tfei tan 3 rttp:, 

h ’rmnr ^ TiRm 2 r PrsRn;, ig.sa it srrmR jt'rr n fn-RTi: 1992 fft iriTp;^ jrr^ Tint frt 

fhit Pmrf'rftm 5^ if Priursi % it ^rjeft 11: 


1 . w3Ti^'5TJTrmTi5n4h:m, 
1 97,’fifn it^n, 

2 . liftgn.it. 

. 377135 , 

f^gntn^ ftWT, TUfWl I 


■314^ 5% % ^ 4 T sTf?(f¥kf^ ijitt 3 ^3 

’SnURT (*1) ^ ^EJiR'Jlit I 


ferml % TT nffffMinT iR^ % fW am 3 qft OTarn (»■) 

% if I 



'(rr^TrfJ'JTcR’: 14 , 198 9 /Hlf^ 22 , 1911 
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[iRTitII—TW 3 (ii)] 

3. '-rt ^<Rnr WslfflfT, 

1 05, 1, WlfTTW, 

=Ttfc^-l 100071 


WKi 3 Rlr "mm (51) ^ 5rj»n:'>i it i 


['IRS. ?t, 9/35/8a4t «it-I] 


S. O. 2571.— Tn pursuance of clause 3 road with clause 9 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheire, 1980, the Central Government, after consultation with 
the Reserve Bank of India, hereby appoints the following persons as Directors of the Corporation Bank for 
a period of three years commencing on the 28th day of September, 1989 and ending with the 27th day of 
September, 1992.— 


1. Shri Rajguru Dayaram Tulsiram, 
197 Gokul Mahal, 

Boat Club Road. 

Puno-411001, 

Maharashtra. 

2. Shri S.T. Padmanabha, 
Sakrepatna PO-577135, 

Kadur Taluk, 

Chikmagalur Distt., 
tCarnataka. 

3. Shri Yugraj Bhadauria. 

105, Block-I, 

Old Ovmpus, 

j.n.Um 

New Delhi-! 10067. 


Representing the interests of depositors of the said 
bank—in pursuance of sub-clause (d) of clause 3. 


Representing the interests of farmers—in pursuance of 
sub-clause (e) of clause 3. 


In pursuance of sub-clause (f) of clause 3. 


[F. N 0 . 9 / 35 / 88 -B.O-I] 


!m.5rr.y2.5 72 .<rtf>jf-f tii (nrfT TT!r;£T'i rsptq-, loso Tf ski 9 % jtw TfiT »mr 3 % jir %nfrq 'irpm 

irrr’hq 'nm?! ‘rrsi ^ 2« f^pTRir. issm h strut 27 hifisR, 1992 Ti^ft ^ anrlRh 

ipiTfsr ^ Rft -r'ln^ rinr f^nr wf! ir fTtwR: % v-j ir Toft ^: 

1 . ’ibb)', 5 t 7 % TiRTRi^rWi % Teim »rr sfFrfTftrriT ^ f^rir tfRj- 3 

1320/15^,I ^T^nr (n) ^ if 1 

z ish'Ta-'PT^n um 3 i?)- ^ etri (■?) % iniTmir n 

vnuf, RO 5 , TTirn iPR, 

tnt.’fr. jfrCMy 
Tf^f- 4 no 10 3, tt^R'F5'I 


3. TTi^hl 't'TRT^ ^<r, u'm 3 ^ nrer (^) % fl^iRw if 1 

19 / 1 009'frEfl 

-rtfoMf-no 0031 

n. 9/32/88-tff.Tfl.-I] 

S.O. 2572.— In pursuance of clause 3 read with clause 9 of the Nationalised Banks 

(Management and Miscellaneous Provisions) Scheme, 1980, the Central Government, after consultation 
with the Reserve Bank of India, hereby appoints the following persons as Directors of the Punjab and Sind 
Bank for a period of three years commencing on the 28th day of September, 1989 and ending with the 27th 
day of September, 1992.— 

1. Smt. Santosh Chowdhary, Representing the interests of depositors of the said 

1320/15 B, bank—in pursuance of sub-clause (d) of clause 3. 

Chandigarh. 
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2. Shri Chandrakant Annasaheb Thobde, In pursuance of sub-clause (1) of clause 3. 

606, B. Royal Tower, 

LC. Colony, 

Borivli (W), 

Bofflbay-400103, 

Maharashtra. 

3. Shri Acharya Bhagwan Dev, In pursuance of sub-clause (f) of clause 3. 

19/1008 Lodhi Colony, 

New Delhi-110003. 

[F. No. 9/32/88-BO. 1] 


tt.w. 2 S 73 — 4 'r tf;'? ’jtsrt) oRlrr, i‘) 7 o wPir a ^ jik qf 5 =r arcr 3 %. if TR^fnr, 

•Hp-ifw fTpPi' it 'wnrTi i 9 S 9 h arrrw sOft: 37 I'j 'i ^'r ^rTrL'T ^rr -rrfr 

f^r.TN 9 sf=r sqfjfFitfi n tO f -f h ip h i;^fr ft • 

1 . >'Jf ?nT, yrtT 3 (^) % Fr^JTTnr h 1 

2 5/l.Ffi^"TT, 

ftTfl'’ 3 r- 7111 It I, 

2. 'h n'TfjTNriF ftPf, 3 # wrrr % ti'iJrr'T k 1 

11, at<i, 7 :r 

1 oiiu I 

3 ■ih' mr.*. fpt^Tf, si^i 3 atjirr (% ittj'n'-Dr a 1 

"aiw'', sTa, ftifna-7930112, 
hawa I 

a. 0/2ii/ss-4r.tfr.-lJ 

S.O. 2573.— In pursuance of clause 3 read with clause 9 of the Nationalised Banks 

(Management and Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation with 
the Reserve Bank of India, hereby appoints the following persons as Directors of the UCO Bank for a period 
of three years commencing on the 28th day of September, 1989 and ending with the 27tli day of September, 
1992;— 

1. Shri Subhas Datta, In pursuance of sub-clause (f) of clause 3. 

25/1, Guitendal Lane, 

Howrah-711101, 

West Bengal. 

2. Shri Mohanjit Singli, In pursuance of sub-clause (f) of clause 3. 

11, Mathura Road, 

New Delhi-110014. 

3. Shri R.T. Rymbai. In pursuance of sub-clause (f) of clause 3. 

‘Makhane", 

Jaiavv, 

Shillong-793002, 

Meghalaya. 

fF. No. 9/25/88-BO. 1] 


tt.w. 35 74—t'P (sRTtj wtT Tnhuf 19Si) wm 9 iF >TTS tfeT aot ,s ^ ur^JT^iF h ar»frp-, 

»rrttvtti iltF h trarrui itr T^^rr cs i9s9 h srrrwr 27 is-as iftit trr^fi' sfi'T ^7 

ipf ip fFTt frt-'tTfFrytsrT W wfh 4 hr^-iiFF iF k k : 

]. rfNcft T.'nr ’tf^, ar=r fp % ^rq-.-sr^rfurf % tpr trraHftr-'q- pw k < firi^ arrr 3 

nhfi^'ttarpir, ('tj % k 1 

*nTiKtft-44‘ifi03 (irgrrF?) 



’TiTffifrrTr^;trvjr?: 14 , i989/arrft»rT 32 , i9ii 
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[■iTm .i(ii)] 

2. !Tr. rm fTTfr 

^'.70 , 

WET ^rr^r fjri^fsraiHJr, 
frifeiat-i 1 0067 1 ■ 

3. 

35/350 

^tPTTT (-j.ff ) 


HTTT 3 SJWFT (=iT) % ^TJ^fra] if | 


HTITT 3 f'V giaffTT (^) ^ *f I 


[0<>!. ?f. 9/3 4/8S-tff wr-T] 


S.O. ISIA.— In pursuance of clause 3 read with clause 9 of the Nationalised Banks 

(Management and Miscellaneous Provisions) Scheme, 1980, the Central Government, after consultation with 
the Reserve Bank of India, hereby appoints the following persons as Directors of the Andhra Bank for a 
period of three years commencing on the 28th day of September, 1989 and ending with the 27th day of Sep¬ 
tember, 1992;— 


1. Smt. Pushpa Vijayrao Bonde, 
Mangilal Plots, 

Camp Road, 

Amravati-444602, 
Maharashtra. 

2. Prof. Ram Pal Kaushik, 

No. 70, 

Dakshina Puram, 

New Campus, 

Jawaharlal Nehru University, 
New Delhi-l 10067. 

3. Shri Raj Kumar Nagrath, 
35/350 Naubasta, Lohamandi, 
ikgra, 

(U.P.) 


Representing the interests of depositors of the said 
bank—in pursuance of sub-clause (d) of clause 3. 


In pursuance of sub-clause (f) of clause 3. 


In pursuance of sub-clause (Q of clause 3. 


[F. No. 9/24/88-BO. I] 


2.5 7 5-—^'37 (sTimr ifl’" 1970 mn y % flT*r qfsFf tjnr 3 nrT'iT, 

VTT'Tft'r 'rrtTi!! ^ 'T?7fT'T 2S 19S9 k !TirPW jflT). 27 fTT>:rr, 1 992 iff (Jfk jfTlft kta BT'rflk 

mfir ^ fhg Tf Tm kur^'T if frtw ^ wj n ,t 1 

1 . ?ff fvCTPTtf % fjjkf ^ srikikfkf-r irrif % urrr 3 tt tmr (i>) 

f ^ % wraa, % k 1 

iV-TT vK) 

Tr. OT. a, I 


2 . *fkf rnn ywn, rnTT 3 Mfr T^trsnet (^} % if 1 

kmr gkifkki’T, w# 

TfiT frr, 

743^-1 SOOOl, (^rjj;^)T=fi''kR;) 


j. ’3T. glkr^TTt.cgf. nnt aikTSTg-RT (^T) ^rnr^rririf 

sg, kikrjT mrifte, Tig-T? rtr, 

TtBiwr, f- 4 0 0 u {/ 5, a?iTT'^ I 


[gTI.k. 9/2G/83-kf,kr,-[ 
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S.O. 2575 ,— In pursuance of clause 3 read with clause 9 of the Nationalised Banks 

(Manaeeineut and Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation 
with the Reserve Bank of India, hereby appoints the following persons as Directors of the Punjab National 
Bank for a period of three years commencing on the 28th day of September, 1989 and ending with the 27th 
day of September, 1992;— 

1. Shri Irshad Hussain, Representing the interests of artisans—in pursuance of 

Opposite Allahabad Bank, sub-clause (e) of clause 3. 

(Patna University Branch), 

Moh-Pirbahore, 

P,0.- -Mahendru, 

Patna-6, 

Bihar, 

2. Shri Bansi Lai Dogra, In pursuance of sub-clause (0 of clause 3. 

Uogra Associates, 

Chartered Accountants, 

Jang Bahadur Mansion, 

Parade Road, 

Jammu-180001, 

(J & K). 

3. Dr. Surindcr P.S, Pruthi, In pursuance of sub-clause (f) of clause 3. 

8 A, Oyster Apts., 

Pilot Bunder Road, 

Col aba, 

Bombay-400005, 

Maharashtra. 

[F. No. 9/26/88-BO. 1] 

aFr.WT,2S76.—(STSpW tflr S^IT 1970 Vt OPt 9 ^ RIl tfSH Ultl 3 % R %Vjfr3]r tpfipTT, 

?r 'rrmot 28 1999 h 27 hT'ttTT, 1992 la muej npr ^41 

^ % bn <Ft itfTrT »t % ifR t ^41 I: 

1 . ^rtnrstmstT':, tnrr (=?) %?i^7TiTjri 

af fo=#-i 10 ooH I 

2 . TT.trrtr 3^1 (^) is^ppTPiTit I 

l(</7 7-o,fRfm: '!TTipT, 

^rTit'20 8001, jT^sr 1 

3. «fr am 3 wro ^ 

aicm-ci 00086 , sfhrrrri I 

4. «ft rnnoh, «Kr 3 sit tt um {^) 4 1 

*1-2, ttw tpTT, ^ tmtit, 

•('NT*T,**R^-t0()00 5, 

1 

[Tti. tt. 9/27/8 8-41.^1.-1] 

S.O. 2576 .— In pursuance of clause 3 read with clause 9 of the Nationalised Banks 

(Management and Miscellaneous Provisions) Scheme, 1970, the Central fGovernment, after consultation 
with the Reserve Bank of India, hereby appoints the following persons as Directors of the Central Bank of 
India for a period of three years commencing on the 28th day of September, 1989 and ending with the 27th 
day of September, 1992;— 

1. Shri Ram Lai Thakar, 

5/5, East Patel Nagar, 

New Delhi-110008 


In pursuance of sub-clause (f) of clause 3. 
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2. Dr. Bhupendra Chandra Jain, 

16/77-A, Civil Lines, 

Kaiipur-208001 
Lhtar Pradesh. 

3. Shri T.T. Vasu, 

6 , Cathedral Road, 

Madras-600086 
Tamil Nadu 

4. Shri Aziz Gulamhussein Lalani, 

D-2, Sangam Bhawan, 

Opp. Strand Cinema, 

Colaba, 

Bombay-400005 
Maharashtra. 


WH'.wr 2577 .—^ 1970 Um 9 m 'ifZFf aiTf 3 it fRTli" 

<T(TffVJT f^STf ^ qrriTTlf «pTff % tT^l^TPT 28 Pm^Tr, 1989 if STR^T );>f7r 27 OtTKIT, 1992 Tt tnU” ^Tlff rfhT 

ifr wfa % frn, ^irPRiff fit tihi tf^qr it ^ it fRift ?f i 

1. jftfjq Rrr'TTffr, arrr 3 ^ (^) ^'frpq it 1 

'RT.y^r. 29,^RriTfirT>ft»rri%?, 

af ftfffr-iin n.i 81 

2 . »-h hi? 

irn.iTjr.iTJT. fftsrftt{Tffqift, 

■fTf^ ertrmr, 

2 1 qil^ ^TPT 

fispfrfTT -7 0 noni, 'Tft 5 pT 4 iTT'f 1 

. 3 . »rrah, 

9"4t, anf, 

??rT^*rr?-2i 1001, 

4 - jfrPm HPT. am 3 fh warn (t) *fi 

23 HTOT'T^i^, af ftm 3 -i 10 on 1 

[TtS. 4. 9/28/88-4t', at.-l] 

S.O. 2577 .— Tn pursuance of clause 3 read with clause 9 of the Nationalised Banks 

(Management and Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation 
with the Reserve Bank of India, hereby appoints the following persons as Directors of the Bank of India 
for a period of three years commencing on the 28th day of September, 1989 and ending with the 27th day of 
September, 1992:— 

1. Shri Sohan Lai Passey, In pursuance of sub-clause (f) of clause 3. 

HS, 29, Kailash Colony, 

Market, 

New Delhi-110048. 

2. Shri Swatantra Singh Kothari, In pursuance of sub-clause (f) of clause 3, 

C/o, S.S. Kothari and Co., 

Chartered Accountants, 

21, Old Court House Street, 

Calcutta-700001, 

West Bengal. 


wm 3 ■mrrt (^) ^ irprm 41 


tnzT 3 f4 TTSTPr (fi) 1 
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3. Shri Girish Ramaiiugrah Shastri, Iti pursuance of sub-clause (f) of clause 3. 

Shivkunj, 

9-B, Dayanand Marg, 

Allahabad-211001, 

Ultar Pradesh. 

4. Mrs, Monika Das, In pursuance of sub-clause (f) of clause 3. 

23 South Avenue, 

New Delhi-110011. 

[F. No. 9/28/88-BO. T1 

spT.tfT. 2S7 8tT uIj Jinfrit 1070 am o % am .) % a%=TrT amr, 

^ 'mad iRTa ^ ijara ga^im es loso h irm'-r grr,T 27 hrmTr, 1002 dr wr dla adt 

^ ^ pTg PrPTlhftfT dr dau tr; d Mw % tpr i)r 'prTr I: 

j_ sfr a?ra dt'TPTrdiar'!, ur^adraram (a) 1 

dadla- .s 7 419 2 , aaijT 1 

2. 3 dr aaarTr (a) d aaara ^ 1 
gd. 37 0.^iT^an(r,aia-11, 

nfftirdr-i 100 481 

3. dhpfr'inraar iinT, irPT 3 dVTT«iTf (^) 1 

jftafaar, 
a3.wr. ar^T, 
afE^ax, far rr^ 1 

[glia. 9/26/s8-dtsfr-T] 

S.O. 2578.—In pursuance of clause 3 read with clause 9 of the Nationalised Banks (Manage¬ 

ment and Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation with the 
Reserve Bank of India, hereby appoints the following persons as Directors of the Canara Bank for a period 
of three years commencing on the 28th day of September, 1989 and ending with the 27th day of September, 

1992 

1 Shri Umesh Chandra, In pursuance of sub-clause (f) of clause 3. 

‘Chand’ Jeppinamogaru, 

Mangalore-574192, 

Karnataka. 

2 Shri Vipin Malik, In pursuance of sub-clause (f) of clause 3. 

S-370, 

Greater Kailash, 
part-II, 

New Delhi-110048. 

3 Smt. Shagufta Khan, In pursuance of sub-clause (f) of clause 3. 

Khan Villa, 

p, O. Nakur, 

Saharanpur, 

Uttar Pradesh. 

[F. No. 9/29/88-BO.l] 

ipT xTf .2 57 9---xi'^f^ (jRfU db; xdPT, 1980 dr tnxr 9 % m mxr 3 % ii irwix, 

frM fx: h TxiiTd d -miw 28 PraRTx, 19.89 h aTxx4t 27hTTm, 1992 dt wt wft dtT vn'ldr 

^ fnrr wrfdTdr dl <d wfr Jr d itt d ’Fxdt I:— 

1 efUrdt dldxf rnifixni, ^ ^ 'jfaimWf d fifdf d fr^r arxr 3 

' ^3^ ('t) ^ ^ ' 

5Pi^- 302001 (U-ilHH) 
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2. 3:firT ifflK'jftuFt, 
fir'TT 

(¥.g.) 


'HmTHlUMfl :wi^l 14, 1989/wrft^ 22, 1 9'1 1 

Pp^r^lr % fipff TT srffTPrRiw (sf) 

% if I 


[t^ »f 0 9/ 30/ 98-^0 sft-T] 


S.O. 2579—In pursuance of clause 3 read with clause 9 of the Nationalised Banks (Manage¬ 

ment and Miscellaneous Provisions) Scheme, 1970, the Central Government, after consultation with the 
Reserve Bank of India, hereby appoints the following persons as Directors of the Bank of Baroda for a period 
of three years commencing on the 28th day of September, 1989 and ending with the 27th day of Sept'mber, 
1992 


1. Smt. Indira Mayaram, 
Gopal Sadan, 

Ash ok Marg, 

Jaipur-302001, 

Rajasthan. 

2. Shri Rabindra Prasad Joshi, 
Chairman, 

District Board, 

Nainital, 

Uttar Pradesh. 


Representing the interests of depositors of the said bank 
in pursuance of sub-clause (d) of clause 3, 


Representing the interests of farmers in purusance of 
sub-clause (e) of clause 3. 


[F. No. 9/30/88-BO.I] 


2 5 80.—*h< jT^ut fTPr, i98o ^ airr 9 t; 5 rt 3 1; if %nftv 

»rn7ft^r f’mii if 'TO’rI siTir % swift tftT^strr 28 i989 % trrrw 27 Piawr, )992 ^ intTO Rfif ®rRft srtft 

^ vf TT<tftr % firtf frffrFstfiw «rrw«ff Ptwt frr if if fft^w ^Fff 


1. isffirh 5(T(rit«Tr ?i^, 
ff. lo.'Ttfsrr’mr, 
wf^ ftflT, qp; trrfTiVR, 
«i'HV-560080 ■t'oTi'tf 1 

2- >!h Wpntpfr qw, 

7S6J 

afmT wnr, fnn, 

scooio.'t'ofiii I 

3, qf litTrft TTT, 

14^^ At, 

ftwff-n 00011 


<it % orirmmfm % t^-iT m ttfcrfftlkw >Pt^ % fstb Etra 3<th 
FjTOirr (q) % *rq»rrq if i 


fw?WRj % f^I ita qfrPrflRft arti 3 8fr (t) 

anjmirif I 


am 3 iff ^TatTi (q) % q^q if i 


[OSt a'" 9/3l/8R-lOo3ftoI] 


S.O. 2580.—In pursuance of clause 3 read with clause 9 of the Nationalised Banks (Managem- 

ment and Miscellaneous Provisions) Scheme, 1980, the Central Government, after consultation with the 
Reserve Bank of India, hereby appoints the following persons as Directors of the Vijaya Bank for a period 
of three years commencing on the 28th day of September, 1989 and ending with the 27th day of September, 
1992 

1. Smt. Chandraprabha Urs, Representing the interests of depositors of the said bank 

No. 10, 1st Cross, in pursuance of sub-clause (d) of clause 3. 

8th Main, 

Sadashiv Nagar, RMV Extension, 

Bangalore- 560080 , 

Karnataka, 

27^6 01/89-3 





3098 


THE GAZETTE OF INDIA : OCTOBER 14, 1989/ASVINA 22, 1911 [P/^rt II— Sec. 3(ii)] 


2. Shri Lakkavalli Rangappa Ananth, Representing the interest of artisanss in pursuance of 

756/58, 13th Main Road, sub-clause (e) of cause 3. 

3rd Block, Rajani Nagar, 

Bangal ore-560010, 

Karnataka. 

3. Shri Bhandari Kamalker Rao, In pursuance of sub-clause (f) of clause 3. 

14-C, Perozshah Road, 

New Delhi-110001. 

[F. No. 9/36/86-B.O.l] 


'rr.wT. 2 589;—ihr iftso >^1 am o % mrr a % rttr, 

fwr ^ i^^srv 2 s isaa h rttw 27 1992 'un'.'f 

qft u^rfu ^ fircr Pri^Prf'w 'fit fffj; irnra if 4 ^:— 


1 . 'sfmrft 

29/3 8ftr^rat^;rsft4r, 

■itfWBT (^fw'rr) I 

2 . «ft RtRT^t, 

1 rpRnfRPT. MqHJi (?.rf . ) 

2- 

8 52/9 its 140001 

('fw) 

4 . fTOtfT frir, 

RrfT ftrwr -1710 0 6, 

ftRTWJT 5r^(T I 

5. sft. JTa*rphr, 

79/24 »Trj«rst2tJT'TT, 

. »itTra’, Rwr I 


'jw t47 % Ri^rfrfwf % fisof fir srfrtPTfhfR ftnr URT 3 

7‘Taro (r) % *rpi7:w it 1 

fhr-wrOi % ^ in nf'Tprfti^R % pETaPT .3 3ft (f) 
% wpmii 1 

arrr 3 ilt 3RaRt (s) bI 3Epn,'R 1 1 


tfp.r .3 ffr TTirRr ('r-) ^Eprror if 1 


aro 3 <fit ;?TapT (^) fcjJTrar if 1 


0. iRpFR RTifirrr, «fm 3 Tt -jTtm (w) % if 1 

TFfrRTj «ftR^T4tCRf, 
fiffn-RRTf artffjr, 
rsR-322220,Tnrf»lR I 

[(TR;. 9/,3 3/a8-Rt.Wt-l] 

(pTot^. ffprrtm^, oF'ci 


S.O. 2581.—In pursuance of clause 3 read with clause 9 of the Nationalised Banks (Manage¬ 
ment and Miscellaneous Provisions) Scheme, 1980, the Central Government, after consultation with the 
Reserve Bank of India, hereby appoints the following persons as Directors of the Oriental Bank of Commerce 
for a period of three years commenging on the 28th day of September, 1989 and ending with the 27th day 
of September, 1992 :— 


1. Smt. Kartar Devi, 

29/63, Shivaji Colony, 

Rohtak; Haryana). 

2. Shri Habibur Rehman Nomani, 
10, Yidhan Sabha Marg, 
Lucknow, 

Uttar Pradesh. 

3. Shri Balwant Rai Kapoor, 

852/9. Gate Khazana, 
Aniritsar-143001, 

Punjab. 


Representing the interests of depositors of the said bank 
in pursuance of sub-clause (d) of clause 3. 

Representing the interests of arisans in pursuance of 
sub-clause (3) of clause 3. 


In pursuance of sub-clausc (f) of clause 3. 
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4. Shri Ashok Vy, 

Garden View, Sanjauli, 
Shiinla-171006, 

Himachal Pradesh. 

5. Prof. Madhu Gargav, 
79/24, South T.T. Nagar, 
Bhopal, 

Madhya Pradesh. 

6. Shri Qajanand Deroliya, 
P.O. Shri Mahabirji, 
Distt-Sawaimadhopur, 
Pin-322220, 

Rajasthan. 


»rfT?v TT rrsris i4, isss/wrOraa 42 , 19 ^__ 

™ IiTpursuance of sub-clause (f) of clause 3. 


In pursuance of sub-clause (f) of clause 3. 


In pursuance of sub-clause (f) of clause 3. 


rF..No. 9/33/88-^ 


M. S. SEETHAR 



Secy, 


^ w TiTJfhra, 

^ 19, , 1989 

fTOR BT^ 

vr. w. 2582;— {n.) fjT. ^-2s, 
jTftra'Tr ttfbjr, ^-2, »r< vr looso /- 

^7 42 0 frrl ffnr ^ Vr tmm ¥ fh? a«rr 54000 
^ 20000 w PRfit 

4; fjTjTra mure <5 fere trftm ^I 3 i 4 is 704 

OptW 25 / 03/88 nrn ft. 1 #, ^ et, H1S959 

f4»rfT 14-04-88 5|Ph TpO «iT I 

>i3f hm ^j'nihT M wftm- it »t. 1 f, 

4r ^ 'rrPnr fr ^ 1 

mu err *i*n hww (Pn’W>r) 1955 

07/12/55 HTO 9 t: JTOw m snftTi 

jej flf «r I. |^r ^7 

fHtim vr t«T 5^1 

[ITT, er. tjifpfr/317/ef cpi-8 5 /i^ qvf i^er-2- 

efftier ct/227o] 


TT. ht, 2583 —Pspiif srr. Or., 
fUTTiRT »»yfF5im ttfrur, w 2, »Tt ftwft 52 ho/- wt 
ip #. BTi. q 97 »j^ 200 ft 7 ?h irm ^ munn 

* ftri ftm 27000/- I; (^9) 3fr. ^ 1000 

'hd ^ Imthr man: fim wfinr 

a. ih/i^eT 0421 SG 5 fcrtr 15/11/86 wr rft. f. f. 

W et, 014818 totdi 18/0l/l 986 !RH ^ I 

'?i 4 k trftnr mta’d ft, i, ?fr, yp fmnr sntVr 

^rc ^ I 

Wsi TO irmowlfmr wmra (fini?r>r) 1055 

7/12/55 % anj 9 (^t) mha wa ufwRt m jpftn ^ 

pt »r srm wfmr mtaa ?im it. i. i. ifr, v frrcTO m 

[•fit. a. 2 ■zlv.o,^- 8 5 / 0 ; <ta- 2 /at it’d q;/ 2 2 o 5 ] 

fadTO muTw d fadta 
ipt ajm ffsi faq'^^r wrara 9 faqtd 


OFFICE OF THE JOINT CHIEF CONTROLLER OF 
IMPORTS & EXPORTS, 

(CENTRAL LICENSING AREA) 

New Delhi, the 19th September, 1989 

CANCELLATION ORDERS 

S,0. 2582,—M/s. Lumax Filters Privaie Ltd., A-28, Noraina 
Industrial Area,, Phase, 11, New Delhi was granted an Advance 
Licence No. P/L/3146794 dt. 25-3-86 and DEEC Book No. 
015959 dt. 14-4-86 for import of FILTER PAPER 420 Kgs. for 
Rs. 10,000 and for export obligation to export-2000 Nos, Filter 
Cartridge for as FOB value of Rs. 54,000. 

The firm has returned advance licence and DEEC Book 
unutilised. 

In exercise of the powers conferred on me under Section 
9(d) of Import (Control) Order, 1955 dt, 7-12-35 as amended 
upto date. I hereby order concellation of the said Advance 
Licence and DEEC Book. 

[F. No. ADV|UC1UDES|317|A,M. 85-ALS. ll-CLA|2270j 


S.O. 2583.—M/s. Lumax Filters Pvt., A-28. Narainu 
Industrial Area, Phase-11, New Delhi was grunted on Advance 
Licence No. P1L)0421565 dt. 15-1-86 and DEEC Book No, 
014818 dt. 16-1-86 for import of 220 Kgs. Filter Paper for a 
cif value of Rs. 5,280 and for export obligation to export 
1000 Pcs. Filter Cartridge for a value of Rs. 27,000. 

The firm have returned Advance Licence and DEEC Book 
unutilised. 

In exercise of the powers conferred on me under section 0(d) 
of Import (Control) order 1955 dt. 7-12-55 as amended upto 
date I hereby order euncellation of the .said Advance Licence 
and DEEC Book. 

IF. No. ADV|UC|UDES12221A.M. 85|AI-S,U-CLA12:651 

N. D, AGNIHOTRI, Dy. Chief Controller of 

Imports & Exports 
For It. Chief Controller of Imports & Exports 
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^.3,7. 2584>-^r^^^ ^ ^ 

^ ^frpvv, 

r2r Ir^ t. <pf^ *rf!jf^ % 

1? TL ^ ^ ^ % 

::r ^ 

y jrfSmrff gipftjr frt ?r%»rT ^rn^ 
w nr^fsff ijix qrqy ^i%irx r 
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2 

'TfTJfFmr % fsjT' 
ftwifftn, jtm 
»rf ift Tnmr 

^»f »HW, Trmr TTPifff 
tr^' mnm i ■ 

(If) To w>nfT ^Tunjpft 

Trfjpi »T=J7 

T*. ^rt^TTi ?ini fir^ 

pTJW/'W.StT ^T (sm 
'rft'rtipn % 

fTtT’T »r?fti jnr 

<71 Tt f^rat; Ti ift »f^ 
mrw «[f»T TT^iT^, 
TTRUr TTWfrtyr, qr 
ilTq SfTHTffl 


nftrwTt qq ■'fnr/tRqr'r 

rtpt'jrfaT r«tmt qft ‘^fmrt wtr 
(S^nwfaiOT qJt r»mff!i iftimi 

1 

2 

(j) sh i?;iT. 'ft. iHin 
stspuq; (nviraa) 

(ip) mifpr tSur, btm 

q/ptisrir, <?. % 

(Ssrftrprr t fbm iinTW 


fTiriT/TTcfiTT wit: firr 


2-'sft^itt.i:^. ftmT4f«T5 fTOrrHirT firtfr ftniV, 

MaTTfsqrtrt heu st^ht % #2Ttitq Tris^tq 

artr firqa Prim/ fq-Hfr^w 
afii Pr^ 'Tf<ift3fm ip 
mrfqmidtiT, SHI 'll 
Iff pRii^ Ti: irf mrfiT 

iririfi^ irmsr gwrf^ 
5(1 *im wrsmi. 


nfcirmqT fn- 
fira «Ft, fff\r 

TT ^ irf qr PuTfi^ 
'Tx. ifl qf wfiT, 

mpR ffiTO tn 
»nsm I 

(«r) ^KDTsiTin: jPm 

PiHT JimsT, T. rn^T 
^ ^iftmx ir fwa 
TTz ^ xn^q m'T 
Pnm/'P'iTOT ^ SET 


3. Wffft.'fr. S»lt, TR^Splftf 
^rpRirO 


sitx«r, fit^Ti f^siriTjx ii^u 
sfSTir if xrn^ aiT Png/^i 
Pmq/qir'.qrr ijsr sn Prqat 
'Tpqtsrm % ^siPT'Aitiysr is 
Tx it qf ST fqrxTii t< 
it irj mrR tjT', jhir, 
urn?!, qwrmjt m wm 
WTsm I 


[q'o 8/5/89-f.[^^t, (ifr.itu)] 
r«iRm, W3T; rrf^ 


MINISTRY OF ENERGY 
(Department of Power) 

New Delhi, the I2th September, 1989 

S.O. 2584.—In exercise of the powers conferred by section 3 of the public premises (Eviction of Un¬ 
authorised Occupants) Act, 1971 (40 of 1971), the Central Government hereby appoints the officers mentioned 
in Column (1) of the Table below, being officers of the National Thermal Power Corporation Limited, a sta - 
tutory authority and being officers equivalent to the rank of Gazetted officers of the Government of India, 
to the estate officers for the purpose of the said Act. The said officers shall exercise the powers conferred 
and perform the duties imposed on the estate officers by or under the said Act, within the local limits of their 
respective jurisdiction, in respect of the public premises specified in the corresponding entry in column (2) 
of the said Table. 
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Name and Designation of Officer 


1 


TABLE 

Categories of Public premises and local limits of 
jurisdiction 


1. Shri S.P. Mandal 

Deputy Manager (Administration) 


2. Shri R.N. Nigam 
Senior Law Officer 


3. Shri O.P, Verma 
Senior Law Officer 


(a) All lands, quarters, Estate properties and any 
other accommodation owned, leased or rented by 
the National Thermal Power Corporation/Farakka 
Super Thermal Power Project in Farakka under 
the Farakka Police Station, District Murshidabad, 
West Bengal. 

(b) All lands, quarters. Estate properties and any other 
accommodations owned, leased or rented by the 
National Thermal Power Corporation/Farakka 
Super Thermal Power Project in Khejuriaghat 
under the Baishnabnagar Police Station, District 
Malda, West Bengal. 

(c) All lands, quarters, Estate Properties and any other 
accommodations owned, leased or rented by the 
National Thermal Power Corporation/Farakka 
Super Thermal Power Project in any other place 
including metropolis in West Bengal. 

All lands, quarters, Estate Properties and other 
accommodation owned, leased and rented by the 
National Thermal Power Corporation/Vindhyachal 
Super Thermal Power ^Project, in P.O. Vindhya- 
nagar,District Sidhi, Madhya Pradesh. 

All lands, quarters. Estates, Properties and other 
accommodation owned, leased or rented by the 
National. Thermal Power Corporation/Korba Super 
Thermal Power Project, in Korba District, Bilas- 
pur, Madhya Pradesh. 


[No. 8/5/89-US(CT)] 
K.N.BISWAS, Under Secy. 


(wbmi fw«r) 

19 mas 

tfwmi I ; 

jrnm , vfiinT fawn) 'nfirPnia, 1957 (1957 W 30) ih ar^i 4 (ijirr? 

nan ^ifaRinV w warn ^ *f arr avra % nia ah $ ; 

itn nrh w. ift-i (l)'3/5ft.nrr,/429'0389 27 ara, i989 w faft^rr 

ahn'fitfT fh. (rtsfra fama) affair ar'rjr -440 001 ar anair fsrat^r, asq sr^Ji % ai'rafaa h naan afrimT 

Prn'ffa;, 1 , ^^ 3 :, ai^^awr % anatnn Jr faiar arraasm | 1 

nfa»i;aar % nata nTharrnt Sr ’Jfa nfafajm ai> ar^i 13 ah rmr^r (7) h fatic? aairrf 

^ arhsT'a TrarT^ aft, an nfirn^-snrr % aromar h jrarrarn ah arftflr h fan % nhr, nfirtfl, ahnshn^n Pi. 
hnar, fhPra nrfnt,' ni»T<Ta'44o 001 vt nifni 
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‘y “wiTwr 

fra? ftjTwi?! (rct b^) 


4. 4V.-1 

(4)-3|aft,HTT./439'0 389, 

27 

>ir'4, 1989 




'P.R. qTRTtqnr 

'TXXlfy 

frTTTPF 





1. swtt-t 

67 

222 

irrrfhqr 


470.OU5 

Bt-f 

2, wfi 

67 

459 

TiTifhqT 

fewrfT 

494. 578 


3. fitxqrtt qrat 

67 

567 

'TfTtfirqi 

r®q<iT7T 

367. 409 

^tw 

4. qvdV 

73 

454 

TiTrfhqT 


390.764 



17i3. 756 jfiTt 
('ITd't) 

qr 


4257,03tT^^ 


^ iE>fl I ifl'ff um rIttI R>Rr inrfl ^ rIr f»*s V’ 

t I 

^ qm qil wlqi aiTiiV ^ afri f«*| "a” nx PT^XiT> 

^ qrw s'^rirl^T % aiR-RW xalr | mVt ''5”'R Orfitfr (i 

^ RTR pFirl^l qwTt ifl Tn[^> <fhn ^ aw-mB atnrl ([ “"t” Pr^iffl t' 

BUT Rhrft al rIrt % 2 tVt qiitfa^v fir*j '%” "n: Pr^irtl |i 

['BT. R. 43013/9|39-t»«l,t^q,IF^[ 

(Department of Coal) 

New Delhi, the 19th September, 1989 

S.O. 2585.—Whereas it appears to the Central Government that coal is likely to be obtained from 
the lands in the locahty mentioned in the Schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing 
Areas (Acquisition and Development) Act, 1957 (30 of 1957), the Central Government hereby gives notice 
of its intention to prospect for coal therein. 

The plan bearing No. C-l(E) lU/GR/429-0389 dated the 27th March, 1989 of the area covered by this 
notification can be inspected at the office of the Western Coalfields Limited (Revenue Department), Coal 
Estate, Civil Lines Nagpur-440001 or at the office of the Collector, Chhindwara, (Madhya Pradesh) or at 
the office of the Coal Controller, 1, Council House Street, Calcutta. 

All persons interested in the lands covered by this notification shall deliver all maps, charts and other 
documents referred to in sub-scction (7) of Section 13 of the Said Act to the Revenue Officer Western Coalfields 
Limited, Coal Estate, Civil Lines, Nagpur-440001 within ninety days from the date of publication of this noti¬ 
fication in the Official Gazette. 


tfhn : 

W-aT-F-e-S 

5 -i-*-»r 

ot-41 
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THE SCHEDULE 
THESGORA ‘A’ BLOCK 
Pench Area 

District-Chhindwara (Madhya Pradesh) 


Plan No. C-UE) in/GR/429-0389, dated the 27th March, 1989 


S. Name of the 

No. village 

Patwari 

Circle 

number 

Settlement 

number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1. THESGORA 

67 

222 

Parasia 

Chhindwara 

470.005 

Full 

2. MATHNI 

67 

459 

Parasia 

Chhindwara 

494.578 

Full 

3. SIRGORI KALAN 

67 

567 

Parasia 

Chhindwara 

367.409 

Full 

4. MANDLI 

73 

454 

Parasia 

Chhindwara 

390.764 

Full 


Total Area- 1722.756 Hectare 

(approximately) 

Or 

4257.03 Acres 

(approximately) 


Boundary description 


A—B—C~D 

Line starts from point ‘A’ and passes along the outer bou rdary 
of village Mandli and meets at point ‘D’. 

D~E—F—G 

Line passes along the outer boundary of village Mathni and 
meets at point ‘G’. 

1 

i 

1 

T 

X 

1 

a 

Line passes along the outer boundary of village Thesgora and meets 
at point ‘L’. 

L—M—N —0 

Line passes along the outer boundary of village Sirgori Kalan 
and meets at point ‘O’. 

0—A 

Line passes along the outer boundary of village Mandli and meets 
at starting point ‘A’. 


[No. 43015/9/89-LSW] 

^ Pmrt, 21 i989 

•PI.HI. 2S86.~^^*im8in % vtimi tir'w srtx Pnmi) HfirPT*nr, i9s7 (1957 lii 20 ^ mu 4 

(]) ^; urn ^xiww, uni 2 , 3, (ii) niflw 17 i?4^, i987 Jr imflnn mxairwn: anrf (viJim 

fVwir) ^fi IT. 4)1.HI. 2837aift^ 24ftTai^, 1937 mi mi uraiimii Jtitmii Jf ftpir^v iPcsisr 4r1 ijPi if, 

f^DinPi mi 242.89 (qinRir) qi eoo 1 ^ 41 ? (h'm*') 4i>ii% 411 4nit ^7 Biir Hni'T 4il ^ «r>; 

ai>T %iirhi TrT 4 ;rr 44 mnaH 5V "in t fti ^ <j 0 r % «^ 4 i imr 4 4 it<mi btoi Ppiif 111111141 ]^i 

WlniTTiT. 'siHi HfatJpni 4fl mri 7 4il34«rr^i ti)jT^i srr^rnf^iiif 411 aiitii 414 % jpr, 54*1 iTiira' JtxfiRi 

I37.22ft4!7 fnimn) m 339.07'!4t» (=a>llfil) Ijfil 44 ^ iTifl qpTTirX 4;T^ ^7 111414 411 4/441 ^ I 

ftniTTr: 1. ifJi Hfintmri % qola qi^miV srw ^wt4i li. 434,0989 4rfl^ is^fi, 1989411 

Pt^ISW 47144S4, ml't’ (^r^) ^ 4tIllhT«I ^41 47l4^r PT44441 l,4irjRr51 Ijrjir 471447141 ^7 4iHjf^7T 

Jf, 41 Tiraitlf^n PsPtti (trm 4ii^»inr) 4ita iiffe, f%fJra 4ir-3t»a, 4144^-440001 (ii^rrrisj) ^ 
47Mrt<4iT Jf f47in in Tfxmi t • 

ijw Hfa^i) 4fl am 8% awaf 4fl nix win nitro ftmi nrai I, PrirJf anna f; M 


f&cqtT : 2 . 
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‘**1^11 ^ Pr?3‘HIsf'T 

“a. (i)' liitS uqPra Gtl «jflT it, psm'frV Rrsn mTT 7% ir? fr, ft, ^ Pnrr^TtT^ 

% <flT1T fTtiJnf nj^Rf HT >371% Pfl^V TTT'T PT tfflT Jr PT 3E q7 % Tt <|af3 Ttf^ % 5fT Jf TTfTfH ITT; 

7r%qt I 


PTS3lqr7»r: 


Ert7T % p<rf»aqa pb ^ Triqftr rirI tsrrrrpv fr- ®jiPr 1107 it qftPRi 3wrTR % ’rpp 

ft sfh i?41 TtPfPi'^ R^qriq Pt fVrfl r»p sqpPi pit <nfY pr^;!! 'Ttf^pfi 

(2) fi) irSpi nrrftT rstr mniqitfl p?t ^ if qft arjtrify sjV rstr prfVrqiTyi qiql>Tqrat pft sRpRi^fl 

«q Jr PT rpft Bpprmfy mr ^pt^ «iii uPpq i<ri sflr Sift pift TrrrftTPf pit ppft ft pjrpfir sft^ '^pt Rfiiftpa qftP, Pft pftf Pt, 

Pivft % qiRrrr sftPir ^tpupp; RPirai ft, p? pi ifr ar^r 7ptt ^Turri (i) ft ptVt P^Jirpr ft pr Sft uriT 4 pr 7p p^ ft 

PrlftpaTf ft RPP ir Eftt^ piftfft tffp ft fpfitR luff Pr ?ft ^ipT ft pi ji tK pfjBrpf ft iii ft PrirTfl pttI fftT!ff>rft 
sOp 3 Rft iRi pit piiftprift ft mftrjrpi pfftp fftr«rpr Eftt^ ftijtp rtuit: ftr 3 Pi: fpRiipp ft far^^pii 

(3) HP am ft ppftiiftr ft fftpp? apiftq fft.ftt tj^Tp jf flpPj pimr 'pippt 'ftt uRtpit ft f?[p pi pprr pixft m ?pipr jftpi 
pfft i^rp PT i^ftt nffir ft PI 3R 17 pftrpiR HP pfftfftpp ft Ratp pit fpp ortft 11" 

fftcpnr ; 3. ftjtftp RTpilT ft pitPPr, fftftWPi, 1 , Pilftfftp Tftff, plPpm pit 3PR Efftfftpp ft Pfftp R«TP HliftplTft 
fftpl ^ I 


PT^rtHPi *P'iPi' 


Pt'fPT fsfn 

« 


fppT Prw^T (PipTr!?) 

RPt pftfftlT 


f.ft. PIPPPPIP 

'CTr'JtpfftR'ft. 


fpRI 

pfp^PSTft 

ffesprpPt 

1. PJTft^r 

13 

PTftpftt 

iirp-^T 

25. 17 

PIP 

2, Tjftt plITpftt 

13 

prJrpftt 

PtPPT 

112,05 

PI" 




5R PtP : 

PI 

137. 22%p;t(r»pp) 

339.07'TPr (RPpT) 

PIP pi; Tl^pr ft PftiR tftftPiftprft 

cRis ftpptp;: 






152, 153, 154 fPTft), 155 (PIP), 1 iffl (prp)", 157 (ETp) , ISSJt feO, 167(111^)’, 168 (PTir), 169 (PIP), 

PIP p:rPTc) ft pt^ ffti^«)TftPrft cpTP p'pptpr: 

1 (ppi), 3 Jr 5, 6(prp), 7, S, 9 (Pllf), 53, 54, 55P!'. 551, 50 Jt 59, 64ft 70, 71 (Pt"), 72 (PTP), 73ft 76, 7711^771, 78Pl, 781, 79P>', 
791,80Jr81,R2 (PTP),86 (pip), 89P5(prP’), 89lfPTP) , 60 (ptP),91 (PrP),92 (PTP), 93 (pIP), 94ft lOO, 101 (PTP), 121 (PTP) 
143ft( pip), 1421(PTP), i 43 fPIP) 
fttPI PPP : 


p;—1 


1 —p 


p—p 


P—¥ 


r—p 


ftir "pt” fft»5 ft PITP 5tftt >,, prp '^ftt ftirp^t ft tpis PPPtft 89P1, 891, 90,91,92,93,121, 142ft, 

1421, 143ft^ftT UPTftt ^ wIt fft»5 "l''qT fpRJift ftl 

ftii PIP piiipsft ft iiHis ft, i43 ,121 ftulw criift t. Put c^iii ftaqtft aaitpr^ft fttpr ft ^tit pit 
'RIP ft. 101 , g 2 ftftftT prftt I, Put ipT?: ft. 53 , 59, e4pft Pi^ fttpi ft pip-ptp ft^rftt cptk ft. 9 
ft irftt t fttr Pkt crijf ft, j, 6 ftifiR- ft. 3 pi) inift fttpT ftpip-ppp PR ftT 'V' fifij pr Pr^rt^i fth 
piiipftt. ffrftf ft aripPao fttpr pt fpRift 1 1 

^ PrHTtftPf PIP ft cRIH: ft 157 , 160, 155, 154 ft SftpIT Riftt t ptr cRIff ft. 15,1,152, 160 pft PifJt fttPI 
ft PIP-PIP PRftt 5f fp'l "p” PT fftRTlt ^ I •* 

ftn 'TPi£ ft. 160 ftt PT^Jt fttpi ftpfp-pip p ftt 5 ^ ..Pirtftpii PIP ft JEtpiT sriftt | fttr Prrr criz ft. i67 

168, 169 ftfttpiT ^Slftt J fttr 'V' pp»j PT fftRpt |l 

CRIS ftwripi 71, 72, 82, 86, 89ft ^PiT pjftt PITp^t PIP JUflPIT piftt It Ptr prJfpPl fft»J "pl" PTfpRlft 

ftl 

[ft. 430l5/l4|a7-fttft|ftR.rtPPP?ql 

ftt.pJ. TIP, PIT 


^ 3(ii)] 


*rn3riprTrJrur: 14 . i988/*rrPiTT 22 , 1011 
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New Dtelhi, the 21st September, 1989 

S.O. 2586.—Whereas by the notification of the 
Government of India in the Ministry of Energy 
(Department of Coal), S.O. No. 2837, dated the 
24th September, 1987 under sub-section (1) of 
section 4 of the Coal Bearing Areas (Acquisition 
and Development) Act, 1957 (20 of 1957) and 
published in the Gazette of India, Part II, Section 
3, Sub-section (ii) dated the 17th October, 1987, 
the Central Government gave notice of its intention 
to prospect for coal in 242.81 hectares (approxima¬ 
tely) or 600 acres (approximately) of the lands in 
locality specified in the Schedule annexed to that 
notification; 

And whereas the Central Government is satisfied 
that coal is obtainable in a part of the said land : 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of section 7 of the said Act, the 
Ccritral Government hereby gives notice of its inten¬ 
tion to acquire the lands measuring 137.22 hectares 
(approximately) or 339.07 acres (approximately) and 
all the rights over the said land as described in the 
Schedule appended hereto. 

Note 2—Attention is hereby invited to the pro- 
434, 0689, dated the 15th June, 1989 of 
the area covered by this notification may be 
inspected in the Office of the Collector, 
Nagpur (Maharashtra) or in the OflBcc of 
the Coal Controller, 1, Council House 
Street, Calcutta, or in the Office of the Wes¬ 
tern Coalfields Limfted (Revenue Section), 
Coal Estate, civil Lines, Nagpur-440 001 
(Maharashtra). 

Note 2—Attention is hereby invited to the pro¬ 

visions of section 8 of the aforesaid Act, 
which provides as follows :— 

“Objections to acquisition” 

8(1)—Any person interested in any land in res¬ 
pect of which a notification under section 


7 has been issued may, within thirty days 
of the issue of the notification, object to the 
acquisition of the whole or any part of the 
land or of any rights in or over such land. 

Explanation 

It shall not be an objection within the meaning ot 
this section for any person to say that he himself 
desires to undertake mining operations in the land 
for the production of coal and that such operations 
should not be undertaken by the Central Government 
or by any other person. 1 

(2) Every objection under sub-section (1) shall be 
made to the competent authority in writing and the 
competent authority shall give the objector an oppor¬ 
tunity of being heard either in person or by a legal 
practitioner and shall, after hearing all such objec¬ 
tions and after making such further enquiry, if any, 
as he thinks necessary either makes a report in res¬ 
pect of the land which has been notified under sub- 
.section (1) of section 7 or of rights in or over such 
land, or make different reports in respect of different 
parcels of such land or of rights in or over such land, 
to the Central Government, containing his recommen¬ 
dations on the objections, together with the record of 
tfie proceedings held by him for the decision of that 
Government. 

(3) For the purposes of this section, a person shall 

be deemed to be interested in land who would be 
entitled to claim an interest in compensation if the 
land or any rights in or over such land were acquired 
under this Act.” I 

Note : 3—^The Coal Controller, 1, Council 
House Street, Calcutta has been appointed 
by the Central Government as the compe¬ 
tent authority under the Act. 


SCHEDULE 

GHATROHANA BLOCK 
Nagpur Area 

District Nagpur (Maharashtra) 

All Rights 


S. Name of village 

No. 

Patwari 

Circle 

number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1 . Ghatrohana 

13 

Parseoni 

Nagpur 

25.17 

Part 

2. Juni Kamptee 

13 

Parseoni 

Nagpur 

112.05 

Part 


Grand total 137.22 hectares 

(approximately) 

or 


339.07 acres 
(approximately) 


2736 01/89-^. 
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Plot numbers to be acquired in village Ghatrohana ; 

152, 153, 154 (Part), 155 (Part), 156 (Part), 157 (Part), 158 to 160, 167 (Part), 168 (Part), 169 (Part). 

Plot numbers to be acquired in village Juni Kamptee : 

1 (Part), 3 to 5, 6 (Part), 7, 8, 9 (Part), 53, 54, 55A, 55B, 56 to 59, 64 to 70, 71 (Part), 72 (Part), 73 to 76, 
77A, 77B, 78A, 78B, 79A, 79B, 80, 81, 82 (Part), 86 (Part), 89A (Part), 89B (Part), 90 (Part), 91 (Part), 
92 (Part), 93 (Part), 94 to 100, 101 (Part), 121 (Part), 142A (Part), 142B (Part), 143 (Part). 


Boundary description : 

A—B Line starts from point ‘A’ through village Juni Kamptee in plot numbers 

89A,89B,90,91,92,93,121, 142A, 142B, 143 and meets at point ‘B’. 

B—C Line passes through village Juni Kamptee in plot numbers 143, 121, 

then outer boundary of plot number 99 in plot numbers 101, 82, 
then along the outer boundary of plot numbers 53, 59, 64, then in 
plot number 9 and then along the outer boundary of plot number 3 
in plot numbers 1, 6 and meets common boundary of villages Juni 
Kamptee and Ghatrohana at point ‘C’. 

C—D Line passes through village Ghatrohana in plot numbers 157, 156, 195 

154 and along the outer boundary of plot numbers 153, 152. 160 and 
meets at point ‘D’. 

D—E Line passes through village Ghatrohana along the outer boundary of 

plot number 160 and then in plot numbers 167, 168, 169 and meets 
at point ‘E’. 

E—A Line passes through village Juni Kamptee in plot numbers 71, 72, 82, 

86, 89A and meets at starting point ‘A’. 

iN(x“43015/1 478^A/LSW] 

B.B. RAO, Under Secy. 


’sitT'' qTsr rnnVii; 


(gjir fnismT) 


^ 12 i98» 


TJroSrro 2587—tm:#? RW? IJjft OtoR, 1987% PwR 9 % l) % R'iRTR RRlRFipTRT 

ft; fttr RPffi HTTfe^; Tratr Rwra RroftR RiRRfr 4 «rT tflr jtftrg Rg t. ^ fraffrR 

TT farr Rg ? : 

RKdk RIRP RJTt RfdftRR, 19 8 6 REflR ftRlh ?|«n ftftqRj % % fhO R RRiT ^ RTR^ ift Rf ftrfRRf 

h rtR ?)'ft : 




Rix^tR’ rirr; 

^fiTTrrfiT ^ iift f?Tr«r 

1 2 3 

4 

5 0 



Fmit Rrwrfy IS : 208o:i98o 


2 . 



RRf RTthR, TO IS : 8541- 1977 


IFRiR ( 2 ) it 

fRRTR^ 7141 wft tort: 

TO 3 RRTRTRRI 

" III IwnCRRR rtoPtr 
RrRR RR RtRtmR 
WTrtlR jtirr; 4r 
RRRT iT4^|■^R' 4 
rrtRtRTR R; 

RftRT (ft I 
—RRtTfr:— 


19S7-05-1 6 


1 93 5-0 8-1 0 


[rrrt 4r ipr #t / 15 .' 9 ] 





[»TnrII— 


14 , i989/jrP^22, ibii 
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MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Department of Civil Supplies) 

BUREAU OF INDIAN STANDARDS 
New Delhi, 12th September, 1989 

S.0.2587.—In pursuance of sub-rule (1) of the rule 9 of Bureau of Indian Standards Rules, 
1987 the Bureau of Indian Standards, hereby notifies that the Standard Mark(s), design(s) of which together 
with the description of the dcsign(s) and the number and year of the relevant India Standard(s) are given 
in the Schedule hereto annexed, have been specified. 

These Standard Mark(s) for the purpose of the Bureau of Indian Standards Act, 1986 and the Rules and 
Regulations framed thereunder, shall come into force with effect from the date shown against each 

SCHEDULE 


si Design of the Product/Class of No, and year of Description of the design of Date 
No. Standard Mark Product the Relevant the Standard Mark 

Indian Stand- 
dard 


(1) (2) (3) (4) (5) (6) 


1 . 


2 . 



Stabilized hydrogen IS : 2080-1980 
peroxide. 


Floor polish, paste IS : 8541-1977 


The monogram of the Bureau 1987-05-16 
of Indian Standards, con¬ 
sisting of letters TST, 
drawn in the exact style and 
relative proportions as 
indicatea in Col (2); the 
number of the Indian 
Standard being superscrib¬ 
ed on the top side of the 
monogram as indicated 
in the design. 

-do- 1985-08-16 


[No. CMD/13 ; 9] 


, m. 2S88:-->rmff!T wph fnm, i987 % Pnnr 9’% (1) % t i;;wsiT<.r wftr- 

fV fVr iTRqir vnrjfpr -ff tot— —if nr 

ipfr frwibTT >rT iprr J 1 

■mTffnr TTrn-ip iJjrr wfafnrjr i 98 S ^ hrtr>if n«TT WTOff % jptPh ^ Pw 1988- 10-01 

h m)]; jjhfr;-- 




, 5 m-w. JTHnr’jUSX niT frsrT^ 


TOi* viTufk inronfr 
riwr nib: ni' 

TTrow ^ fmn^ m nrfmr fnnx'n , 

1 2 

3 

4 

5 

' ® 

TWFT ?rn: ^rrpTift 

IS 9537('mT2- 1981 ) 

(2) if fararrf irS Prfi^ wjff nib nr- 
FTT nmrfT if ^ 81 in ’TMT IS I 

’RTtcftir Tnw*ijft jfrntnrJT 

ftnrif mrrfb if 

fWr? ift'ffflTJT nfb mra 

nmr rfwi jff 4 tiTT<T ^ nffVn ^ I 


[rfmn rfftTK rfV / 13 : 9] 
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S. O. 2588.—In pursuance of sub-rule (1) of the rule 9 of Bureau of India Standards Rules, 
1987 the Bureau of Indian Standards, hereby, notifies that the Standard Mark, design of which together with 
the description of the design and the number and year of the relevant Indian Standard is given in the Schedule 
hereto annexed has been specified. 

This Standard Mark for the purpose of the Bureau of Indian Standards Act, 1986 and the Rules and 
Regulations framed thereunder, shall come into force with effect from 1988-10-01 : 

SCHEDULE 


Si. Design of the Product/Class of No. and year of Description of the design of 

No. Standard Mark Product the Relevant the Standard Mark 

Indian Standard 


(1) (2) (3) (4) 


(5) 


1 . 



Rigid steel conduits IS : 9537 (Part 
lor electrical in- II)—1781. 

staUations. 


The monogram of the Bureau 
of Indian Standards, con¬ 
sisting of letters ‘ISP, 
drawn in the exact stylo 
and relative proportions as 
indicated in Col. (2); the 
number of the Indian 
Standard being superscrib¬ 
ed on the top side and the 
relavant part number being 
subscribed under the 
bottom side of the mono¬ 
gram as indicated in the 
design. 


[No. CMD/13 : 9] 


<rro *rro 2589:—irm iJjrt Pnnr, isa? % 9 % (i) % 4 

^ Purffra stt: w ^ I 

iiTufrir RTW nrftiPrw, lase wb: ^ ^ % wFpt % Prit igsg-oj-oi % 

mr ^ I 




1 


4 


5 


1. 



Sfw IS 10908-1989 


wwT (2) % Jif PrfrTT nrfl nk 
Ttm % f^qr >wr'TST 

ww tyff wHV <PT RP timR 

*TTT!fbT ^ wW Pnt 

irjan: jfriknr % swrr affiR ^ 1 


[awT ?fr 41/13 :9] 








[^rrirll—w 3(ii)] 


'<rreT'T:T'^r5i'Rr:^?^*3pn; i4, lese/^rftw 22, 1911 
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S.O. 2589.—In pursuance of sub-rule (1) of the rule 9 of Bureau of Indian Standards Rules, 
1987 the Bureau of Indian Standards, hereby,' notifies that the Standard Mark, design of which together with 
the description of the design and the number and year of the relevant Indian Standards is given in the Sche¬ 
dule hereto annexed, has been specified. 

This Standard Mark for the purpose of the Bureau of Indian Standards Act, 1986 and the Rules and 
Regulations framed thereunder, shall come into force with effect from 1986-04-01 ; 


THE SCHEDULE 


SL 

No. 

Design of the 
Standard Mark 

Product/Class of 
Products 

No. and year of 
the Relevant 
Indian Standard 

Description of the design of 
the Standard Mark 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 


1- Flexible rubber tub- IS : 10908—1989 The monogram of the Bureau 

IJCP] ing for liquified of Indian Standards, con- 

VkU petroleum gas. sistingoflettcrsdSE, drawn 


in the exact style and rela¬ 
tive proportions as indi¬ 
cated in col. (2); the number 
of the Indian Standard 
being superscribed on the 
top side of the monogram 
as indicated in the design. 

^ ^ [No. CMD/I3 : 9] 

*n.»rr.2590—( 3 ) Sr'flTtcfnf arr?n 

Raw rrRT'nfi % f^rq ^ arx f^'Rrr frim Jr ^r ’jrp: 'rnr^ 'fitw firalfer 


»it 1 1988 - 10-01 Jr 1 



^ rf. ^ f?®!! rrcra mrtftir 

wif 

xfa Tf;r^ •rjp: rr'rtJr ^ "Oa 

1 2 3 

4 

5 

1. ft^rrawi'Rrt Tpmr IS:9537 (»mr- 2 )i 98 i 

•O' aR arfirat 

100 

(1) ^. 1.00 nfe 10000 wlqt 

% feiT, 

(2) 50 wit, loooitY gfaJr 


[4wr 4t p ^/13 :io] 


S.O. 2590.—In pursuance of sub-regulation (3) of regulation 6 of the Bureau of Indian 
Standards (Certification) Regulations, 1988, the Bureau of Indian Standards, hereby, notifies that the mark¬ 
ing fee per unit for regid steel conduits for electrical installations details of which are given in the Schedule 
hereto annexed has been determined and the fee shall come into force with effect from 1988-10-01 : 


THE SCHEDULE 


SI. Product/Class of No. and year of 

No. Product Relevant Indian 

Unit 

Marking fee per unit 


(1) (2) (3) 

(4) 

(5) 

(6) 


1. Regid steel conduits for electrical in- IS : 9537 (Part- 100 Metres (i) Re 1.00 per unit for 
stallations. II 1981 the first 10000 units. 

and 

(ii) 50 Paise per unit for 
the 10001st unit and 
above. 


[No. CMD/13 : 10] 
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^r- arro 2591—nrofnr Rmr (smFiR) 1988 % firPm fi ^ (3) if: ^TfSTor ij- v^Ts:'^VJT snr 

wftig;fn?T fw tmr (f ft: ftftTrr ^sprrjt ftrw 4 fw w 'iff ^r-rr^ ih ntJl 

»I>T :T? 'ftR ^ RTiftr !*lf irf ftftnff # :— 



pnslk HTTP 

HTTT 'fir ^3 


lift wr^ ^ Tl'i 

jjti ftr<T 

1 2 

3 

4 

5 

A—" 

6 

1 . fptiT ^r^jftpT snwrf* 

2 . 'irf ift Ttftrw, 

IS;2080-- 1980 

IS 8541- 1977 

100 ftnJT. 

10 fPHT. 

T. 10,00 

( 1 ) 7 s 4<r iifrr wrf ^41 

50 0 ^ftfo, d'n: 

( 3 ) SOS^HftrWf 5 01 
«fT TTl^ wit 

T ftlH 1 

1987- 05- 18 

1985-08-16 


[Wfl ?ft/nJT ill3:10] 

S.O. 2591.—la pursuance of sub-regulation (3) of regulation 6 of the Bureau of Indian Stan¬ 
dards (Certification) Regulations, 1988, the Bureau of Indian Standards, hereby, notifies that the marking 
fee(s) per unit for various producuts details of which are given in the Schedule hereto annexed have been 
determined and the fee(s) shall come into force with effect from the dates shown against each ; 

SCHEDULE 


SI. Product/Class 
No. of Product 

No. and year of 
Relevant Indian 
Standard 

Unit 

Marking fee per unit 

Date of 
effect 

(1) (2) 

(3) 

(4) 

(5) 

(6) 

1. Stabilized hydro¬ 
gen peroxide. 

IS : 2080—1980 

100 kg. 

Rs. 10.00 

1987-05-16 

2. Floor polish, 
paste. 

IS : 8541—1977 

10 kg 

(i) 75 Paise per unit for the 
first 500 units, and 

(ii) 50 Paise per unit for the 
501st um't and above. 

1985-08-16 




[No. CMD/13 :10] 


TT. m. 2 592—*fTT?ftir HTTP ftrftqR, 1988 ^ ftrflHH 6 ^ ( s) % HTHP 

fipTn Sfrni ^ ft: srft'ff Hr "I: T^T Tff HlftTfll ftlRP. fjfTTW TTi ^ aftf "ft 

i#Er fifatftr 'px A I vh if5 9^ 1988- 04-01 h ■a’.’j gfift 


tfo 

RHTTHrtanr tw 
» ll WTl wit 


nfii Hjn: nH.H ^ 'pIr 

1 2 

3 

4 

5 

1. tfftti silfmni 

IS 10908- 1984 

lOOOifftt 

0 

1 

1 

i 

1 


Hwr "ft H-ftrrt 


[rtTi 4 V VR ^ / 13 ; I o] 







[mnll—' 9 'rff 
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S.0.2592—In pursuance of sub-regulation (3) of regulation 6 of the Bureau of Indian Standards 
(Certification) Regulations, 1988, the Bureau of Indian Standards, hereby, notifies that the marking fee per 
unit for flexible rubber tubing for liquified petroleum gas details of which are given in the Schedule hereto 
annexed, has been determined and the fee shall come into force with effect from 1986-01-01 ; 


THE SCHEDULE 


SI. Product/Class of No. and year of 

No. Product Relevant Indian 

Standard 

Unit 

Marking fee per unit 

(1) (2) 

(3) 

(4) 

(5) 

1. Flexible rubber 

IS : 10908—1984 

1000 mts. 

Rs. 14.00 


tubing for liqui¬ 
fied petroleum 
gas. 

~ [No. CMD/ll :'l0] 

S. SUBRAMANYAN, Dy. Dir. General 


^ 2 0 1989 

'TT. m. 25 9;i—('ia umr# 
nrfpiaf % fng firna 1970 b 10 b aa faaa (4) 

% if rfffnrJT b hr wia *(7fi frnrf’Tto 
Tif so rrfirJT'T if 'mr a »pr srra- 

arEpff !rra ttw f^r^r ^rff If 1 

(Tf^finw fir^rn: 

ftarrff irr^ "rTafsTii 

snprvr viqa 'jfirff mfa b maa 

xwprnrr '5r)a^p ) 

[fi. f, 11011 / 18/ 89'f?^] 

aft. 'ft, »frr5T¥r, It afinr 


MINISTRY OF TEXTILES 
New Delhi, the 20th September, 1989 
S, O. 2593.—In pursuance of Subi-Riilc (4) of Rule 10 of 
the Oflicial Language (Use for Official Ihirposes of the 
Union), Rule, 1976, the Central Government hereby noti¬ 
fies the followiiiij office under the Ministry of Textiles 
whereof more tlian 80 percent stall have acquired working 
knowledge of Hindi:— 

Handicrafts Marketing and Extension Centre, 

Office of Development Commissioner (Handicrafts), 
Prakash Bhawan, Op. Police Line, 

Ratanada, Jodhpur (Raj.) 

[No. E-11011/18/89^Hmdi] 
_ 0, P. KALRA, Dy, Secy. 


fsnw ertr qtWTT flP»RFr 

Tf fiFtff 21 1989 

47. cn. 2594—JrrTTX 'RTTTril f7%?lTr <11x111 wFstfiPTiT, 1970 (1970 Tt 48) 411 fflXI 14 4?) Tltmi (2) 

srti W3 ^rferif nn sriPr 4!x^ yg snsTfhr fifWn ilr^fi xfxi? % wi 'fxri'l 4ix% b irira srlWruR 4h if 

firnTfirfiffijr afrf wfii 4ix?ff ^— 


1341 ^uni 1 ir.— 

“ntii TT^in” itff'bR b WEfPT sTfirNt firsifitnxm, ’irfinx % itt wit 4 t 44 b imi writ 2,3 sflx 4 if fiiniR irfk- 
fiCTf b qUIRT ftHblPad TTfiTT'^Ti 4 fi: Fufipr 4fi 4iiti<fV sr4% :— 


imririTFif Ww 

xfttx^hrxvr bfhg influx 


fWaft 

1 2 

3 


4 

“lf42X afluiMffiT (gPlfl) f^tl 

ggfr. (m^) 


1982 ir 1987 141 

tnitiTr ftjrn) 

Sri'S ^iTfipT 

r^ET ^ ) 


1985 it 1987147 l" 


(41?^) 

(TIXIT fW fiWTl) 


[tf. 26015 /2 /88~g. ^.] 

wnt. gtl. RIT^, 
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1 - TT. W. 4ur,a niV^ 30 smWTT 1979 

2- *rr. Wfo 4. 2635 rrrTw is laso 

3- "rr. wr. 4. 3313 ^rw 20 lasi 

4 . Tf. 5TT, 4, 2 314 TRW 22 !TTR|" 1981 

5- TT. T. 137 Trftrr 24 1981 


1970 ( 1970 tpT 48) -fl ^ f^TT^ftTfer 


[Pari II—^Sec. 3(ii)] 

ITO 'f^ihlW fVcr i_ 


6- TT. OT. 4 63S TRl'J 2 5 1982 

7- TT. m. 4. 661 TlRtW 2 ‘fl’.TTrJ 1982 

8- ^fT. m. T. 973 Trf\l3r 20 'IRspfV] 1982 

9.„ ’FT. HT. T. 354 (^) TP^ 6 nf' 1963 

lO-^. W. 3 550 fflTte 5 fTTWC) 1983 
11. TT. W, T. 804fw) TlTtig- 11 1983 

12- "IIT. W. T. 4fi2(?T) fTpftW 23 1984 

13. TT. W. 4. 1911 17 itm] 1985 

14 . irr. w. 4. 2745 Trft’iT 29 Rfj igss 

15. tpr. w. T. 3404 TRW 5 TWlfl 1985 

16. ITT. m, T. 4057 TRW 14 51 TFtJ 1935 

17. TT. *fT. T. 5603 TRW 2 1985 

18. JPT. m. 4. 5671 TRt^ 5 fTRlTi;' 1985 

19- fTT. OT. T. 822 TR^ 17 'EWtV 1986 ITW sfT : WTpm 

2 0. *PT. 5rr. T. 1 8 32 Trfw le i 986 arvT air: TTifw 

21. TT. m, 4. 627 TT^W 7 1987 

22. WT. T, 760 TRW 25 livTirA 1987 

23. TT. in', n. 1030 TR'W 30 n''^ 1687 

34. TT. m. n. 1 946 TRlW 9 1987 

25. 'TT. m. n. 3186 nr^ 30 1987 

26. TTl. m. n. 1697 TRW IS 1988 

,27. w. m, 1 504 Trf\^ 32 irnsf igga 

28 . <Tr, m. n. i 040 nr^lw 6 loao 


MINISTRY OF HEALTH AND FAMILY WELFARE 
New Delhi, the 21st September, 1989 

S.O. 2594—In exercise of the powers conferred by sub-section (2) of section 14 of the Indian 

Medicine Central Council Act, 1970 (48 of 1970), the Central Government, after consulting the Central 
Council of Indian Medicine, hereby makes the following further amendment in the Second Schedule to the 
said Act, namely 

In Part I of the said Schedule 


Under the heading “Madhya Pradesh” against Serial No. 44 relating to Jiwaji Yishwavidyalaya, Gwalior 
in columns 2, 3 and 4 after the existing entries, the following entries shall be inserted, namely ■— 


Recognised medical qualifications 

Abbreviation for registration 

Remarks 

2 

3 

4 

“Doctor of Medicine (Ayurveda) (Dosh 
Dhatumal Vigyan). 

M.D. (Ayurveda) 

from 1982 to 1987. 

Doctor of Medicine 
(Ayurveda) 

(Sharir Kriya Vigyan). 

M.D. (Ayurveda) 

From 1985 to 1987.” 


[No. V. 26015/2/88-AEl 
R.S. MATHUR, Under Secy. 



11 —3(ii)J 
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14, 22 , laii 


Note ; The Second Schedule to the Indian Medicine Cen¬ 
tral Council Act, 1970 (48 of 1970) has been subsequently 
amended vide:—■ 

1. S.O. No. 4068, dated the 30th November, 197f> 

2. S.O. No. 2635, dated the 18th September, 1980 

3. S.O. No. 2313, dated the 20th August, 1981 

4. S.O. No. 2314, dated the 22ud August, 1981 

5. S.O. No. 137, dated the 24th December, 1981 

6. S.O, No, 638, dated the 25th January, 1982 

7. S.O. No. 661, dated the 2nd February, 1982 

8. S.O, No, 973, dated rho 20th February, 1982 

9 . S.O. No. 354CE), dated the 6th May, 1983 

10. SO. No, 3550, dated the 5th September, 1983 

11. S.O. No, 804(E'i, dated the lllh November, 1983 

12. S.O. No. 462(E), dated the 23rd June, 1984 

13. S.O. No. 1911, dated the 17th April, 1985 

14. S.O. No. 2745, dated the 29th May, 1985 


15. S.O. No. 3404, dated the 5th July, 1985 

16. S.O, No. 4057, dated the 14th August, 1985 

17. S.O. No. 5603, dated the 2nd December, 1985 

18. S.O, No. 5671, dated the 5th December, 1985. 

19. Inserted by S.O. No. 822, dated the 17th February, 

1SC6 

20. Inserted by S.O, No. 1832, dated the 16th April, 

1986 

21. S.O. No. 627, dated the 2nd February, 1987 

22. S.O. No. 760, dated the 25th February, 1987 

23. S.O. No. 1030, dated the 30th March, 1987 

24. S.O. No. 1946, dated the 9th July, 1987 

25. S.O. No. 3186, dated the 30th October, 1987 

26. S.O, No. 1697, dated the 15th April, 1988 

27. S.O. No. 1504, dated the 22nd April, 1988 

28. S.O. No. 1040, dated the 6th April, 1989 

29. S.O, No, 


nf fTAff, 3 5 fnriWr, 1080 

'TT. 3Tr, 2595~%J?ftrr frcrM*?) 41^ wftjfejtj 1973(1973 IT SO) ^ tTP.T 13 4?) OT tUTT (2) BtTO ITeW W 

stpfjT T37J 50 yjrifiTq) qfttrT t Trrrfid jprff % sirih ^ trfWrqtr rD frfra tfni'^jRr wrtr frrwrftrftjw 

fiTbr ff "jfT< sfr^ % ctsi-Itt w imr is-jp sflr T<T(r sTr^ri^Tf *8 wr tt On^ftiPiJr ftmr 


fareiPFi, q'rt q«P(T fqfetT nT^^■trf <Wr4n;iir ttrfrjTr ^t^^rretrr fteqpiTqt 

Wtr TTIT 

- J. 

tTFro fsriR f43r«r!i, ’arfw vtat wip; qrr. ptr. ''i98i ^ srrr ?r ” 


[tf. 27021/6/ 82-8>4t.J 
t^tr. Jfl. rfppT, 

(tnt. t^Jt. t^rj.) 


New Delhi, 25th September, 1989 

S.O.2595.—In exercise of the powers conferred by sub-section (2) of section 13 of Homoeo¬ 
pathy Central Council Act, 1973 (59 of 1973), the Central Government, after consulting the Central Council 
of Homoeopathy, hereby makes the following further amendment in the Second Schedule to the said Act, 
amely :— 

In the Second Schedule, under the heading “Uttar Pradesh”, for serial number 15A and entries relating 


thereto, the following shall be substituted, namely :— 

Name of University, Board or Medical 
Institution 

Recognised medical 
qualification 

Abbreviation for 
registration 

Remarks 

1 

2 

3 

4 

“15A, Agra University, Agra. 

Bachelor of Medicine 
and Surgery. 

B.M.S. 

From 1981. 
onwards” 


2736 GI/89--5 


[No. Y-27021/6/82-Homoeo] 
$.B, GOEL, Director (ISM) 
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fireiw 

(ftriHT fiTdR) 

•rf .IS 15)89 


■PT. wr, 259fi:—TnmTTT (^q' ^ JT'Trff 
if; fncf m4V>i) i 976 >(; f^^r, lo ^ ( 4 ) 

^ Jf Pr^rr^T wnr^f (fwr far^irn') % 

^RV'f^T TT^tTT wriiaii Tt fttifrv; so 5rfn»ra ?r wfw 

«f;4^ffT4t % Tf iri-4^rrtr^; irnr irr^ •r fsniT 
TCrft (t;— 

TrftTT 

wIt 5fftr«nT Tfw, 

^ vcf^RT Tfri-r, 

Tf tefr -11 00016 

[4, t. 1 1 01 1/21/89TT. »)I.rr] 
^'tip TriH ?T^»F 

(tr^i^im) 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Dcptt. of Education) 

New Delhi, the 25th Aujust, 1989 

pursuance of Sub-Rule (4) of Rul 4 10 of 
the Official Languages (Use for the Official Purpo es of the 
Union) Rules, 1976, the Central Government hereby noti- 
fles the undermentioned office under the Ministry of Human 
Resource Development (Department of Education) more 
than 80 per cent of staff of which has acquired working 
knowledge of Hindi;— 

‘‘National Council of Educational 
Research and Training, 

Sri Aurobindo Marg, 

New Dnlhi-110016. 

[No. E. 11011/21/89-OLU] 
MADAN MOH.^N DARGAN, Asstt. DircctorfO.T .) 


^ Mwim 

(rf^r aftr tr^rrirtTr fsrnnr) 

19 f^dipqn;, 1989 

Ti. TfT. 2597—30 1952 

PR imtfitfr rntj; frmr’Tir wftrfimJT, i9go if; 

% ( 1 ) ( 1 ) tln^rtr «fr nrr. 

tPPEu (vTRf trqr) r 

?r sfh STt^lff ffitvfr nT vtR^b) qsr TJqm )fti ^ 

^ TFrffiTff TCtfl I 


[Part II—Sbc. 3(ii)J 

hereby nominates Shri M. Vincent. Member of Parliament 
(Raya Sabha) as member of Animal Welfare Board of India 
with immediate effect and until further orders in place of 
Shri Era Sambasivaro 

fNo. 1 i-6/89-LD.Tl 
R, KANDfR. Under Sery. 

'SW RWmi T 

(>sr>T!TnnT) 

2 5firRTt:, 1939 

TT.m. 2 59 8--—-StTfV TTUT =1^4 (Asi'mr tpT PrfmiJT) 
WraPlqR, 1948 (l948 sPT 9^4) if) HPT 4 OT-RPI ( l) 
JTTT q'al^fWT ^PPltlTT fq'fhfJT sflT ilft^ ^tiRTiT; (ftatilR Vf 

pTpntR) 6*41iT 1970, alPT-.lTTST R'j) 

^ 4. im.wr. 921 3 wIt 1939 

nW fertr 29 tiJr 1939 % tirirpj if; RPT 2 3 

sTwfiipf ifr 41 fun 4 JTT^frCr q 

TW wrET^nr ^ RutifuTn ?t 4 ^:r ^pfnti % 4.s t 1 trirrtr % 
sm 44 ?r4t 4 Ijin^tir Rflifr.T ?Y3 'A rt^mr 

i irnirntit afk ^rigW'j fvi rt 4 1 

arlt; nirfe vrjiq^ 84 nfTif ;!3 i 989 4-4 tits 
14 ?,Tsr «ft, 

aftt: starnii qe 3|5TiTf 4 JTr9T wp-f^tfr stjut 

R iK,r fgq'ix fwf qir %, 

w;!: w 'T'.TiT ^rrtrmR 44 Brp:i’ 4 Yl ■5Ran;i 
( 1 ) aPT 11541 JifWTf TT traiq 517 ^nJaier fYnTFstPa^ 
pt4R gTrTi t wIt ■■" 

irlfriT 

1 - ( 1 ) W 444jt ttr RTR unaitm Etpiit afTt Tfear T,ir/Tre 

Ti fal^dor) 4»i4tTT wVr 1999^^111 

( 2 ) q'? vsi'^nt Tratia 4 limf: RqtriipT Ptr^rg- 

4 5rTtTn4i4 1 

2- TPPPTT «fp; 4fbi ipiRm; (^fsinTq vi PflY^iT) 

ph'PT, 1970 4 ora 7 =4; Trorst ( 1 ) 4 fiiRTiriaa 4ft 
»T5 (a) 't; 4 ^417 

"(a) 3141 4(3 fiRftiT 4qni4f Tl 4514 4; faarc 4 

WfeRt attc 4fCT if! fpT7 Hfaar iwr 5^i4 44fiivT w?q Tr4 
war srmf4>P wat t4 f'^ai-wiT rttvir 1 

['61.4, tpT^r-isoi 3/i5/88-'75r-IV(i)] 
41 f44itr-p 


[4»qT 1 4-c/89-7?r. 4l,-I] 
WT. gn^nc, 3m 3-145 


MINISTRY OF SURFACE TRANSPORT 
(Labour Division) 


MINISTRY OF AGRICULTURE 

(Department of Agriulture and Cooperation) 

Now Delhi, the 19th September, 1989 

provision of Subsection (l)(i) 

4 Prevention of Cruelty to Animals Act 19 

as amended upto 30th July, 1982, the Central Governn 


New Delhi, the 25th September, 1989 

S-0, 2598.—Whereas draft of a scheme to amend the 
Calcutta Chipping and Painting Workers (Regulation of 
Employment) Scheme, 1970 was published, as required by 
sub-section (1) of section 4 of the Dock Workers (Regula¬ 
tion of Employment) Act, 1948 (9 of 1948) with the noti¬ 
fication of the Government of India in the Minislry of Sur¬ 
face Transport (Transport Wing) No. S.O, 921, dated the 
3rd April, 1989 in the Gazettec of India, Part II, Section 




[wrll—w 3 (ii)] 
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3, Sub-scction (ii) dated tha 29tli Apiil, 1989, inviting ob- 
eclioiis and suggestions from all persons likely to be affect¬ 
ed thereby within n period of 45 days from the date of 
piiblieiitioii of the said notification in the OfHeial Gazette; 

And whereas copies of the said Gazette were made avail¬ 
able to the public on the 23rd May 1989; 

And whereas objections and suggestions received from the 
public on the said draft have been considered by the Central 
Government ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of Section 4 of the said Act, the Central 
Government hereby makes the following Scheme, namely:—■ 

SCHEME 

1. (1) This Scheme may be called the Calcutta Chipping 
and Painting Workers (Regulation of Employment) Amend¬ 
ment Scheme, 1989, 

(2) It shall come into force on the date of its final 
publication in the Official Gazette, 

2. In the Calcutta Chipping and Painting Workers (Reiu- 
lation of Employment) Scheme, 1970, under sub-clause (1) 
of clause 7, the following may be added as item (n) 

"Undertaking commercial activties like contract for chip¬ 
ping and painting work and arsy other work con¬ 
nected therewith or incidental thereto with the 
view to augment the financial resoiiices of Dock 
i-abour Board”. 


[File No. LB-13013/15/88-L,rVti)] 
V. SANKARALINGAM, Director 

r,. 18 1989 

<pr,'(tT.2S99 :—sfteitrw WrtJffiTtlJT, 1947 (l947 

^rt 14) Tff ttra 17 it: if, tpCTit: 

fft to^fr is :T4?ti(T^ ip ifffs sflfT fp 

jfr^, if firTrT if jk'pit; ar'fvtrw 

if: 'fff-re: irr “treffr grf 

tRiPK Tt 15-9-39 Tt ttr-d JW 411 

MINISTRY OF LABOUR 
New Delhi, the 18th September, 1989 

S,0, 2599.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Goveinmont 
heieby publishes the award of the Central Government in¬ 
dustrial Tribunal, New Delhi as shown in the Annexure, in 
tlie industrial dispute between the employers in relation to 
the management of Air India, New Delhi and their work¬ 
men, which was received by the Central Government on 
15-9-89. 


BEFORE SHRI G. S. KALRA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NEW DELHI 

I.D. No. 90/87 

In the matter of dispute between ; 

Shri Jai Parkash New Tata Nagar, Maliipalpur Dairy 
Giirgaon Road, New TRilhi-110037. 

Versus 


The Personnel Manager Air India, Himalya 
Kafiuba Gandhi Marg, New Delhi. 

APPE\RANC£S. None. 


House. 


AWARD 

Ihe Central Goverenment in the Ministry of Labour viuc 
its Order No. L-11012/17/86-D,U(B), dated 2-9-1987 has 
referred the following mdsuirial dispute to this Tribunal lor 
adjudication; 

‘‘Whether the action of the Management of Air India in 
terminating Shri Jai Prakash, Loader from service 
wiih effect from 28-2-1984 is legal and justified ? 
If not, to what relief is the concerned workman 
entitled?” 

2 . The workman filed a statement of claim dated 
14-12-87. 1 he Management filed written statement dated 
25-4-88, Thereafter the case was fixed for filing of rejoinder 
by the workman, Hiwever, the Workman did not file his 
rejoinder and in fact stopped appearing in this Tribunal 
w.e.f, 7-3-89. It appears that the workman has lost inter¬ 
est in this dispute. Hence ‘no dispute’ award is given and 
itiis reference is disposed of accordingly. 

O. S. KALRA, Presiding Officer 


31st August, 1989. 

Further it is ordered that the requisite number of copies 
of this Award may be forwarded to the Central Govern¬ 
ment for necessary action at their end. 

31'st August, 1989. 

G. S. KALRA, Presiding Officer 
[No, L-11012/17/86-D.Il(B)/D.m(B)] 


TT.m,2000: —fwT rrrsrf^rr, 1947 (1947 
iif:r 14 ) trro 17 % wijrs't if, frs*Pf<. vjtttjitirr 
rtrre % aftrR, sfh, firoPr % wtrefa’ ^ 

frrrfnppf srff % SfPT, CTpff if sfltmiTT 

sfftfffrr'p affhWTff ^ 

5;, afr Itf 15-9-89 4 :! gw JRC Tt I 


S O. 2600.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Ooveinment 
hereby publishes the award of the IndusUial Tribunal, 
Bhubanewar as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the manage¬ 
ment of Ores, Mines and Quarries Dept, of Rourkela Steel 
Plant and their workmen, wnich was received by the Cen¬ 
tral Government on 15-9-89. 

anndxure 

INDUSTRIAL TRIBUNAL, ORISSA. BHUBANESWAR 
Industrial Dispute case No, 66 of 1987 (Central) 
Dated, Bhubaneswar, the 31st July, 1989 
BETWEEN ; 

The management of Ores, Mines and Quarnos Dept, 
of Rourkela Steel Plant (SAIL), Dist, Sundergarh, 

.. Firs! iParty—Management. 

AND 

Their workmen represented through the Vice-President 
Rotukela Mazdoor Sabha, Rourkela, 


...Second Party-Workmen. 
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Alt-FEAR AM CES : 

Shri B. K. Mohapatra, . .For the First. 

Manager (PL-iR), Party-management 

otu'i jagatliSh JMag, Kcpresentative of the Union. 

. .For the Seeond Party-workmen. 

AWARD 

i..e ijoveriimcnt of Inoia m the Mimstiy of Labour, in 
CAeiCiae or me powers eunreiieu upon iliem oy craUsC fd) 
ui. suu-seeuon tt) “rid suo-seeuon or :>eei)oii 10 or 

ui.e industrial uisputes Act, 1947 (14 of 194/1 and by 
men oiuei 140. r.-.^OOl 11 iblW/-U.lii(EJ uuied il9-<j-i)y have 

reieriea me lOnOwmg uispuie lor aUjumcanon Oy this 
iriuuuai t— 

Vviietner the demand of the workmen tliat the Radio 
iciepuoiie wpeitors wornmg m trie mmes of 
UiCs, ivimes ana ijuaujes ueparimeut or Kouiiteia 
Otcei Plant (tjAU-7, Aiii'.O. Kounrcla, uisi. bunuer- 
garli S'tould be given A-2 scale of pay in.siead of 
iN-o scale 01 pay on ineir promotion to 
the post of Wireless Operators with eileci from 
l-l-8(j or after is juslihed V If so, to what relief 
arc the workmen entitled V” 

2. The memorandum of settlement duly signed by botn 
pat lies on 11-6-89 is put-up. The representative of the 
ic-ona party-workmen ana the representative of the first 
party-management suOmitied tnat tltey have settled the dis¬ 
pute out of t-ouri m the interest of industrial peace and 
iiarmony and prayed to pass an Award m tcinis of the 
seiuement, fioiii the parties admitted the terms of the 
setuement before the Lok Adalat hold on 1-7-89 and also 
before this Tribunal, The settlement seems to bo fan. 
nence, 1 pass this Award in terms of the settlement. The 
memorandum of settlement do form part of the Award. 
Dictated & corrected by me. 

S. K. MISRA, Presiding Officer 
[No, L-26011/16/87-D.IlI-B] 

FORM-H 

Memorandum of Seitlcment Dt, Hth Juno, 1989 bet¬ 
ween the Management of SAIL, Rourkela Steel Plant, 
Rourkela imd the Radio Tslopliono Operators of O. M, 
Ij Department represented tlirough Rourkela Mazdoor 
Sabha, Rourkela. 

Representing Management . 

1, B. X. Mohapatra, 

Manager (PL-IR), 

R.S.P. Rourkela. 

Representing Workmen : 

1. Jagdish Nag, 

Vice-President, Rourkela, 

Mazdoor Sabha, Rourkela. 

SHORT RECITAL OF THE CASE 

That the l.D. Case No. 66 of 1987 (c) was referred to 
the Industrial Tribunal by the Government of India and 
the Terms of reference is as given here under ;— 

“Whether the demand of the workman that the Radio- 
Telephonc Operators working in the Mines of Ores 
Mines and Quarries Department of Rourkela Steel 
Plant (SAIL), AT|PO, Rourkela, Dist-Sundaragarh 
should be given A-2 scale of pay in stead of N-6 
scale of pay on their promotion to the po.st of 
wireless operators w.c.f, 1-1-86 or after i.s justified ? 
If so, to what relief are the woiikmen entitled ?’’ 

After protracted discussion and with the Assistance of the 
Conciliation Cell of the State Legal Aid and Advisory Board 


[Part II—Sec. 3 (ii)] 


t-.o parties have arrived at the following terms of the 
settlement :— 

TERMS OF SETTLEMENT 

It is agreed that the Radio Telephone Operator of O.M.Q. 
Department of R.S.P. Rourkela will be given A-2 scale of 
pay vvitli effect from the date they were" offered or they 
ttccepied the N-6 scale On their promotion to the post of 
wireless operators. 

2. They will be paid financial benefits (the difference of 
the ba.sic iPay and D.A. only) arrising out of this agree¬ 
ment within thirty days from the duo dale of publication 
of the Award pas.scd in terms of the settlement. 

3. The Union and Workman concerned shall not raise any 
other Industrial Dispute or other dispute/Case pertaining 
to the Case No. 66| 1987(c) pending before the Industrial 
Tribunal. 

Representing Management ; 

(B, K. Mohapatra) 

Representing the Workman ; 

(Jagdisli Nag),, 

R. C, MISHRA, Conciliation Offlcct 
Tt fjpnFfr, 2 0, PTh-rn'T 19 8!) 

411. str. ZHOi'—sAffrr’T'fi stfafimir, 1047 (1947 

4rr 14 ) »ir-T 17 Ik iPTjrtiT if, fitqfrii isfErr 

»itiTT7,vpT [it. # 44)51 trrfr ik 

tfr Rwta sfit: ^4% 4:4=fim iir ^rtf, kispT if 

firfir?: ajWrfiTO f44i5C if stftsfrfrnp strirP'.iT, ‘fi #412 

T# wfitfrl 4NTf i #1 ift^srrt n't 18-9-89 Ul'd 

pr «rr i 

20 fROTT, 1989 

New Delhi, the 20th September, 1989 

S.O. 2601.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Bhubaneswar as .sliown m the Annexure, in the industrial 
dispute between the employers in relation to the manage¬ 
ment of SGBK Manganese Mine of Mjs. Qrissa Mining Corp. 
Ltd. and their wo’kmen, which was received by the Central 
Government on 18-9-89, 

ANNEXURE 

INDUSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 
(PRESENT ; 

Shri S, K. Misia, LL.B., Presiding Officer, Industrial 
Tribunal, Orissa, Bhubaneswar. 

Industrial Dispute case No. 61 of 1987 (CENTRAL) 

Dateil Bhubaneswar, the 1st Sentemher. 1989 
BETWEEN : 

The Management of SGBK Manganese Mine of Ms. 
Orissa Mining Corporation Ltd., Barbil, Dist, 
Kconjhar. . .First Party-Management. 

AND 

Their workmen namely SlShri 

1. Gadadhar Pradhan, 

2. Maheswar Poddar. 

3. Subadh Sh. Samanta, 

4. Md. Loyaquat Hussain. 

5. Ramendranath Chalcravonv'. 

6. Syed Mobark Ali, 
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7 . Md. Mazloom Hussain. 

8. Abdul Gallar, 

9. Ratnakar Najji, 

10. Md. Quasim, 

11. Iswaf Ch. Pradhan, 

12. Harish Cb. Das, 

13 . Abdul Majid, 

14. Baidyanath iPradhan, 

15. Krishna Singh, 

16. Abdul Quayeem, 

17. Md. Hashim, 

18. Banabihari Pradhan. 

19. Md. Rashid Anwai', 

20. Sudhir Kumar Nayak, 

21. Padmalochaii Pradhan, 

22. Bansidhar Mahanta. 

23. Bidyadhar Mahakud, 

24. Ajambar Mahanta, 

25. Md. Shahid Iqbal, 

2t). Jagabandhu Pradhan, 

27 . Mitrabhanu Pradhan. 

28. Jarmani Pradhan, 

29. Banshi Munda, 

30. Ruta Munda, 

31. Sunaram Munda, 

32. Krushna Ch. Mahanta, 

3.3. Suit. Agnesh Khoya, 

34 . Sadhu Ch, Purty. 

Represented through the General Secretary Barbil Zone 
Mining & Transport Workers Union, At : Guruda, Dist : 
Keonjhar. ...Second party-Woikmen. 

APPEARANCES ; 

SHri D. N. Mishra. 

Shri D. Mishra & 

Shri Rabi N. Nayak. 

...For the First Party-Management. 

Shn J. N. Patfnaik, Advocate. ..For the Second 

Party-Workmen. 

AWARD 

Tlie Govcrninent of India in the Ministry of Labour, in 
e.vercise of the powers conferred upon them by clause (d) of 
sub-section (1) imd sub-section (2-A) of Section iO of the 
Industrial Disputes Act, 1947 (.14 of 19.17} and by thur 

order No. L-27011/2/87-D. Ill (B) dated 14-9-1987 have 
referred for adjudication the following dispute :— 

“Whether the demarjd of the workmen of SGBK Manga¬ 
nese Mine of M/s. Orissa Mining Corporation Ltd., 
At/P.O.—^Barbil, Distt ; Keonjha'r that Shri G. D. 
Pradhan and 33 others should be paitl wages in 
accordar,<ce with the corresponding scales of pay of 
the employees of M/s. O.M.C. Ltd., is justified f 
If so, to what relief are the workmen entiUed V” 

2. The respective caises of the I'artics, namely, the 54 
workmen represented by tlie General Secretary of the Barbil 
Zone Mining ar.<d Transport Workers Union and the Manage¬ 
ment of ,M/s. Orissa Mining Corporation Ltd. as would 
appear from the stu'tement of claim tiled orj behalf of the 
workmen and the written statement Sled by tiie managemeni; 
in this proceedng are as below. 

3. The 34 workmen wei'e the employees of M/s. Serajuddin 
& Co. which was operating the SGBK Mines (a manganese 
mines) at Guruda until Inne, 1932. when the Government of 

, Orissa took posses.sion of die said niins.s on account of cancel¬ 
lation of ihe lease in favour of M/s. Serajuddin & Co. The 
Government of Orissa appoin'ed the Orissa Mining Corpora¬ 
tion Ltd. !o operate the aforesaid mines and directed that the 


employees of M/s. Serajudoin & Co. working in the afoi'csaid 
rniues wouiu continue in euipioyiiient. Pursuant to such Oirec- 
,iOii (tie employees of ivf/.s. perajudUifl K. co. continued under 
tne employment ot the urissa Mining corporation dd. Names 
o] .SUCH employees in respect of wlicin the present dispute nas 
been raised wuh their designation, scale of pay and total emo- 
iunienis drawn undei' Mys. Serajuddin & Co. are given in the 
siaieinerit tiled alongwith the statement of claim on Dehalf of 
the workmen, in liic said statement the designation and salary 
pariiculars of employees of similar grade who are perloiming 
the same nature of work m the Oris.sa Mining Coiporation 
i.id. are also mentioned. I he grievance of the, second party- 
workmen is that though they have been disdiarging identical 
duties as that of the regular employees of the Mining Corpora¬ 
tion they are not being given the scale of pay admissible to 
the regular employees and are being paid salary at a lower 
scale. ... 

4. The first party-management in its written statement re¬ 
sisted the claim of the workmen on the ground that after the 
Orissa Min ng Corporation Ltd. was appointed as an agent 
of the Government of Orissa to work out the SGBK Manga¬ 
nese Mines and before operaliiig the mines there was a full- 
fletiged discussion between the Managing Director of the Cor¬ 
poration and the Orissa Mining Workers Union, Guruda. An 
agreement was signed on 17-6-1982 (Ext. B) between the pre- 
sklerjt of the Union and the Managing Director of tJie Cor¬ 
poration with regard to the number of employees, who Iwd 
been working under M/s. Serajuddin & Co. to be taken into 
employment of the Corporation, the terms and conditions of 
their empjoylment and the wages to be paid to them etc. In 
that agreement it was stitpulated thet the monthly and weekly 
paid staff of the erstwhile lessee M/s. Senijuddin & Co. 
would receive their pay/wages at the rate last drawn from 
the erstwhile lessee ac,'d the daily rated workmen would be 
paid wages as per liie minimum wage notification issued by 
the Government of India. According to the management, 
there was another agreement between the management nnd 
the union on 13-1-1982 wherein diere was a stipiilation to 
the effect that tthe revision of scale of pay of the monthly 
paid staff' would be taken-up after grant of lease of SGBK 
Mines to the Corporation. The minagement eniphasised that 
from the beginning it had made clear to the Union that un¬ 
less final lease of the SGBK Mangimeso Nlines is granted in 
favour of the Corporation by the State Government it would 
not be possible to give to the emoloyees of the SGBK Man¬ 
ganese Min'es the pay scales admissible to the emnloyces ol. 
the Corporation. Inspite of several correspondence mode by 
the Corporation to the State Government, as .alsij, the Cen¬ 
tral Government for grant of final lease in its favour in order 
to, solve the problems of the employees the lease as yet has 
not been finalised in favour of tlie Corporation. In the 
circumstance, question of giving salary/wagse to these emp¬ 
loyees of the erstwhile lessee at par with the salary/w.'.'ges 
paid to the employees of the Corporatico does not arise. 

Tt is averred by tlie. Corporation that it has framed recruit¬ 
ment and promotion rules in respect of its own employees 
qualifications for each category of employee have been pres¬ 
cribed. M/s. Serajuddin & Co. w'as a private company and 
if had appointed certain underqualified persons giving diffe¬ 
rent designations. For example, in the Mining Corporation, 
the minimum qualification lU'escribed for a Junior Accountant 
Is a degree in Commerce, wheieas, M/s. Serajuddin & Co. bad 
appointed plucked matriculates and matriculates as Junior 
Accountants. Similarly, the required qualification for a Mines 
Foreni-an under the Corporation is a Diploma in Mining Engi- 
neerng with Mines Foreman certificate but all the Foreman of 
M/s. Serajuddin & Co. were not Diploma holders. It is con¬ 
tended that in the circumstance, the employees of M/s. Serajdd- 
din & Co. can not claim to be equated with the employees of 
the Corporation. 

The first party-Corporation has further contaided that once 
the pay scales of the employees of the previous lessee M/s 
Seraiuddln & Co. would be equated with the pay scaies ad¬ 
missible to the employees of the Mining Corporation, tt'ey 
will come-forward ivith a demand for fixing of their seniority 
in the gradation list of the Corporation. 

The further plea of the fir.s* party-management is that out 
- of the ,34 employees menlioned in the order of reference, who 
luul been working with M/s. Serajuddin & Co., 16 were 
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monthly ptuti employees and the rest were daily rated emp¬ 
loyees. the daily ruled employees m no circumstance can 
be equaled with monthly paid employees and no scale of pay 
can possibly bo picscrmcd in icspect of them as have been 
done in respect or the Corporation s own employees. 

In the written statement of the management a plea was 
also taken that the Baroil Zone Minmg and iransport 
\Vorkcrs Umon by which the present dispute has been raised 
does not lunction is the mines in question and therefore, it is 
not competent lo represent the concerned workmen in this 
proceeding and besides, the Genetal Secrctaiy of the Union 
is, in fact, not the General Secretary and as such, the refe¬ 
rence IS in-competent. 

5. On these pleadings, the points which arise for conside. 
ration arc : 

U) If the reference is maintainable '? 

(iij JE the demand of the workmen of the SGBK Manga, 
nese Mines of M/s. O.M.C. l.td., Barbil that the 
workmen Sn Pradhun and 33 others should be paid 
wages in accordance with the corresponding scale oi 
pay of the employees of the O.M.C. Ltd., is justi¬ 
fied 7 

(iiu lo what iclicf the workmen are entitled in ihiH 
proceeding ? 

0 . So far as the question of maintainability of the reference 
is concerned, no evidence was adduced by the first party 
mainagement in Ihe matter. Only a question was put to 
W.W.], who is a workman of the SGBK Mines as to whether 
the workmen were members of the Barbil Zone Mining 
Transport Workers Union, Barbil and he replied in the affir¬ 
mative. In the circumstance, I take it that this issue on the 
question of maintainability of the reference was given-up. 

7. Next coming to the dispute between the parties as to 
whether the demand by the 34 workmen to be paid wages 
in accordance with the corresponding scales of pay of the 
employees of M/s, Oiissa Mining Corporation Limited was 
justified or not, the main objection of the Corporation is that 
they are simply operating the Mines as an agent of the State 
Government without being granted a lease of the mines and 
therefore, question of introducing a scale of pay for the erst¬ 
while employees of the erstwhile lessee M/s. Serajuddin 
& Co., who have been working in Ihe Mines under the Cor¬ 
poration, does not arise. 

This argument docs not apjxiar to be reasonable. There 
can be no denying of the fact that so far as these employees 
are concerned in respect of whom the present reference has 
been made, the Corporation is the employer paying wages to 
them. Therefore, it is bound to pay them wages to which 
they are entitled either according to any agreement or statute 
or award. The Corporation can not take a plea that merely 
because a lease has not liccn finalised in its favour, it has no 
obligation to pay appropriate wages to the employees to 
whieh they arc entitled. In the circumstance, 1 do not accept 
the contention advanced by the Corporation on this score. 

The other contention of the Corporation in this regard is 
that it has a set of rules prescribing the minimum qualification 
and experience for recruitment to different posts in the Cor¬ 
poration. M/s, Serajuddin & Co., a private company had ap¬ 
pointed certain unqualified and underqualified persons in the 
Mines in question and had designated them differently and as 
such, they can not he equated with the own employees of the 
Corporation in respect of whom minimum qualification and 
experience have been prescribed. As an illustration, it was 
,' tatcd on behalf of (he Corporation that in the post of a juni¬ 
or Accountant under the Corporation, a degree in B. Com, is 
prescribed, whereas, persons holding Accountant or Jr. Ac¬ 
countant post under M/s. Serajuddin & Co. were matriculates 
Or non-matriculates. Simiharly, a diploma in mining engineer¬ 
ing is necessary to be appointed as Mines Foreman in the 
Corporation but the Mines Foreman under M/s, Serajuddin 
& Co. were not diploma holders. 

The Ihird objection of the Corporation in this regard Is 
that once the scale of p.ay for these second parly-workmen 
were revised Ihcy would demand for fixing of their seniority 
in the gradation list of the employees of ihe Corporation 
which would give rise to a lot of complications. 
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So far as these contentions are concerned, it was urged on 
beuaii of me second paity-workmcn iliat as disciuseq in ti'O 
evidence of the management’s witness Sri S. T. Hussam, wno 
iLinctioneu as tnc Manager of bUBK Mines, Barbil since 
June, iyS2 till tne early part of iyS4, these workmen wno 
had been working in the Mines under M/s. Serajuddin & Lo, 
and were employed by the Corporation after the mine was 
takenover, discharged the same duties and tunciions as ihe 
Corporauon employees, Even some of them were transierred 
to other Mines ot me Corporations to discliarge various func¬ 
tions. lie also stated that none oi the J4 employees by their 
qualilications violated the provisions ot the Mines Act. Accor- 
nmg lo him, out ot the 34 employees, 6 needed qualifications 
as per the Mines Act and they had such qualifications. It is 
urged on behalf of the second party-workmen in this regard 
that for application of the doctrine of ‘equal pay for equal 
work', qualihcation alone can not be a relevant consideration. 
The nature of duties performed is the sole guiding oens dera¬ 
tion in that respect. Since the 34 employees continued to 
■perform the same nature of duties as that of the employees of 
the Corporation holding correspondmg posts, there is no 
■reason as to why they should be deprived of the scale of pay 
which is allowed to such employees of the Corporation. 

8. The principle of ‘equal pay for equal work' is not an 
abstract doctrine as has been held in a number of decisions 
of the Hon’ble Supreme Court of India. Jn this connection, 
the Constitution of India mandates the Slate lo make pro¬ 
visions for securing equal pay for equal work. I'hcre is abso¬ 
lutely no reason as to why a group of people performing 
similar and same duties and discharging same responsibilities 
Would get less wages than another group performing ihe 
same duties and d'S-huiging me same responsibilities. Such 
practice not only violates the Constitutional mandate but also 
Introduces dispai'ity amongst industrial workers leading to 
industrial unrest. 

9. In this connection, 1 may refer to a tew decisions ot me 

Hon'blo Supremo Court of India as also the Hon’blc High 
Court of Orissa. ,, 

in the case of Surinder Singh and another v. Engineer-in- 
Chief, C.P.W.D. and others reported in A.I.R. 1986 Supreme 
Court 584, their Lordships considered the case of some daily 
wage earners employed by the Central Public Works Depart¬ 
ment, who were paid wages much less than that were paid to 
the permanent employees of the C.P.W.D. employed to do 
identical works. The Hon’ble Supreme Court of India in the 
aforesaid case referred to an earlier Supreme Court decision 
jn the case of the Employees of Nehru Yuvak Kendra v. 
The State of U.P. and quoted with approval the following 
passage :— 

“Wc, therefore, allow ihc writ petitions and make the 
rule absolute and direct the Central Government to 
accord to these persons who are employed by tho 
Ncliru Yuvak Kendras and who are concedcdly per¬ 
forming the same duties as Class IV employees, the 
same salary and conditions of service as are being 
received by Class IV employees except regularisation 
which can not be done since there arc no sanctioned 
posts. But we hope and trust that posts will be 
sanctioned by the Central Government in ihe diffe¬ 
rent Nehru Yuvak Kendras, so that these persons 
can be regularised. It is not at all desirable that any 
management and particularly the Central Govern¬ 
ment should continue to employ persons on casual 
basis in organisations which have been in existence 
for over 12 years. The salary and allowances of 
Class TV employees shall be given to those persons 
employed in Nehru Yuvak Kendra with effect from 
the dale when they were respectively employed.” 

“E-arlicr ihe court also observed that it was a 
peculiar attitude to take on the part of ihc Cenlral 
Government to say that they would pay only daily 
wages and not the same wages as other similarly 
employed employees, though all of them did identi¬ 
cal work. The court said :— 

‘‘This argument lies ill in the mouth of 
the Central Government for il is an all too 
familiar argument with the exploiting class \ 
and a welfare state committed to a socialist pal- 
tern of society can not be permit led to advance 
such an argument. Tl must be remembered that in 
this country where there is so much unemployment, 
the choice for the majority of people is to starve 
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Or lo take employment on whatever exploitative 
terms are ofTered by the employer. The tact that 
these employees accepted employment with lull 
knowledge that they will be paid only daily wages 
and they will not get the same salary and condo 
tions of service as other class IV employee.s cun 
not provide an escape lo the Central Government 
to avoid the mandate of equality enshrined in Arti- 
clc-J4 of the the Constitution. This Article declares 
that there should be equality before law and eqrial 
protection of the law and implicit in it is the fur¬ 
ther principle that there must be equal pay for 

work of equal value.It makes no dilTercnce 

whether they are appointed in sanctioned posts or 
not. So long as they arc performing the same- 
duties, they must receive the same salary and con¬ 
ditions of service us Cla.ss-IV employees." 

In the aforsesaid decision (AIR 1986 S.C. 584) their Lord- 
ships of the Supreme Court disapproved the contention ad¬ 
vanced on behalf of the Central Govt, to the effect that the 
doctrine of equal pay for equal work’ a mere abstract doc¬ 
trine and that it was not capable of being enforced in the 
Court of law and held categorically that the above doctrine 
is one of the vital and vigorous doctrines accepted through¬ 
out the world, particularly by all Socialist countries. They 
observed :—The Central Government the State Govt, and 
likewise, all Public Sector Undertakings arc expected to 
function like model and enlightened employcr.s and argu¬ 
ments such as those which were advanced before us that 
the principle of equal pay for equal work is an abstract 
doctrine which can not be enforced in a court of law should 
ill-comc from the months of the State and State Under¬ 
takings.’’ 

In a case between the Directoi of Animal Husbandry and 
Veterinary .services, Orissa Vrs. Presiding Officer, Industrial 
Tribunal and others (O.J.C. No. 1395 of 1980), a division 
bench of the Hon’ble High Court of Orissa adopted the 
very same view which has been expressed in the Supreme 
Court case referred to above. In another case between Sri 
Nnisingha Charan Sahoo and others Vrs. the Slate of Orissa 
and another fO.J.C. No, 1571 of 1987), a division bench of 
our own Higli Court also referred to the Supreme Court 
decisions and to Article-38 12) of the Constitution of India 
and observed that though the provision in Artlcle-38(2) is 
not cnforciable in court of law, reliance can be placed on 
it to show that the petitioners in that case had been sub¬ 
jected to hostile discrimination. Denial of the minimum pay 
in the pay scales of regularly employed workmen amounted 
to ‘‘exploitation of labour’’. Their Lordships also negatived 
the plea advanced before them that the employer in (hat 
case, which was a Corporation was running at a loss, as 
irrelevant and held ‘‘But engage if it sha,!!, it has lo pay 
remuneration!wages to which another doing the same work 
under it is entilled. It can not indulge in c.xploifary 
practice ’’ 

Thus, considering the evidence adduced in the present 
proceeding ivefore me and the contentions' of the parties. I 
would hold that the 34 second party-vvorkmcn are entitled 
to wages in the regular scale of pay, equivalent to the scale 
of pay paid to the employees of the Corporation In equiva¬ 
lent cadres renderine same type of work under the Corpe-- 
ration. 

10. It is contended on behalf of the first party-managernent 
that the 34 employees, who had been employed bv a prviate 
company do not have adequate educational qualificalion and 
c.sipcrience so as to be equated with the employees of the 
Corporation who are anpointed after compliance of the re¬ 
cruitment and promotion rules and for whom minimum 
qualificalion and exritirlencc have been prescribed. This con¬ 
tention does not appear to he acceptable, in as much as. as 
would appear from R.xt, 3 series, many employees of the 
Corporation fimctioninir as Junior of Senior .4ssistants and 
Accoiinlauts are nialriciilatcs or nndcr-mati’icnlule. Fven 
Persons holdlna the posi of Mininc Foremen have read iip-to 
(llass-Vifl or FX vvithonl any diploma in cnginccrinLt, 

M W-. 1. tile concerned Mines Manager has stated in his 
evidence that the duties which the 34 second partv-workmen 
were performing in the SGBIs Managancse Mines vieic 
necessary for efficient management and operation of the 


Mines. He aho stated that during hi.s tenure as Manager of 
this Mines, some of these 34 workmen were transferred to 
v.ork in other Mines of the O.M.C. on temporary basis. 
Though he allcmpicd to wriggle out of the aforesaid slate- 
inenl by slating th-at none of them were translerred, he how¬ 
ever admitted during his cross examination that he could 
neither assert nor deny as to if any of the employees of the 
aforesaid mines were transferred to work in other Mines of 
the O.M.C. because he did not remember any such fact. He 
stated Hint he was not in a position to deny if Iciia Burly, 
Dasaralhi Mahanta and some others who had been working 
in SGBK Managanesc Mines at the time of lake over of the 
said Mines by the O,M.C. were transferred to work in the 
other Mines of the Mining Corporation. He admitted that 
some of the employees of the Mining Corporation were 
brought from some of the Mine.s of the Corporation to work 
in the SGBK. Manganese Mines after it was taken over and 
those employees of the Corporation were paid salaries and 
wages in the scale of pay adopted by the O.M.C. Flo slated 
that similar jobs done by the employees of the SGBK Man¬ 
ganese Mines are also done by the employees in the other 
Mines of the CortKiration, He stated that out of the 34 
second party-workmen, those who are covered by the Mines 
Act are not disqualified under the said .Vet to work in the 
Mines and none of them would be .said to have been under- 
qualified to work in the Mines. 

I quite agree with the conlention advanced on bL’liVi ,ii 
the Kc.:cnd party-workman that it is ihe nature of the duties 
performed by the second party-workmen that will determine 
the issue and not their qualification, lu ihis ease reliance has 
been placed on behalf of the wnrkineii on Txf. 7 which is 
chart in which the names and designations of the 34 second 
parly-workmen has been mentioned and the comparable 
po.sts under the Corporation against which they could be re¬ 
gularised have been indicated, Theie is, however, no clear 
evidence available in this proceed-'ng to record a finding as 
to the qualitative diilies performed and responsibilities dis¬ 
charged by Ihe two sets of employees, namely, the employees 
of M|s. Serajuddin & Co. who have been employed to work 
in the 5KJBK Manganese Mines after it was taken over by 
the O.M.C. and the employees of the O.M.C. 

11. In a recent decision of the Supreme Court of India 
in the case of Ihc Federation of All India Customs and 
Central Excise Stenographers and others Vrs Union of India 
and others, reported in 1988 (57) P.L.R 2.59 the concept of 
“equal pay for equal work’’ and its applicability were corisi- 
dered. This is a case in which the petitioners’, namely, the 
Stenographers (Grade-!) who are attached with Officers in 
the pay scale of Rs. 2500-2750 (Tcvcl-1) sought parity with 
pay scale of the Stenographers attached to the Joint 
Secretaries and Officers above that rank. They alleged that 
as between them and their -Secretariat coiinferparfs all 
llhings, all relevant considerations being the same and they 
having held identical posts and discharging Ihe same func¬ 
tions and some times more onerous duties and responsibilities 
than their counterparts, there was no reason for discriminat¬ 
ing them in relation to their Secretariat counterparts In the 
aforesaid judgment their Lordship on a consideration of re¬ 
levant facts observed :— 

“Equal pay for equal work is a fundamental right. But 
equal pay must depend upon the nature of the 
work done, it can not be judged by the mere volume 
of work, there mav be ciualitative difference as re¬ 
gards rcliabililv and resnonsibflifv. Functions may 
he the same but the responsibilities make a diffe¬ 
rence, One can not deny that often the difference 
is a matter of degree and that there is an element 
of value iiidgment bv those who are charged with 
the administration in fixing the scales of nay and 
other conditions of servivr So long ns such value 
iudgmenf is made bona fide, rea.sonablv on an in- 
tellignble crlterin whicF has a rational nexus with 
the obiection. such differentiation will not amount 
to discrimmation. It is important (o emnbasfse that 
eniial pav fop equal v’mk is a concomitant of Arti¬ 
cle 14 of the Constitution. But ii follows naturallv 
that equal oay for equal work will be negation of 
that right.” 

Their Lordship further observed that Article 14 forbids 
class legislation but permits reasonable classification for th* 
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urpose of legislation or administrative mandate. Tlic classi- 
cation must, however, be founded on an intelligible basis 
which distinguishes persons or things that are firuiiped to¬ 
gether from those that are left out of the croup and that 
differentia must have a rational nexus with the ohject to be 
achieved by the differentiation made in the st.ttute or order 
in question, 

Tn the aforesaid case, their Lordship of the Supreme Court 
dismissed the application holding that in the case before 
them it was not possible to say that the differentiation was 
based on nor rational nexus with the object sought for to 
be achieved. 

In the present case before us the management of Orissa 
Mining Corporation has not come forward with any relevant 
averments and evidence making out a case in support of the 
differentiation they have made between the two groups of 
workmen, namely, the employees of Mjs. ^rajuddin & Co. 
taken over by it and its own employees. 

12. I would, thus, reiterate my finding recorded earlier in 
this award that the 34 second party-workmen are entitled to 
rcgLilar scale of pay equivalent to the scale of pay paid to 
the employees of Orissa Mining Corporation in the equal 
cadre rendering same type of work in the Corporation. 

In this proceeding, it is. however, not possible to search 
out the equivalent cadre in jespect of some of the second 
party-workmen, namely, the Senior Assistants, Senior Ac¬ 
countants, Mechanic, Orade-I, and Wireman, Grade-II etc. 
in the absence of evidence to make value judgment in res¬ 
pect of the duties performed and responsibilities discharged 
by them. Under such circumstances, I could only direct that 
these 34 second party-workmen should be paid wages at the 
rates equivalent to the minimum pay in the corresponding 
Junior grades available without any increment with effect 
from the dale of the reference i.e., from 14-9-87. with cor¬ 
responding D.A. & A.D.A. as admissible to them. I would also 
direct (hat the management of Orissa Itfining Corporation would 
decide the Question of fitment of those of the second party- 
workmen who have claimed equalisation of wages [nay with 
that of (he .Senior Grade Accountant, Senior Grade Assistant, 
Mechanic. Grade-I. Wireman, Creche Nurse within three 
months from the date of publication of this Award and allow 
pay scale admissible to them and pay the arrear, if any, due 
to tbcin on account of such fitment. The management of 
Orissn Mining Corporation must publish the fitments made 
bv them withm three months from the date of publication 
of this Award. 

The reference is answered accordingly. 

Dictated & corrected by me. 

Presiding Officer, 

Industrial Tribunal, 

Dated 1-9-8Q, 

S. K. MISRA, Presiding Officer, 
[No. L-27011/2/87-D.TIT('B)] 
K. K. SHARMA, Desk Officer 
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New Dehli, the 26th September, 1989 

S.O. 2602.—In pursuance of Section 17 of the Industrial 
Disputes Ac-r, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Bhu¬ 
baneswar as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
Boloni Ores Mines of Durgapur Steel Plant and (heir work¬ 
men, which was received by the Central Government on 
19-9-89, 


ANNEXURE 

INDUSTRIAL TRIBUNAL; ORISSA; BHUBANESWAR 
PRESENT : 

Shri S. K. Misra, LL.B., Presiding Officer, Industrial 
Tribunal, Orissa, Bhubanc.swar. 

INDUSTRIAL DISPUTE CASE NO. 29 OF 1988 
(CENTRAL) 

Dated, Bhubaneswar, the 12th September, 1989 
BF-TWEEN 

The Management of Bolani Ores Mines of DurgapiP 
Steel Plant, (Steel Authority of India Ltd.), P. O. 
Bolani, Distt. Keonjha.—First Parly-Management, 

AND 

Their workmen, namely, Sri Baljinder Singh represented 
through Barbil Workers Union,—Second Partv- 

workman. 

APPEARANCES : 

Sri S. K. Mukherjee, Manager (P), Bolani Ores Mines, 
SAIL (Durgapur Steel Plant),—For the First Party- 
management. 

Sri R. M. Latif, Secretary of the Union.—For the 
Second Party-workman. 

AWARD 

This is a reference made by the Government of India in 
the Ministry of Labour, in exercise of the powers conferred 
upon them under clause (d) of sub-section (1) and sub¬ 
section (2A) of Section 10 of the industrial Disputes Act, 
1947 (14 of 1947) for adjudication of the following dispute: 

“Whether the action of the management of Bolani Ores 
Mines of Durgapur Steel Plant (SAIL), At|P.O. 
Bolani, Distt. Keonphar Orissa in not considering 
Sri Baljinder Singh at the time of re-designafing 
Sri Rangadhar Naik as ‘Assistant' in the Ministerial 
cadre vv.e.f. 1st April 1987 is lawful and justified ? 
If not, to what relief is Sri Baljinder Signh en¬ 
titled ?” 

2. Tire aforesaid dispute aiose in the following circum¬ 
stances ;— 

The second parly-workman Sri Baljinder .Signh was ap¬ 
pointed as a Stores Issuer by order dated 3-G82 (Ext. 1) 
and was placed in S-3 scale of Pay. Rangadhar Naik was 
appointed as a Stores Keeper by order dated 9-9-82 (Ext. 
2) and was placed in S-3 scale of pay. In order was passed 
bv the Steel Authority of India Ltd., Durgapur Steel Plant. 
Bolani Ores Mines on 29th December, 1984 (Ext. 3) by 
which the emnloyees attached to the Stores and Purchase 
Department including Baliinder Signh at serial No. 1 and 
Rangadhar Naik at serial No, 4 of the said order, where rc- 
desl.gnatcd as Stores Issuer and were placed in N-4 scale of 
pay with effect from 12th November, 1984. This was done, 
according to the management, pursuant to a nohey decision 
to standardise the de.signations of the emnloyees. While 
Baliinder Singh and Rangadhar Naik were continuing in N-4 
scale, on 1-4-87. Sri Rangadhar Naik was transferred to the 
Ministerial trade from the works grade and was posted as 
an ‘Assistant’ in a pay scale higher than the N-4 scale. The 
service conditions in the cadre to which Sri Rangadhar Naik 
was transferred were also hetier than the service conditions 
of the Stores Issuer who had been placed in N-4 scale of 
pay bv order dated 29th December. 1984 (Ext, 3). The 
second party-workman Sri Baljinder Sinah challeneed this 
action of the management on ground of discrimination ns 
agamst him and contended that he was subieefed to such 
discrimination because he was an Office bearer of the Barbil 
Workers’ TTnion vvith whom the management does not null 
on well, while Rangadhar Naik was a member of Bolani 
Shramik Sangha, which is a trade union sponsored by the 
management. 
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3. The first party-management filed a long written state¬ 
ment stating inter alia, that no employee can claim promo¬ 
tion as a matter of right; that the second party Baljindcr 
fjingh, who was a matriculate was appointed as a Stores 
Issuer in S-3 grade on compassionate ground after death ot 
his father who was an employee in the Mines and that 
Rangadhur Naik was a Scheduled Tribe candidate and atW' 
being sponsored by the Local Employment Exchange he wat 
appointed as a Stores Keeper against a reserved vacancy 
and furthci- that he was an intermediate holding higher quali¬ 
fication than Sri BaJjinder Singh etc. All thc.se arc irrelevant 
for consideration in the present proceeding because both 
Baljinder Singh and Rangadhar Naik whatever be their quali¬ 
fication, were appointed in posts carrying the same scale of 
pay, namely, S-3 scale of pay. The further plea of the first 
party-management is that prior to 1984, the Stores Personnel 
were having different designations and grades and therefore, 
the management had decided to standardise the designation 
by the order Ext. 3 dated 29-12-84. After standardisation all 
those personnels were brought under one designation, namely. 
Stores Issuer and all were brought to N-4 grade. By the said 
order Baljindcr Singh was placed in N-4 grade with effect 
from 12-11-84 while Rangadhar Naik was placed in N-4 
grade by order dated 29-12-84. Rangadhar Naik, who had 
been appointed as a Stores Keeper did not agree to be re¬ 
designated as Stores Issuer and he claimed that he should 
continue with his original designation of Stores Keeper and 
be placed in A-1 scale of pay. This demand by Rangadhar 
Naik gave rise to an industrial dispute, which was admitted 
to conciliation and in course of conciliation it was agreed 
between the first party-management and Rangadhar Naik on 
18-12-86, to re-deploy Rangadhar Naik in the ministerial 
cadre and designate him as an ’Assistant’ in A-1 scale with 
effect from 1-4-87. The first party-management also men¬ 
tioned in the written .statement that in April, 1986 an inter¬ 
view was held of Stores Issuers for promotion to the post of 
As.sistapt Store Keeper and thou.gh Baljinder Singh and 
Rangadhar Naik appeared at the interview they did not qua¬ 
lify for such promotion. On these grounds the management 
contended that Rangadhar Naik, who had better qualification 
and who had been aonomted as a Stores Keeper could not 
he equated with Baljinder Singh and as such, Baliinder Singh 
could not claim promotion (o the post of Assistant in the 
ministerial cadre because of the posting given to\Rangadhar 
Naik in the said cadre, 

4. In this proceeding the only question which arises for cn- 
sideration is as to whether Baljinder Singh had been discrimi¬ 
nated in not being considered for being taken to the minis¬ 
terial cadre and iKisted aa an ’Assistant’ which post admit¬ 
tedly carred a higher scale of pay and better service condi¬ 
tions when his junior Rangadhar Naik was transferred to the 
m'ni.sferial cadre and was posted as an ‘Assistant’. 

5. All the pleas of the management in this regard in sup¬ 
port of their contention that there has been no discrimination 
docs not appear to be acceptable. Their plea that Baljinder 
Singh was less qualified than Rangadhar and that Baljinder 
was appointed on compassionate ground while Rangadhar 
was appointed as candidate sponsored by the Employment 
Exchange are thoroughly irrelevant since both were appoint¬ 
ed by the management and both were placed in the same 
scale of pay, namely, S-3. Even if, Rangadhar Naik was ap¬ 
pointed as a Stores Keeper which carried the scale of pay 
of A-2, he was given the scale of pay of 8^3. The manage¬ 
ment treated both of them equally while bringing about the 
standardisation of designations. Both were re-designated as 
Stores Issuer and both were placed in the same scale of pay, 
namely, N-4, as per Ext. 3. In the said order Ext. 3, Baljin¬ 
der Singh, who had admittedly been apolntrd earlier than 
Rangadhar Naik was placed at serial No. 1 while Rangadhar 
Naik was placed at Serial No. 4. It is the management's case 
that because Rangadhar Naik raised a dispute and did not 
accept hi.s re-designation as Stores Issuer there was a conci¬ 
liation and during conciliation it was agreed that he should 
be taken to the ministerial cadre and posted as an Assistant 
in A-1 grade. This reason also does not appear to be accept¬ 
able because Rangadhar was taken to the ministerial cadre 
and was given a higher scale of pay only on account of the 
agreement by the employer. Whatever be the reason for 
taking Rangadhar Naik to the ministerial cadre and placing 
him at a higher grade, question is whether Baljinder Singh, 
who was senior to him In the original cadre was discriminat¬ 
ed against or not. 

27J6GI/89—6 


In this proceeding Rangadhar Naik has not been made a 
party and he is not pefore me. In his absence it is unfair and 
may be illegal to record a finding that his transfer to tho 
ministerial cadre and posting as an Assistant in a higher 
grade is illegal or unjustified. However, it becomes patent 
that non-consideration of Baljinder Singh for transfer and 
posting in a higher grade when Rangadhar Naik was re¬ 
designated and posted as an Assistant amounts to discrimina¬ 
tion committed against Baljindcr Singh. Baljinder Singh on 
acoiint of his seniority in the orginal cadre deserved to be 
considered for being posted in a higher grade carrying higher 
scale of pay when his junior was given such a posting. 

6. In the circumstance in view of the discussions made 
above, I would hold that the first party-management’s action 
is not considering Baljinder Singh while redesignating Sri 
Rangadhar Naik as an ‘Assistant’ in the ministerial cadre 
with effect from 1st April, 1987 is neither lawful nor justi¬ 
fied. The second party-workman Sri Baljinder Singh is enti¬ 
tled to be considered for being posted in a higher grade 
equal to the grade now being hold by Rangadhar Naik. 

The reference is answered accordingly. Dictated 4 cor¬ 
rected by me. 

Sd|- 

S. K. MISRA, 

Presiding Officer, 

Industrial Tribunal. 

Dated 12-9-89 

Sdl- 

S. K. MISRA, Presiding Officer 
[No. L-26012|4|88-D.I1I(B)] 
V, K, SHARMA, Desk Officer 
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New Delhi, the 19th September, 1989 

S.O. 2603,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947) the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Calcutta as shown in the An- 
nexure ip the industrial dispute between the employers in 
relation to the management of Ghusick Unit of Kalipaharl 
(R) Colliery of M/s, E.C. Ltd. and their workmen, which was 
received by the Central Government on 15-9-89. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUAL 
AT CALCUTTA 

Reference No. 47 of 1984 


PARTIES : 

Employers in relation to the management of Ghusick 
Unit of Kalipahari (R) Colliery of F^astem Coal¬ 
fields Limited. 

AND 


Their Workmen. 
PRESENT : 


MrJustice Sukumar Chekravarty, Presiding Offlew. 
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APPEARANCES : 

On behalf of employer ; Mr, P. Banerjec, Advocate. 

On behalf of workmen : Mr. Amalesh Mitra, Counsel with 
Mr. S. K. Basu, Advocate. 

STATE : West Bengal INDUSTRY : Coal 


AWARD 

■ By Order No. L-19012(22)|84-D. IV(B) dated 1st October, 
1984, the Government of India, Ministry of Labour & Reha¬ 
bilitation (Department of Labour) referred the following dis¬ 
pute to this Tribunal for adjudication : 

“Whether the action of the management of Ghusick 
Unit of Kalipahari Colliery (R), P.O, Kalipahari 
(Burdwan) in dismissing Shri Ramanadan Dhari 
w.e.f, 31-8-83 Was justified 7 If not, to what relief 
the workman is entitled to ?’’ 

2. The case as made out by the Union in their written 
.statement, sponsoring the cause of the concerned workman 
is briefly as follows : Koushalya Dhari, the wife of the delin¬ 
quent workman Ramanandan Dhari was previously a per¬ 
manent employee in the colliery of the management as a 
Wagon Loader. She was admitted in the Colliery’s Central 
Hospital at Kalla and she died there on 1-1-1979, In terms 
of the National Coal Wage Agreoment-II (NCWA-II) in 
brief) the concerned workman who is the husband of 
Koushalya Dhari (deceased) was given the employment by 
the management. Two years after his employment the con- 

• cemed workman was Issued a charge-sheet on an information 
received from a source that he procured a false death certi- 
fichte about his wife and managed to got the employment on 
; production of such false certificate. The concerned workman 
gave explanation to the charge-sheet denying the allegation 
and producing again the xerox copy of the death certificate 
as issued by the hospital about the death of his wife. The 
management however got the domestic enquiry held against 
the concerned workman and got him dismissed from service 
On the basis of the report of the Enquiry Officer who held 
the domestic enquiry in violation of the principle of natural 
justice. 

3, The caee as made, out by the employer Colliery in their 
wriuen statement is briefly as follows ; Koushalya Dhari, 
the wife of the concerned workman Ramanandan Dhari was 
■the Wagon Loader in the CoHiery of the employer. She was 
admitted in the CenTal Hospital of the Colliery at Kalla, 
Asaiisole and died there, The concerned workman was given 
the employment in terrns of NCWA-II on his production of 
the death certificate of Koushalya Dhari stating that she 
died on 1-1-1979. Two years after the employment was given 

, to the concerned workman, the employer got information 
through some source that the concerned workman had pro- 
' cured the false death certificate and had managed to get the 
emnlovment on production of such false certificate, The 
employer Colliery then sent a letter to the Superintendent 
of the con'-emed Hospital enclosing therewith xero^ copy of 
th' death cerffleate issued by the Hospital on the basis of 
which the concerned workman got the employment. The 
Superintendent of the Hospital informed the management of 
the Collitry that no person named Koushalya Dhari died on 
1-1-1979 in the said Hospital. The management then issued 
the charge-sheet against the concerned workman and got 
the domestic enquiry held by the Enquiry Officer in respect 
of the charge-sheet. The Enquiry Officer gave all opportunity 
of the dlsea‘'c in the death certificate and that the Hospital 
domtstiV ennulrv by observing the principle of natural jus- 
tire The Euuuirv Officer found the concerned workman 
guilty of the charge and submitted his report to the manage¬ 
ment of the Col Very alonawith the proceedinys of the do¬ 
mestic ennm'rv. The management accepted the report of the 
Enoulry Officer and dismissed the concerned workman from 
service with effect from 31-8-1983. According to the manage¬ 
ment the concerned workman is not entitled to any relief 
Under the reference. 

4. In a ca.se of this nature. Involving the dismissal of the 
workman on the basis of a domestic enouiry, the preliminary 
Issue svlth regard to the validity of the domestic enouirv was 
flrsft. This Trlbimal by its order dated 24-8-1989 
found that the domestic enquiry as field by the Enquiry 


Officer against the concerned workman was valid and the 
proliminary issue was accordingly disposed of. The case was 
subsequently heard on merit. 

5. I have given duo consideration to the materials in the 
pioceedings of the domestic enquiry with reference to the 
evidence as given by the Enquiry Officer as MW-1 with 
regard to the domestic enquiry itself. There is no dispute to 
the fact that the concerned workman is the husband of 
Koushalya Dhari and that Koushalya Dhari was the Wagon 
Loader in the Colliery under the employer. It is also not 
disputed that Koushalya Dhari was admitted into the Central 
Hospital of the Colliery at Kalla, Asansole and that she died 
there. It is also an undisputed fact that in terms of the 
NCWA-II the concerned workman being the husband of 
Koushalya Dhair (deceased) was given the employment in 
the Colliery on his production of the death certificate of 
Koushalya Dhari stating therein that Koushalya Dhari died 
on 1-1-1979. Two years after the employment of the con¬ 
cerned workman a charge-sheet was given to the concerned 
workman by the employer for his procuring the employment 
On false death certificate. The concerned workman in his 
reply to the said charge-sheet denied such allegation of the 
employer and enclosed the xerox copy of the death certi¬ 
ficate Issued by the Hospital, The death certificate of 
Koushalya Dhari issued by the Hospital is Ext. M-4. The 
copy of the charge-sheet was however not marked exhibit 
separately but it had been filed alongwith the proceedings of 
the domestic enquiry. The delinquent workman’s renly to the 
charge-sheet was also not separately marked exhibit but k 
had also been filed alongwith the enquiry proceedings. 


6,(It is the case of the management that the management 
sent a letter to the Superintendent Of the Hospital alongwith 
the zerox copy of the death certificate of Koushalya Dhari 
as obtained by the concerned workman and requested the 
Superintendent of the Hospital to confirm about the date of 
death of Koushalya Dhari from the death register main¬ 
tained in the Hospital by stating that some complaints have 
been received about the correctness of the death certificate, 
The cony of the said letter dated 31-3-1983 does not appear 
tn have been separately marked exhibit before the Tribunal 
but if was field alongwith the enquiry proceedings. The 
Ho.spital Snnerinfendcnt’,s reply dated 7-4-1983 to the General 
Manager of the Colliery has also not been separately marked 
exhibit before the Tribunal bnt the same was filed alongwith 
the enquiry nroceedings. The management’s witness Mr. D.K, 
Guota referred to all the aforesaid letters in h's evidence 
besides the charge sheet and the reply of the delinquent 
workman. 


/. In the reply given by the Superintendent of the Hospital 
^ the letter of the General Manager about the death certi¬ 
ficate of Koushalya Dhari it has been stated that no such 
person named as Koushalya Dhari died on 1-1-1979 in the 
Hospital, Curiously enough the Hospital Superintendent did 
not say anything regarding the death certificate of Koushalya 
Dhari. the xerox copy of which was sent to him by the 
General Manager alongwith his letter. The management has 
not examined the Hospital Superintendent the author of the 
letter dated 7-4-1983 sfntlnp that no person named Koushalya 
Dhan died on l-t-1979. The management did not also pro- 
duce the death register of the Hospital. The concerned 
Old not get the opportunity to cross-examine the Hospital 
Mit^nntendent who issued the letter dated 7-4-1983 on the 
basis of which the Enquiry Officer found that the death 
certificate of Koushalya Dhari issued by the same Hospital 
was a forged one It has already been stated that admission 
ot Koushalva Dhari in the said Hosnifal and her death 
in the said Hospital have not been denied bv the management 
Hither the sa-d facts have been admitted bv the management 
* t management had Rome suspicion about 

the date of the death of Koushalva Dhari. The death certi- 
I-issued bv (he Hospital authority clearly shows that 
koushalya Dhan died on M-1979 at 9 A M. The Enquiry 
Officer came to the decision that the said death certificate was 
a torged one on (he proimd (hat there was spelling mistake 
of the disease In the death certificate and that the Hospital 
Superintendent informed the management under his letter 
dated /-'^1983 that no person named Koushalya Dhari died 

1 record maintained in the 

Hospital, T have already stated that the Hospital Superin¬ 
tendent who issued such letter has not been examined by the 
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his evidence and in view of the fact that the delinquent 
workman was not jiiven the opportunity to cross-exammo the 
said Superintendent on his afMcsaid letter, no reliance can 
be given on the said letter of the Hospit^ Superintendent. 
Tht Enquiry OiEcer has committed a material mistake and 
irre^arity in relying on such letter in the absence of the 
evidence of the Superintendent of the Hospital before him. 
The Enquiry Officer is also not justified in holding the death 
certificate as a forged one on the basis of the spelling mistake 
of the disease in the death certificate. It has already been 
stated that the Hospital Superintendent in his letter dated 
7-4-1983 has not stated that the death certificate in question 
was not issued by the Hospital authority, A lay worker like 
the concerned workman to whom the death certificate in 
question was issued by the Hospital authority cannot be pena¬ 
lised unless it has been found to the satisfaction that the 
death certificate in question was really a forged one and that 
the concerned workman either intentionally procured the 
said forged death certificate in collection with the hospital 
authority or the concerned workman used the said forged 
death certificate knowing it to be false and forged. The 
management has miserably failed to prove the same before 
the Enquiry Officer. 


8. I have gone through the report of the Enquiry Officer 
with reference to the materials in the proceedings of the 
engery and I hold that the Enquiry Officer has not been 
justified in finding the concerned workman guilty of the 
charge of procuring and producing false [forged death cer¬ 
tificate in the absence of the reliable and material evidence 
which could have been given by the management bv calling 
for the Hospital Supertendent, the author of the letter 
dated 7-4-1983 and by giving the evidence from the Hospital 
authority to the effect that the death certificate in question 
was a false and forged one. 


9. In view of what has been discussed above, the manage¬ 
ment has not been justified in accepting such report of the 
Enquiry Officer and dismissing the concerned workman on 
the basis of such report. The concerned workman is entitled 
to reinstatement to his service with all back wages and other 
consequential benefits. The concerned workman however shall 
not be entitled to back wages for any period if found to be 
employed elsewhere during the period from the date of his 
dismisstq from service to the date of his reinstatement. 

This is my Award. 

Dated, Calcutta, 

The 6th September, 1989. 

SUKUMAR CHAKRAVARTY, Presiding Officer 
[No. L-19012/(22)/84-D. IV(B)] 
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New Delhi, the the 22nd September, 1989 

S O 2604.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govemmeof 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Calcutta as shown in the Annexure 
in the industrial dispute between the employers in relation to 
the management of Ledo Colliery of M/s. Coal India Ltd. 
and their workmen which wa.s received by the Central Gov¬ 
ernment on 21-9-1989, 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 
CALCUTTA 

Reference No. 5 of 1986 

PRESENT : 

Employers in rela.ion to the management of Ledq Colliery 
of M/s. Coal India Ltd. 

AND 

Their workmen 

APPEARANCES : 

On behalf of employer—Mr. M. N. Kar, Advocate. 

On behalf of workman—^None. 

STATE : Assam. INDUSTRY : Coal 

AWARD 

fly Order No. L-19012(12;/so-u.iv(B) dated 7-1-1986 the 
Government or inoia, Mimsoy or r-anuur rcrcried ibe lodow- 
ing oispuie lo tnis inounai lor adjudication : 

“Wuedter the action of the Management of Ledo Colhcry 
ot M/s. coal maia l^u. m dismissing on. P, N. 
Chowdniuy, Ex-Asstt- r-oremun ttiecirrcali from 
service from 11-6-84 is justified ? if not, to what 
reiiet the workman concerned is entitled 7 " 

2. Tito case as made out by the concerned workman in tho 
written sla.ement is brielly as follows : Mr. P. N. Chowdhury, 
the concerned workman was the Assistant Electrical Foreman 
ill the Ledo Colliery of the management. He was the Zonal 
Secretary of the Janata Mazdoor Sqngh (Sangha in brief), 
which was a registered trade union. The concerned workman 
in his capacity as the Zonal Secretary of the Sangha used 
to look after the union activities including the making of 
representation to the employer in respect of the aggrieved 
workman, The management had a favourite union other 
than tho Sangha and they tried to break the Sangha. The 
management illegally dismissed the workman P. Eraiya. The 
Saniffiu protested against the illegal dismissal of the said 
workman and demanded his re-instatenjent from the manage¬ 
ment by sending the letter of demand but tho management 
did not give any reply to the same. 

3. On 3-4-19ti4 at about 3.31) P.M. the concerned worxmtm 
Went to the oitice ot tnc Manager ot inc t-oiiiciy to Oiseuss 
auout tne illegal dismissal oi i', uraiya. me concerned work¬ 
man entered mio me omce ot me Manager wiifi ms pcimisson 
and staried ifie talk aoout me dismissal oi me workman P. 
Eraiya. The Manager nareU-up and asxcd me concerned 
workman Mr. Chowdhury to go out oi his ebamuer. The 
concerned workman told Ibe Manager that he hud come to 
discuss with hun about the dismissal of P. Eraiya os the 
Zonal Secretary of the Sangha and Sangha and requested him 
to give him a hearing, after sitting on a chair. The Manager 
could not tolerate such behaviour of the concerned workman 
and he assaulted him and called some other employees who 
at his direction forcibly dragged the concerned workman out 
of the Manager's room. The concerned workman then lodged 
a complaint against the Manager with the local Police Station. 
The Manager come to know of the same and managed tq mi 
the charge-sheet issued against the concerned workman. The 
concerned workman gave reply to the charge-sheet denying 
the charges. A domestic enquiry was held in violation of the 
principle of natural justice and on the basis of tho report ot 
the Enquiry Officer finding the concerned workman guilty rf 
the charges, the mangaement dismissed the Concerned work¬ 
man from service with effect from U-6-1984. 

4. The case as made out by the management in the written 
statement is briefly as follows : TTie concerned workman on 
the alleged date and time entered into the office room of the 
Manager in the Colliery without obtaining any representa¬ 
tive authority and demanded that the Manager should di»- 
cuss with him the case of one P. Eraiya, another workman of 
the said colliery. The Manager told the concerned workman 
that he would not hear the concerned workman for tho unit 
of another workman and that he would hear the concerned 
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woijontinii piODicm, u any. At ints me concerned workman 
liuuuemy ooctimo violent and made aJi etfortii lo make tbe 
Manager yield to bear Jiim under threat and intimation. The 
concerned workman pulled one otiice chair before the Man¬ 
ager disregarding his authority and after sitting upon the said 
cnalr be stated thumping upon the table showing the tiist at 
the Manager and thereby committed disorderly and indecent 
behaviour. 

5. The Management issued a charge-sheet against the 
concerned workman and a domestic enqury was held on the 
basis of said chaigc-sheet by the Enquiry Officer appointed 
for the purpose. The Enquiry Officer held the domestic en¬ 
quiry and gave all opportumty to the concerned workman 
for scU-detencc. The Enquiry Officer found the concerned 
workman guilty of the charges. The management accepted the 
report of the Enquiry Officer and dismissed the concerned 
workman from service with effect from 11-6-1984. it has been 
further contended by the management that the Janata Maz- 
door Sangha had no substantial membership of the workman 
and that the management was not in any way concerned 
whether the concerned workman was elected as the Zonal 
Secretary of the Sangha. The management has denied that it 
has any favoured union as alleged by the concerned work¬ 
man. According to the management tJie Janata Mazdoor 
Sangha was not recognised by the management and accordingly 
the mangement could not look into or hear any grievance 
made by such Sangha about the dismissal of anoffier workman 
E. Tiraiya. 

6. The case was taken up for hearing on 29-8-1989 in the 
Uusence of the workman us he faded to appear inspite of 
service of the notice upon him. In a reference of this nature 
arising out of the dismissal of the concerned workman on the 
basis of the domestic enquiry, the preummary issue with re¬ 
gard to the val.dity of the domestic enquiry was heaird first 
ana this Tribunal by its order dated 29-8-1989 found that the 
domestic cnqmry on the basis of which, the concerned work¬ 
man was dismissed from the service was valid. The Tribunal 
uccoruingly heara the case on merit on 1-9-1989. 

7. It is the settled principle of law after insurtion of Sec¬ 
tion llA in the Industrial Disputes Act, 1947 (Act in brief) 
that the industriai adjudicator has not only the jurisdiction 
to interefere with the findings of the Enquiry Officer on his 
own appraisal of the evidence, if he comes to a different 
conclusion than the one arrived at by the Enquiry Officer and 
then to set aside the order of discharge or dismissal of a 
workman and direct the re-instatement but has also the juris¬ 
diction in exercising his discretion to mould that relief in¬ 
cluding the award of lesSer punishment in lieu of discharge 
or dismissal as may be warranted by the circumstances of 
the case. 

8. The charge-sheet dated 9-4-1984 Ext. M-1/1 shows that 
the charges against the delinquent workman were on two 
counts, namely (1) Drunkenness, fighting, riotous or disorderly 
or indecent behaviour, (2) wilful insubordination or disobc- 
diance of any lawful or reasonable order of a superior. 

9. The statement of facts in support of the aforesaid charges 
are as follows ; On 3-4-1984 at about 3,30 P.M. the delin¬ 
quent workman entered into the office room of the Manager 
of the Colliery, shouted at the top of his voice and threatened 
hitn fo yield to his whims by force, behaving in a riotous, 
disorderly find indecent manner. 

The Manager asked the workman to leave his office room 
apd to calm down but the workman did not obey the lawful 
order of the Manager and shouted violently at the Manager 
and pulled one office chair and forcibly Sat down on the same 
and started thumping upon the office table, 

10. The delinquent workman gave rely dated 13-4-1984 
to the said chargesheet, denying the charges. In the said 
reply, the delinquent workman has alleged that at the rele¬ 
vant time, he was holding the position of the Zonal Secre¬ 
tary of the Janata Mazdoor Sangha and that on 3-4-1984 at 
3 P.M,, he along vfith P. Eraiya and O. Podaiya went to the 
office of the Manager and sought an interview with him to 
represent the case of P. Eraiya whose work was stopped 
arbitrarily and Illegally with effect from 14-3-1984. The 


ivianagei allowed hm me miervicw and wUej-. ne was ro- 
pitsem-mg me case or t. nraiya, me jvianagcr s 'Ouoniy naicd 
up anu move away mo woiamau loicioiy ii m mo omcc 
room ay aasaunmg nmi wim me neip oi some employees of 
me manager, 

11. iviunugcmeni s witness bamiran Banerjee v.'as me xVlan- 
ager ui me coiueiy at me nine of occunauce, rienas svaicd 
m ms cviucuee mai On J-s-iyb4 at about J.JO I'.iVi. uio 
uei.iiquem. woiiuiian askca ms pcimsision to cnier into ms 
omcc loom aiiu iiiai at mat ume ivianagement waucsscs e. in. 
vjuwaia ana r. iv. Enakiaoorty were seated in ms omce 
loom, mis evidence snows mat me aeiinqueut workman en- 
iciod into me omce room and toid nim mat ne uao couic 
to iius. about 1 ". maiya. manager s evidence immcr snows tuat 
tne ivianager loio me delinquent workman ibat he womd 
not luik wiui Him about r. i^raiva and tuat tne ocimqueni 
workman mignt laik witn nim about Uis own problem, it 
any, iiio ivianager s evidence funner shows mat on heai'mg 
suen repiy of reiusai from the Manager, the dcimqucnt work¬ 
man torn mm mat ne Uad come as Uic iiecrelaiy oi the Janata 
Mazdoor bangna and mat the Manager would nave to listen 
lo him. liie Manager JVi,'. Banerjee has stated in ins evidence 
that on hearing such words or the delinquent workman, he 
asked the delinquent workman to take recognition from the 
Management for the said fiangha and then lo come and talk 
tor P. Eraiya. Manager’s evidence further shows that on 
hearing such reply from the Manager, the delmquent work¬ 
man got agitated, pulled one chair and started behavmg 
violently by sittmg on the cUaur and that he stated thumpntg 
on the table showing his first at the Manager and shouting 
“You will have to listen to mo” (Apko sunnehi paraga). 
Manager's evidence further shows that after hearing such 
shouts and thumping of table, Krishna Baliadur Chatry lOffice 
Chowkidar), Dulal Deb (Secrity Guard), Pranabash Sarkar, 
Pradip Dutta, Swapaii Dcy, Badal Kar and other office Clerks 
came to the office room of the Manager and asked the de¬ 
linquent workman lo leave the room but he refused by 
thumping the table. Manager's evidence further shows that at 
last jLiuiut ivab and Kiisiina Bubuuur Cnetry pursuaded the 
delinquent workman to leave the room. 

12. All oilier Management’s witness, namely, P. N. Gowala, 
P. K. Ehaki'iiboiiy, Dului Deb, Krisnna l-afiadur Chatry, 
bwapan Koy, Badal Kar, Pranaoesh baikar, and Ersdip Duiia 
nave supported the evidence of Manager Mr. Banerjee m 
substance as to the lacis which Uiey tiave seen and heard, 
borne of the Mangement s witnesses have stated tliat the de- 
Imquent workman had to be forcibly taken out of the office 
room of the Manager, 

13. The staternent of the delinquent workman before the 
Enquiry Officer, besides rc-itcrating his staternent given in 
the reply to the charge-sheet,speaks about the assault upon 
himbyjihe'Majnagerandhy the office Dnrwan and Security 
Guard at the instance of the Manager. The Defence Witness, P. 
Eraiya and G. Podaiya have stated about the assault upon 
the delinquent workman by the office Chowkidar and Secu¬ 
rity Guard, 

14. It may, be mentioned, here that the delinquent work¬ 
man while cross-examining the Manager Mr. Banerjee has 
not asked him about Manager’s alleged assault upon him. I 
have already slated that Management’s some witnesses have 
stated that the Security Guard and Office Durwan had to 
forcibly take the workman out of the office room when he 
refused to leave file room. Be that as it may, in the instant 
case 1 am concerned with the alleged misconduct of the 
delinquent rvorkman. The delinquent workman has not 
challenged the Management’s witnesses when they deposed 
about the disorderly and indecent behaviour of the workman 
in the office room of the Manager, and about his disobc- 
diance to the order of the Manager asking him to leave the 
office room. 

15. The shouting of the delinquent workman by showing 
the first, the pulling of the chair forclibly, and the thumping 
updn the table in the office room of the Manager and in 
presence of the Manager himself as proved by the Manage¬ 
ment's witnesses are no doubt disorderly and indecent be¬ 
haviour. 
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lb. It is true that the delinquent workman entered into the 
office room ot the Munttger with the permission ot the Man- 
ager blit his siay in tiie oihcc room to the disobedience of the 
order ot the Aiamii'cr asking him to leave the room will no 
doubt be unlawful. 

17. The Enquiry Oflicer thcielore is not unjustilied in 
finding the dcimqueni workman guilty of the miscoudu-t 
m the form of disorderly and muccent behaviour and dis¬ 
obedience to tlie Older or the Manager asking him to leave 
the room, on the basis of lue materials in tnc record. 

IB. The Management therefore rightly accepicd such tc- 
poit of the tuquiry OlHeer. The question now is wiiicther 
ru6 iVlanagcmeni nas been justibed m uismissmg the concern¬ 
ed, workman from service irom such misconduct. It is truc- 
that the aianumg Urders Ext. M-i/4 provide such r'Ukish- 
ment also for such misconduct, but the btanumg vwncis 
provide other mooes of punishment also, lire punishment 
imposed must be m proportion to the gravity ol me mis¬ 
conduct and must be warranted by the facts and. circum¬ 
stances of the case. The facts and circumstances of the 
picscnl case are such that it will bo the travesty or justice 
if this Tiibunal docs not exercise its disciotiou m the mailer 
of puni&limcnt. 

ly. The delmqiient workman was undisputedly the Zonal 
Seciclaiy of the Janta Ma^door Sangh at tuc relcvaut time. 
The materials in the enquiry proceedings and the written 
statemems of me respective parties have supported the 
same. Management’s witne.sfi Manager Samiran Uanerjee in 
his evidence has net denied that the dehnquent workman 
was the Zonal Secretary of the Janta Mazdooi Sangha, 
when according to his own evidence, the delinquent work¬ 
man told him that he had come to talk about the ease of 
the workman P. Eraiya as the Zxinal Secretary of the 
Sangha as the work of P. Eraiya hud been stopped by the 
Manager from 14-3-1984. It has not been denied also in 
evidence that P. Eraiya was the member of the Janta Maz- 
door Sangha. It transpires from the evidence of Manage¬ 
ment’s witness Manager Mr. Banerjce that he told tlie delin¬ 
quent workman that ho would listen to him in the matter 
after he had taken the reco^ition of his Sangha from tbo 
Management of the colliery. Nowhere in his evidence 
the Manager has told that he asked the dehnquent that 
Ins Sangha did not tiavc the substantial number of work¬ 
men as its members. It is true that the Management in 
their written statement have averted that the Janta MaaJoor 
Sangha has no sub.stantial number of workmen as its mem¬ 
bers, without disputing the workman’s allegation in his 
written statement that the workman concerned wag the 
Zonal Secretary of the said Sangha at the relevant time 
and that P. Eraiya was the member of that Sangha. 

20. It is not uncommon that there may be moie than 
one union of tbe workmen in any Colliery, factory or 
in any other industry. In such a Case, the Management 
of the industry may give recognition to one or more unions. 
But non-recognition by the Management to any existing 
and acting union does not prevent that union from proceed¬ 
ing with its activity in the said industry. Mr, Kar, the 
Learned Advocate for the Management could not show any 
law that the acting union which fails to get recognition 
from the Management for the reason best known to the 
Management, would be debarred by any law to do its activity 
for the interest of his member-workman in the said Indus¬ 
try and to represent its membcr’.s case before the Manage¬ 
ment, It has already been stated that Management’s wit¬ 
ness viz. Management’s evidence has shown that he refu.scd 
to hear the delinquent workman, although he was the Zonal 
Secretary of the Sangha, in respect of the case of 
another dismissed workman P. Eraiya, unless the said 
Sangha obtained the recognition from the Management It 
was not the case of the Manager that he refused to hear 
the Zonal Secretary of the Sangha as his Sangha did not 
have the sulNtantial member of workman as its members. 
Under the law of the land every registered union of the 
workmen doing itg activity in any industry for the interest 
of its member-workmen, has its right to represent the 
ease of the aggrieved member-workman before the Manager 
md the Manager has the obligation under the law to hear 
him. Tlic Manager may not accept the repcrsentntion hut 


he cannot refuse to hear the Secretary Of the Union at 
the cost of the denial of administrative justice and thereby 
the natural justice itself. 

21. In the instant case, the Manager has done so while 
dealing with the delinquent workman who as the 2tonal 
Scerctaiy of the S.ingha came to see and talk with him after 
taking his permission about the case of another dismissed 
workman iP. Eraiya. Such unjustified and unsympathetic 
attitude of and denial of the Manager to hear the Zonal 
Secretary of the Sangha appears to have given provocation 
to the delinquent ivorkman to get agitated and to behave 
in the way ho has done on a heat of passion and excite¬ 
ment and to insist on Manager’s giving him the hearing. 
Mention may he made here that the delinquent workman 
did not use any abusive language against the Manager nor 
did he do any other disordeny conduct except the thumping 
of the table an uttering the words “Apko Sunnehi Paraga” 
by shouting and showing the fisted hand, 

22. In the facts and circumstances as mentioned above, 
the dismissal of the concerned workman from ta. service 
for such misconduct, as the punishment will be against the 
ends of ju.stice. In a case of tliis nature, some lessor punish¬ 
ment is Called tor. 

23. Clause 10(b) of the Standing Oidcrs of the Collieiy 
Ext. M-l|4 provides “An employee may be suspended lor 
a period not exceeding 10 days at a time or dismissed 
without notice or any other compensation in lieu of notice, 
if he is found guilty of misconduct”. 

24. In view of the above provisions in the Standing Orders 
a.s to the punishment for misconduct, the itispension of 
the concerned workman for 10 days without any pay, I 
think, will meet the ends of justice in the facts and circum¬ 
stances of the case. 

25. In the result, the dismiss:.! of the concerned work¬ 
man is set aside and by way of punishment the concerned 
workman shall be treated as .suspended without any pay 
for 10 days. On re-instatement the concerned workman 
shall be paid the back wage.s subject to the aforesaid punish¬ 
ment provided he has not taken any employment in the 
mean time. If however he is found to be employed for 
any particular period in between the date of his dismissal 
and the date i.f re instatement, tlie back wage.s for such 
period shall not be paid to the concerned workman, 

This is my Award. 

Dated, Calcutta, 

The 11th September, 1989. 

SUKUMAR CHARKRAVARTY, Presiding Officer 
[No, L-I9012/12/85-D.IV.B] 

^ 27 198 9 

vr.m.260S.—aftijlftiT ftytT tTfhfTtrq, 1947 (1947 rgr 
14) ^ uTTt 17 % sfipirnr if, ^rrtflzr Hnrrr q yispslrTiT 
fT, m tifciiT III *f, fi^r^riT 1 

% miuuis ^ rnrs fhtffsr^Tr afh- ipififrfTf % if)y, 

*r Pffes- affaViTpir farartar # ffsTfhr stfhifrtTir 

IT, 2, »r«rf ^ nff tr^iTftrfr sff qntrrT to 

19-9-1989 sri'ttT fflT qr I 

New Delhi, lire 27th September, 1989 

S.O. 2605.—In pursuance of section 17 of the Industrial 
Disputes Act, IJd"’ (14 of 1947), the Central Government 
hereby publishes the following award of the Central Goi^ern- 
mciit Industrial Tribunal No. 2, Bombay as shown in the 
Annexure in th( industrial dispute between the employers 
in relation to the management of Western Coalfields Ltd. 
Sub Area No. Ill, Hindustan Lalpeth Colliery and their 
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workmen, which waa received by the Central Government 
on l»-5>-1989, 

ANNEXURE 

BEFORE THE CENTRAL GOVERHMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

PRESENT : 

Shri P. D. Apshankar, 

Presiding Officer 

Reference No. COIT-217 of 19S6 

PARTIES 

Employers in relation to the management of Western 
Coalfields Li^oited. 

AND 

Their Workmen 

APPEARANCES , 

For the Employers,—1. Shri P. S. Nalr, 2. Shii A. K 
Sasi, Advocates. 

For the Workmen.—^No appearance. 

INDUSTRY : Coal Mines STATE ; Maharashtra. 

Bombay, dated the 1st September, 1989 
AWARD 

The Central Government by their order No. L-220l2(55)| 
85-D.V. dated 10-2-1986 have referred the foUowmg indus¬ 
trial dispute to this Tribunal for adjudication under Section 
10(1 )(d) of the Industrial Disputes Act :— 

"Whetlier the management of M|s, Western Coalfields 
Limited in Sub Area No. Ill, Hindustan Lalpeth 
ColUety Mine No. 1, iPost and Distt. Chandrapur 
is justified in terminating the services of the work¬ 
man Shri Buchayya Oudhal witli effect from 
8-2-1983 ? If not, to what relief the workman 
is entitled 7” 

2. The management in question filed its written state¬ 
ment (Ex. 2) Justifying its action in question. No state¬ 
ment of claim has been filed by the said woriunan. How¬ 
ever, during the pendency of this reference, both the parties 
came to an amicable settlement and filed their terms of 
settlement (Ex. 3), which are thus :— 

“1. That Shri Buchayya Oudhal will be offered re¬ 
employment as General Mazdoor, Category-I and 
posted as such at any of the Unit of Hindustan 
Lalpeth Sub Area within 30 days from the date 
of receipt of consent award by the CGIT subject 
to his medical fitness. 

2, That the period of absence of Shri Buchayya 

Oudhal from 8-2-1983 till his joining duties in 
terms of this settlement shall be treated as dies 
non on the principle of ‘No Work No Pay’. 

3. That Shri Buchayya Oudhal will not b» entitled to 

any wages or any other payment or benefits what¬ 
soever for the period of idleness from the date of 
absence to the date of joining in terms of this 
settlement. 

4. An assurance of good performance and conduct 

win be furnished by Shri Buchayya Oudhal in Writ¬ 
ing before joining. 

5, That on re-employment, Shri Buchayya Oudhal will 

be kept on probation for a period of one year, 
during which period, his performance and conduct 
will be closely watched. If performance!conduct 
during the probatiem period is not found satisfac¬ 
tory, his services will be liable to be terminated. 
If the performance and conduct during the pro¬ 


bation period are found satisfactory, he will be 
given continuity of service for the limited purpose 
of payment of gratuity. 

6. That this agreement shall not be treated as prece¬ 

dent for any other case, 

7. This settlement fully and finally resolves the dispute 

pending before OGIT, Bombay vide reference 
quoted above. 

8. That the parties agreed to file this compromise 

settlement before the Presiding Officer, CXjIT No. 
2, Bombay and request for an award in terms of 
this .settlement.” 

3. This settlement has been signed by the workman Shri 
Buchayya Oudhal and the Working Presiding, RKKMS, 
Chandrapur and also by the Sub Area Manager, of Ihe above 
management in question. It has also been signed by two 
witnesses. I find that this settlement is quite in the interests 
of both the parties. As such I accept this settlement. 
Therefore Award is drawn in term of tnnt settlement. 

The parties to bear their own costs of this reference, 
Dt, 1-9-1989 

IP. D. APSHANKAR, Presiding Officer 
[No. L-22012/55-D.V/IR(C.Il)] 
R. K. GUPTA, Desk Officer 

Hi ftwft, 22 1989 

Tl.llT. 2606.—1947 (l947 
14) <!ff tfnr 17 Jf, rttr, srntfW 

% snrmfa- % tffS P T ifl-nihl' sflr ^ i 

rf aiWrfin: if 

sftmrx®!, wrrfiTHJ? fi. a % '('tet vf spprftra %Tiffq 

Vf 19 ffFmrT, 1989 !TTr?f »Tr I 

New Delhi, the 22nd September, 1989 

S.O. 2606.—^In pursuance of section 17 of the Industrial 
Jlisputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial. Tribunal cum-Labour Court No. 2, 
Dhanbad as shown in the Annexure in the idustrial dispute 
between the employers In relation to the management of 
State Bank of India and their workmen, which was rectived 
by the Central Government on 19-9-89, 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 13 of 1988 

In the matter of an Industrial Disputes under Section 10 
(l)(d) of the I.D. Act. 1947 

PARTIES. 

Employers in relation to the management of State Bank 
of India. Gaya Branch and their workmen, 

APPEARANCES; 

On behalf of the workmen—Shri B. Joshi, Advocate. 

On behalf of the employers—Shri S. K. Ghosh. Ad\'i>* 
cate. 

STATE : Bihar. INDUSTRY : Bnnkina. 

Dated, Dhanbad, the 14th September, 1989 
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award 

The Government of India, Mlniitry of Labour and Reha¬ 
bilitation in exercise of the powers cohferred on them under 
Section lOaifd) of the l.D, Act, 1947 had referred the 
following dispute to the then Central Government Industrial 
Tribunal No. 3, Dhanbad. Subsequently vide Ministry’s 
Order No. S-11025/7/87-D.IV(B), dated 31-12-87 the said 
reference has been transferred to this Tribunal. 


(4) wt fd 'Tw snrrtf tfr Witrti 

wi RfhfipnT nr (f^Sr 

TiTf' ’I’Tt t)i 

'wfVri' ^ trr^'T ^ aiH iitfl fV ft rlVnf 

7:13^1 triRi' (ff STw) fSrfJpTir, 1950 i 


SCHEDULE 

“Whether the action of the management of State Bank 
of India in relation to their Gaya Branch in ter¬ 
minating the services of S/Shri Rajkumar Prasad, 
Mahendra Prasad, Rambilas Paswan, Prom Cband 
Choudhury and Ram Lakhan Ram, messenger- 
cum-Farash w.e.f. 1-4-1982 and not considering 
them for further employment while er/gaging fresh 
hand after termination of service of these 5 per¬ 
sons was justilM? If so, to what relief are the 
workmen concerned entitled?" 

In this reference a petition was filed on behalf of the 
management with a prayer to pass 3 “No dispute” Award 
in respect of 4 coscerned workmen who have already been 
given employment. The workmen also filed a petition for 
passing a "No dispute" Award as the matter in dispute 
has bwn receiving active consideration of the management 
and 4 of the concerned workmen have already been given 
employment and for the rest steps are being taken for their 
employment. On the above facts It is prayed on behalf 
of the workmen that they do not propose to proceed with 
this case. 

It appears that the parties are making efforts to settle the 
matter outside the Court and they have succeeded in coming 
to a settlement in respect of majority of the concerned work¬ 
men. It apnears that some hinderance in the wav of settle¬ 
ment is being caused due to the pendency of this reference 
case and If is for this reason that the parties have prayed for 
passing a “No dispute" Award, As the management has 
already given employment to 4 of the concerned workmen 
and the parties are proceeding to settle the matter in respect 
of the 2 other concerned workmen. T see rea.son in their 
prayer to pass a “No dispute” Award. 

In the re.sult. in view of the facts, circumstances and rea¬ 
sons stated by the parties “a No dispute” Award is passed. 

T, N. SINHA, Presiding Officer 
[No. S-lI025/7/87-D.IV(B>| 
S. C. SHARMA, Desk Officer 

A# 26 198B 

TT.*r’. 2607.—♦viPp SJTSTTT, -rttwr trf &fh ' W , 

1948 ('l948 871 34l 8?! RTTI 9187 ^7 qfen OTTT 88ln7 

sreiT irfSpiuff 87r JrtfiTr fp, giRt p fl r P urti s^rr^r tf 

fVgbsR) fStPfn 

fhnPm 8PfwTfbfr 87> i-io-iss? 30 - 9-1991 tw 8fl' 

fVthp trPpTftnr | 8ft msfftr % fttn ^ top prpfr 1 

2 . gPhRT ^ 8ft rtf fh rn frtrt a d wrfti;;— 

(1) 87r7WRr, futtif 8nt8Tift fpiftfiiP ti87 

^ Jrrm it7 arrr sftr TOf^ 

( 2 ) wr TO % ijttt »ft, 8PfpTft 38tr irfErfptrP % 

W srp<l 877 ^ 7 ^, fjiwt RrtT ^ 

^ ffTTT8tpk^%iitf^^ft;t8fr nrftw 

Rproiff ^7 span: qr gwrrt: a(r?t; 

(3) ^ JTPtT ^7 fitTf rtf rfroir ift ftair 
'’rr '^^7 tft ^ rrqtr nff 


(5) Pm cRr 73811 rftrfqqq ^ trw 45 8 ft ^ pm (1) 
^ rrfq fnqqp fWi qqr rtf fqftsTT, qr fim '87 t 
8R firlPTf sTftffti 87'tt qqsrrft-- 

( 1 ) pttt 4 4 ^ tt Errrt ( 1 ) % ^ 

87r flTsrtT ft qf frtft rt 

miPm 873^ % Hq>jiq7<f; 

( 2 ) trfMtffrot 87 jpftJiqiif rjfsrrft 

wtqr (trrprrtq) fitftqq, i.oso ffnit q«rr 
rqfiRTt Tfiarrr aftr ^ pqfV % fiqn 

TT q^- ^ qr q^; qr 

( 3 ) q? tifhfqn w t i 877^ ^ srqtunrsf iffirrft, 

fqqtiji87 gm qtr pq qirqit 

HfiiqTrtmr 5JT trfqtjqqr % qiftq to ft srr 
7 ^ q87? St aflT qrj qq q qrq qrr 

qqr jrr ^ qi q?!; qr 

(4) q? rfqfqf^qq qT^tr % srqtrqiq fr qq sfqfp 
% ftrtq, 5<q T8tt 87rWT^ % qqp »ir rftrfliqq 
f7 gqwftrsr^ q, ^ T^qs^rT 87r 

fqrqt qqr rt qi q|t; 

fqtqftrfwp 87iq ^ ftrit trrqq ijtqt :— 

( 87 ) tmiq qr wsqqflrti Wlmr tt^srr fki 73% 
^qt Txrqrrfl f frft Tsqrhra fiTftspp qr *ivq qqsr^t 
mqyqr qqrtiT 

(ar) ^ nRH qr r«q8% PnnTqr % srf^rtqrtftq fNt 
rrrvtf, pgtqq, qqqfqq qr ipq qftqi: if frqt »ft 
qftTi qqq qr Ttiw rtqr sftr 73 ?^ snrrft ^ qj 
87Tqr ft? qff sqfttrqf ^7 fitlflTlrq afk 
^ TOq ?t ?Nftra ^ sr%f sfh: rtq 
^ fhfnsTr qr qrq qqpr^ % tnw qt^tr sftr 
qqqft q^twr qiqif qr 37 ^ qrqrrr^ fnit ^ 
ip83rq87 qqHtt ti qr 

(q) qqrq qr *r»rq% Pr»ft 7 >r 87 rt, 33 % qfVrqrtrf qr Itqr 
qr ^ Pirtft sqftti rt aft ^ 8 qwt%, tmrq, 
qrrqtrrq qr <rq qf'em q mm qrn, qr fiin^t 
*qf^ qft qr^ Jr 73^1 fqftw qr prq qrorfr 
#7 qrq q^ fqwrrq 8rt^ rr ruiq fis q^ 

qTsHftV I, Tftwi 87 TqT, qr 

(q) % qTDWr^, ?qrqq, qrprfqq qr tuq qftipT if 88 ? qq 
Kfqror, ^ttrq^ft m mq rErr^ai 8ft qqTir Sqrt: 
TOqt qr 7381^ :3Trtq ^r I 

r[q-38 014/1 e/s 7 -qR rjq-I] 
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jrfTH) payment of wages or to furnish to him such in¬ 

formation as he may consider necessary; or 


^ if ^ Tt sfirra' ^ 

^ twr ^ff ir <rr i Jnrrftn 

ftpqr t TT ■UjrtH^'l URPT ^ % fttRl ffr *ilf»frT 

^ TT WPT ^ Rt^ I. 

New Delhi, the 26th September, 1989 

S.O. 2607.~In exercise of the power conferred by section 
88 read with section 91A of the Employees' State Insurance 
Act, 1948 (34 of 1948), the Central Government hereby 
exempts the regular employees of the Hindustan Aeronautic 
Limited (Lucknow Division) Lucknow from the operation of 
the said Act for a period with effect from 1st October, 1987 
upto and inclusive of the 30th September, 1991. 

The above exemption is subject to the following condi¬ 
tions, namely;— 

(1) The aforesaid factory wherein the employees are 
employed shall remain a register showing the names and 
designations of the exempted employees; 

(2) Notwithstanding this exemption, the employees shall 
continue to receive such benefits under the said Act to which 
they might have become entitled to on the basis of the 
contributions paid prior to the date from which exemption 
granted by this notification operates; 

(3) The contributions for the exempted period, if already 
paid shall not be refunded; 

(4) The employer of the said factory shall submit in res¬ 
pect of the period during which that factory was subjfxt to 
the operation of the said Act (hereinafter referred to as 
the said period), such returns in form and containing such 
particulars as were due from it in respect of the said period 
under the Employees’ State Insurance (General) Regulations, 
1950: 

(5) Any Inspector appointed by the Corporation under 
sub-section (1) of section 45 of the said Act, or other offi¬ 
cial of the Corporation authorised in this behalf shall, for 
the purpose of— 

(i) vedifylng the particulars contained in any return 
submitted under sub-section (1) of section 44 for 
the said period; or 

(li) ascertaining whether registers and records were 
maintained as required by the Employees’ State In¬ 
surance (General) Regulations, 19^ for the period; 
or 

(lii) ascertaining whether the employees continue to be 
entitled to benefits provided by the employer in 
cash and kind being benefits in consideration of 
which exemption is being granted under this noti¬ 
fication; or 

(iv) ascertaining whether any of the provisions of the 
Act had been complied with during the period when 
such provisions were in force in relation to the 
said factory be empowered to;— 

(a) require the principal or immediate employer to 

furnish to him such information as he may con¬ 
sider necessary; or 

(b) enter any factory, establishment, office or other 
premises occupied by such principal or immediate 
employer at any reasonable time and require any 
person found iheharge thereof to produce to 
such inspector or other official and allow him to 
e.xamine such accounts, books and other docu¬ 
ments relating to the employment of persons and 


(c) examine the principal or immediate employer, his 
agent or servant, or any person found in such 
factory, establishmcst, office or other premises 

or any person whom the said inspector or other 
official has reasonable cause to believe to have 
been an employee; or 

(d) make copies of or take extracts from, any regis¬ 
ter, account hook, or other document maintained 
in such factory, establishment, office or other 
premises. 

[File No. vS-380l4/I6/87-SS.Il 

expt.anatory memorandum 

It has bccome_ necessary to give retrospective effect to the 
exernption in this ens^ as the application for exemption was 
received late. However, it is certified that the grant of ex¬ 
emption with retro'oective effect will not affect the interest 
of anybody adversely. 

fiCpsjV, 27 flpTPfT, 19S9 

»ItT.WT. 260fl.—IPT. RtPT P yurqrdtfH firPltT, 16 

T»r«^-S6O07^ aiH 

H te#-i]oooi irrm q) 

pgrrqr qsq ^ jnfpr 5 ^ qfiwEr, ^ 

Rofqrf) tfrftffff fffftr trfWitrff isfis (1952 

w ifl) ft# qrjf qfWmnr % ttr y) trm 

1 7 R?)' gwrer ( 1 ) % ^ (ft) ^ qqrifff srra % ftir; 

Rpter ftnn I I 

JJW ^ qTRrTT serff if aw WNTT % TJfsrTfOTV % 
ftni w qfipar fgftr fhqiff if sfqqrff tf) tt uw qft- 
fhqq W ffRT B if wfwtff afvreTT qr it WT 

^ fiqr yrtf'qrf^Tf) qf) fqqi) vrfipq firfh' qrq qw 
qfsrfiOT ffffl wfTTiff qprq fqfh 1952 

'Pjff qf ?^fVq q*q nrr qqpT fqqr qqr ^ qfqqiq 

^ % fr) if qferfwi qt*ff *ff jiqrT it qrq 

qff ^ aff W ^'nwrqf if qtfqrftiff ■gqtTJq 

t I 

*w tSW qf&fwq qf trrTT 17 q> triffrrr ( 1 ) % afr 
(q) IRT qaffr qfqiqf qr JraVr qri' Jt? aflg; q;^ 
if fffvra qd1 q qqfq qrqrT: ?qq sm tafqi ^qnqr q"! 

WU q qqf tjTRrtff q pj-Jj ^ RRIT qriff S' I 

qff^ 

1. d'w wrPTT q qqftra ffpffqtr qw qqqt'?: % 5777 qqq 
qqq IT qq fir^W q qqq. T gug qfqfqqq W qp^f J 7 w 
; 3 Rqm (3) % qw (q) ff Tf?TfijFi fpetarq q fq'T 

sHtff qiffr afk ^ Prffqq snip: qT q?i'qffr sRqq qi^ qi 

qqifvT q 15 fqr q q^Tf 1 

2. q ^ sriRT wrTqrsif % qffff if tjw qfqfqqff stVe Tq% 
q^ET tJW Elffq % qvspfq ^9 apnqrq q TT i' wmr 
q qfqwr ftflr fhsrqf q qqr'fd afiniq qt rt figqf qqq iifr 
qq ff ^FTt I 

3 . iqfiEff q qrqir if ^ qt'q wrrffi qi q^^q|■^f 

qfiiw fffftr ^qtq, 1952 ir qq l^qr: 1 
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4 - ^ ^f fTlf fft afr Frmr f^iw! 

^ TrftptT S' TT ^tt)' ’qTT 'Tr’T I 

?“rmr S? «Tf^ firft: frjrjff tf »f 7 >f ' 4 t KTf^^ 

pTrEr 'Pl' ^ n?ff fwr afh: -Ji^t 

ftr^fr FfwtijFT ^ FjiR T«rrprr ^ ^rjf^ fVirf Sf flri if sTf^TW 3 '»rr^ 

jfrif Tf Ffvrmr S =r?t ^rnfr WFrf?) S)' ^ Ffrfsp^ 

f^rET ?Tr!|5FT, 'pjf^ f=7ff !f7r (rrif far^. r ^r -jf^ 

^F’5»n: ^,- I 

S. FTfr ^q-TT-TF ^ff ^ q qf 3 f, ql' ^ ^ q'qf V'Ffq 'f) [^if 
■jqq (rfaftqjT ^ qrrr 2 (q) if fqPR'Fi f'rqr wr S] 

^ T q y>^, q,T,TT | 

e. ^f ’’F'fq i) Fsff spjfqFF^t vyfqBq fqfij (vrFpfl') qr 

fjpqt qrq Jj-pr) fqpTTT ^,- rjT^ ^ ry^ Hy)- xTT^ WmTi 

^ ^FFq qr FqqFqr -si'fqr S fff fqqfqir ftffr qrr qrpq 
qq F^r aftr ?ir qqfqi-pf % fqB% fqqVnr % qrq qfqpq f^q- 
^pj Jr qqqf qff sfqfrq Si)t gq% Sp? Jf Fqqr >iFTF% # 
qqqFJT qfiqr 1 

7. $qqfq qfirq fqftr qrq^q 3KF wqqr ^wfq qq^FFT % 
jm ■jfr qrqiqr iff, fpiq qqq qr qrr fqJVf S: «qW7: 
qfVFq ftfq ^ qq^q % fqrr fqqfqqT qrrjff qiy (tff pnqqf 
qr^r I 

8 . fqfir, rqrqf q'lf if fqftq Tff qqq qiqf % 

jft^ gq firfq if qyq ^ 5^ 

wrqr'tqf Sfk Fiqqf qPfTOTT if lirff % Pr^ qjfqrff qfqiarfqfq 
qq^q % qnrqrq'Y ^>rr 1 

9. ?qrq> q):^ ipq % ipq- 3 qrtr f q^ 5^,-3; ^5^ 3^ 

qtqPi: imr wq qqq tt tsrrff fsRq qrr q;^ 

Sr Fqqq.-p qrri} ’pW I %vjffq qf^-q fqfq qrqq?! ip> Trfwrt 

fftqr fip q!f ftmf qrq %q iwr qffw ^ jjrfflf <Pf TqrTT Sf^r 
qri'Tfn qTiq sfk pif jq; ^ rftm Sr^iirS fqiftqq) q^q iq^r 7 

10 . F^TiFfr qff qm w qq qfjFq ftfq STFa- q^r an 

fqirqia' q, iRr qi'fw Srar 'rffisTr S: qcqsffq 1 

Fsng qrqqqq' qqjrrFjrrq, Srr^jffq qfspq fqfir qrqqfi "Pf ferff q^q 
q^r rrrqr Jiqrr Tffsw irf iiqff qrf gq; ^r qfhq qrrS trr 
qftrurfFf ?ffqr affq pq qq jqr *qq fqqfqqr sTqr q^ f%qy 
Tirr^qr 1 

11 • qfSr qq qqjqqr Sr rSiqr qqfftra jqq to Sr q. q ipar 
qqrfSrq q fw 'frfq’rq fjrffr ^rjff iff tfar qft fqq)q qq 
Sr ^ qrp Sr q^rq EpqSq qf^rq fqfq qiJ^qq iff qff qyrnff 
pq qqfJiq Sr qrqrq fqffr irr fSmfq qq qf^ q^ ir 31 
qrq qqr ^>qr 1 

13 - fqqrFRrr qf^qi^ q^rro fqffr Sr Sq qqif FirFfq fqqf ^ 
sfiqq.qf qrf qrqijfi' qrj qPf 15 nr^pq nqr rqrjft- wti qr> af?ifVfy 
ipt Sqr I afqqrqf aff fqqro ^ qqrqSf Sr firq ^fTfr^ qfv. 
ftqfSSf if fqSf'f’ir qqrqrfff Sff arr qSt qqr^q qmqrqf ^r 
Piq qarFT qqr qq-^ ar'Fq ^araqr qpKa.qf ^ ^ 1 

13 . ?qTqf ^ffq fnTPTT 6 Ri fTTO ffTO f^ qq pf^Tjff Sr 

qq^rq pTfa' Jf qqf qftrqf arr PrSiq arfqr i srffrqpiqt fqrqf ifft 
Sr qrq TO arq SS q.pS'r sfrq qroffq ffqS rfSr Sr Fjnrr fqSqq 
if q rofa q % art qf'TOSTi if qrjf arrqqr i 
2736 GI/89—7. 
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14. jpan q Sr faSaff Sr qwr fqSq q arof TO ^ 
prqq-q'rqq qq S' wq irip =7, q TOsriq vrfSFq fqfi 7 .arFFpq qr 
ftoSt JTPrfqrjpff jrqr TOTrrT qn; qqR arr grniqirfl' 5>ir 1 

] 5. qf.'qT ^ ft^? qqj-qrftqF 'ffjiTOq qqiqqrSqr affq *q,- 3 i 
qfq fqqfqq q^q ar> qqq to q^ ^fSqS arSqr i 

16- Fjrqr fSrtr qxr 3 f 7 rq,qf, Prarr^ qq affq awar arqq.qf 
if qqfaq ^^r ar> torS % f?arT Hyifff faqqq Spt ^iq 
arqqr 1 

17. fqrifq/^r qrf arf qq. Sr qr: qrq Sr apro qrS a^Sar 
aFiH,'"ff arf qifqar Spar fqqqq qr^f arqqr i 

18. qfi afSar arffaiiqf qff q,fqq 7 imr Pmq Sr qqrq to 

q;q^ Fjri"ff arq qarqr S 1 q arjKrffqf arf jrfqwr 

if qfq) sffq ariN'ifta'f ar TO^qrarqq qq ^ Sr iiarr 

fawr aiTt^f | 

19. spar qq Sr q^ fqq q.f^ SfT Sqq qrifqi'^^Sr 

apS if sqrar Fgrr qq q qqr fipqr q F^r fjrqarr <-qTqr qrifqqq 
arS: qqq^ q^ qqq aaffq Sr qqr fio Sr PRiFfq Sr^^fq TOiar'"^ 
arqr qfpiq to Jr arq qfff fffqr i 

20. qfS: ^rqf q■f^ Spsk qrarrq Jirr affttr alf rK 

aq arr'TTq q fV fqSw to qrq arq S qr farqt apq ari'qqq ^ 
ipTO if qqqq ^ ?ft pTq’lTOtr 'jqT afSar i 

21. fqqtaqr qfS’rq fqfq aff Sr arr^r, 

qqq FaTOr farqi' ar.Ft'a Jr wjPt ’ 

22. fSqfaqr Si)q rqrqf qfj, 5^^ qfqTO fqTa ^ 

^ fqqqfqqf aaga arqqr aft qqq qqq TO Sr?stq TOa?rq/Si™ 
qprrq fqftr qrq>Rr fqErifqri ar¥ i 

23- qaa aarrq Sr aqr es afr apaf to farqf arqqfF^' arr 
fqpr Sr qqw q q^ to qfS qqraqr Sr qfqiaT fqfq faqqf Jf 
fqqfqqraff Sr sfararq'f aff rw araq arf sqroqT S fff rqrqf ^ 
^q aarrq q*q aff qf qrfiqqf arr ararqjf qqriqqrq affarr sffq 
qjf rJ^ aqfaqf Sr Ppp qqiffq iptqr aft Sraafq arfS'q Prft'qrqqq 
ar'f ^ qqqffi ^ ^fqfa^ farqT qqr ?;> i 

2 4 . qqiaq Sr qfVq Prf^ fqqqlf if .tSfros fSrqf qrq % 
?SS' qf qfq farrif sqfSq aff ^r 5fS' S' arqqqqa qr 
farqf aqq afaFr^ra Jf aVrr^f arqir to fafa aff q?qqar qaiFSi 
?> Fsrr?ff I q^ TOf qaar t far affTKaa S appar faf^ fqqqf % 
apTfSa afiTOia aff to qqaroa aff to wifa qrfSfSar qfaqr.Sr 
aapfa Sf q$ TOf aff rjaar if arq qai^q | at apqq arr qi^ 
PrSiaar jtRr fVar arqqr i 

25. farflaarr, qfSqq faftr S aarqq if qqfijq ^ 
Paqif Jpir S qro^rq fW aaja farr[ qiS, qifqq’f arr TOroa 
qifqq aqa arSar 1 

26. faqfror qqfaa' arffjarrqf mr iPjqffSq fafS S faroff 

arf^ aar afa aar qa qf arff aaffror ^fqr ^ 

arqarfrqt S agqn aff arar if qaq[^ qnaar S at^ aq 

I 

2 7 . "qqfSa qqarrq’' ™r aff ^ at sftq apfatar 
qarqf 1 
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28. »ff^ ^ ^ ^’Tmr 

FTmr Wfll 11, TT. wr TT Trnfl ^nrf 

sfiTOisT tI ^ if JrTTFr. ^ 

W»fT4?T ^riir ?Tr'(ft & PTFHf ^ ^ 

affit iTiiT fiff^ ^'Tr^r fiF^fr '(ff !T17 iT it w H' i 

29. ^ iwT ®f ff ft?fr qr 'p'r wr 

t I 

[#W[ T^^-.TSOIS (1 s)/8!Hf,»^.-2l 

rr.if:. nt^ 

New Ddhi, the 27th Soptember, 1989 

S.O. 2608,— Wheiea'5 Messrs Jindal Aluminium Limilcd, 
16th k.M, Tumkur Road, Bangalorc-560073, indudlnc it.' 
Branch at Asaf All Road, New Dclhi-110001 (hereinalter 
referr^ to as the said establishment) has applied lor c-xeinp- 
tion under clause (a) of sub-section (It of section 17 of 
the Employees’ Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952) hereinafter refrei'ed to uS the 
said Act); ‘ 

And whereas in the opinion of the Central Ouverntuent 
the rules of the Provident Fund of the said estabilshment 
with respect to the rates of contribution are not less favour¬ 
able to the employee therein than those specifies in section 
6 of the said Act and the employees are also in enioyment 
of other provident fund benefits which on the whole arc not 
less favourable to the employees than the benefits provided 
under the said Act or under the Employees' (Provident Funds 
Scheme, 1952 (hereinafter referred to as the sajd scheme) 
in relation to the employees in any other establishment of 
ii similar character; 

Now, therefore, in exercise of the powers conferred by 
clause (a) of .sub-section fl) of section 17 of the said Act 
and subject to the conditions specified in the Sc'^ediite an¬ 
nexed hereto the Central Government hereby exempts the 
said establishment from the operation of all the provislo.ns 
of the sadI Scheme. 

SCHEDUT-E 

1. The employer in relation to the said cstabli.shment 
shall proivide for such facilities for inspection and pay such 
inspection charaes as the Central Government mav from 
time to time direct under clause (a) sub-section (3) of 
sectlavn 17 of the said Act within 15 days from th(j close of 
every month. 

2. The rate of contribution pavable under the provident 
fund rules of the establishment shall at no time be lower 
tha* these payable under the said Act in respect of the 
unexempted establishments and the said Scheme framed 
therenn^r. 

3. Tn the matter of advances, the scheme of the exempted 
esfaMlshment shall not bo less favourable than the Emp¬ 
loyees ProvidAnl Fund Scheme, 1952. 

4. Any amendment to the said scheme this is more bene¬ 
ficial to the enveloyees than the existing rules of the est-a- 
lishinent shall be made applicable to them automaticallv 
no amendment of the nPes of the provident fund of the 
said establishment shall he made without the previous apnrn- 
val of the RcBional Provident Fund Commissioner and whcic 
any amendment is I'kely to affect adversely the interest of 
the employees of the said establishment, the Regional Pro¬ 
vident Fund Conmiissionor shall, before givinc his approval, 
give a reasonable opportunity to the employees to expEun 
their point of view. 

5. All emnlovces as defined in section 2(fl of the said 
Actl who wouht have been eligible to become members of 
the Provident Fund had the establishment not been granted 
exemption shall be enrolled as members, 


6. Where an employee who is already a menrber of ihi’ 
Employees’ ProvjueiiL Fund (btalutory) or a Provident Fund 
of any other exempted establishment is employed in hi.s 
establishment, the employer shall immediately entoll him as 
a member of the fund and arrange to have the accumula¬ 
tions in the provid;nt fund account of such employee with 
his previous employer transferred and credited to bis 
account. 

7. The employer shall eslabilsh a Hoard of TYustces for 
the management of the provident fund according lo such 
directions as may be given by the Central Provident Fund 
Commissioner or by the Central Government, as the case 
may be, from time fo time. 

8. The provident fund shall vest in the Board of Trustees 
who will be responsible for and accountable to the Fmp-‘ 
loyees’ Provident Fund Organisation intcr-ali.a for proper 
accounts of the receipts into and paymenis from the Provi¬ 
dent Fund and the balance in their custody. 

9- The Board of Trustees shall function in accordance with 
every three months and shall function in acoerdance with 
the guidelines that may be issued from time to time by the 
Central Covcrnment/Cential Provident Fund Commissioner 
or an officer authorised by him. 

10. The accounts of the Provident Fund maintained bv 
fbe Board of Trmices shall he subfect to audit by a cunlifi- 
ed independent Chartered Accountant annually. Wheic con¬ 
sidered necess,ary. the Central Provident Fund Conim'ssioner 
halls have the right to have the accounts re-audited by any ’ 
other nualifiecl auditor and the cxepsens so incurred ‘■hall he 
borne by the eiiipolyer. 

11. A copy of the audited annual provident fund accounts 
together with the audited balance sheet of the cJahlish- 
ment for cacli accounting year shall be submitted to the 
Regional Provident Fund Commissioner within six months 
after the close of the financial year. For this purpose the 
financial year of the provident fund shall be from the 1st 
of April to the 31st of March, 

12. The employer shall transfer to the Board of Trustees 
the contributions pni’able to the Provident Fund by him¬ 
self and the employer by the 151h of each month following 
the month for which the contributions are payable. The 
employer shall be liable to pay damages to the Board of 
Trustees for any delay in payment of the contribUitions in 
the same manner as an tinexemptcd cstablixmient is liable 
under similar circumstances. 

13. The Board of Tnistees shall invest the monies in the 
fund as per diretcions that may be given bv the Govern¬ 
ment from time to time. The seciirItTes shall be obtained 
in the name of the Hoard of Trustees and shall be kept in 
the custody of a Schedules Bank under the Credit Ceninil 
of iho Resen'e Bank of India. 

14. Failure to m.akc the invfcstment as ner diiections of 
the GoveiTimenf shall ma'ke the Board of Trustees severally 
and jointly liable to surcharge as may be imposed by ibe 
Cential Provident Fund Commissioner or his representative. 

15. The Board of Trustees shall rnaintain a serialwise 
register and ensure timely re.alisation of interest and eusuie 
timely realisation of interest and redemption proceeds, 

16. The Board of Trustees shall maintain dctailo t ac¬ 
counts to show the contributions credited, withdiaw.il and 
interest in respect of each employee. 

17. The Board shall issue an annual statement of account 
to evorv employee within six months of the close of finan¬ 
cial accounting year. 

18. The_ Board mav. instead of the annual siniemcnt of 
accounts, issue pass books to every employee. Thc'” pa‘S 
books shall remain in the cusfodv of the employee's and 
will be brought uptodafe by (he Board on presentation by 
the employees. 
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19. The account of each employee shall be credited in¬ 
terest calculated on the opening balance as on the Ist day of i 
the accounting year at such date may be decided by the 
Hoard of Trustees but shall not be lower than file rate 
declared by the Central Government under para 6() of the 
said Scheme. 

20. If the Board of Trustees are unable to pay interest at 
the rate declared by the Central Government for the rea¬ 
son that the return on investment is less or for any other 
reason, than the deficiency shall be made good by the 
employer, 

21. The employer shaU also make good any other less 
tliat may be caircd to the Provident Fund due to theft 
burglary, defalcation, mis-appropriation or any other reason. 

22. The employer as well as the Board of Trustees shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner as the Central Government/Central Provident 
Fund Commissioner may prescribed from time to time. 

23. If the iPiovidcnt Fund rules of the establishment pro¬ 
vide for forfcaiture of the employer’s contribution in cases 
wlicrc as employee ceases to be a member of the fund on 
the lines of para 69 of the said Scheme, the Board of 
Trustees shall niaintain a separate account of the amounts 
so forfeited and may utilise the same for such purposes as 
may be determined with the prior approval of the Central 
Provident Fund Commissioner. 

24. Notwithstandiniz anything contained in the provident 
fund rules of the cslahlishment, if on the cessation of any 
individual, from tne membership of the fund consequent on 
retiring from service or on taking np the employment in 
some other ostablis'imenl, it is found that the rate of con¬ 
tribution, rate of forfeiture etc, under the provident fund 
rules of the e,slfihh,shment are less favourable as compared 
tp tho.se under the statutory scheme, the difference shall be 
borne by the employer. 

25. The employer shall bear all the expenses of the admi¬ 
nistration of the Provident Fund including the maintenance 
of Accounts .submission of returns, trun.sfcr of accumu¬ 
lations. 

26. The employer shall display on the notice board of the 

establishment, a copy of the rules of the fund as approved 
by the appropriate authority and as and when amended 
thereto alongwith a translation of the salient points thereof 
in the language of the majority of the employees. ' 

27. The ‘appropriate Government’ may lay down any 
further conditions for continued exemption of the eslab- 
blisbment. 

28. The employee shall enhance the rate of provident 
fund contributions appropriately if the rate of provident 
fund contribution for the class of cstabilshments fii which 
liis ostahilshment fclK is enhanced under the said Act so 
that the benefits under the Provident Fund Scheme of the 
estahlishment shall not become less favourable than the 
benefits provided under the s.a'd Act. 

29. The exemption is liable to- be cancelled for violation 
of .any of the above conditions. 

[No. S-35015fl5)/89 ,SS-1T] 
A. K, BHATTARAT, T.^ndcr Secy. 
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New Delhi, the 26th September, 1989 

S.O. 2609.—Is pursuance of Section 17 of the InduvUial 
Disputes Act, 1947 (14 of 1957J the Central Government 
hereby publishes the award of the Central Government In- 
diistrial Tribunal, Madras as shown in the Annexurc, In tbfr 
industrial dispute between the employers in relation to the 
management of P&'P Motor Service, Madurai and their 
workmen, which was received by the Central Govt, on the 
19-9-89. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL. TAMIL NADU 
MADRAS 104 

Monday, the 21st day of August, 1989 
PRESENT ; 

Thiru K, Nalrajan, M.A., B.L., Industrial Tribunal. 

Industrial Dispute No. 62/186 

(In the mailer of dispute for adjudication under Section 
10(1 )(d) of the Industrial Disputes Act, 1947 between the 
'workman and the Management of P&E Motor Service, 
Madurai). 

BETWEEN 

Shri S. Kuber Singh, 

C|o General Labour Union, 

31, Nanmaiiharuvar Koil, 

Arisikkara Street, 

Mudurai-625001. 

AND 

The Manager, 

P&T Motor Service, 

P.O. & Dislf. Madurai, 

Tamil Nadu-625020. 

REFERENCE : 

Order No, L-40012/55/85-D, 11(B), dt, 15-8-86 of the 
Ministry of Labour, Government of India, New 
Delhi. 

Tills dispute coming on for final hearing upon perusing 
the reference, claim and counter statements tmd all other 
matcnul papers on record and upon hearing the arguments 
of Thiru Mohamed Jalaludeen, Authorised Representative 
appearing for the workman and of Thiru M. Chidambaram 
for Thiru P. B. Krishnamoorthy, Central Government Plea¬ 
der appearing for the Management and this dispute having 
stood over till this day for consideration, this 't ribunal made 
tho following. 

AWARD 

This dispute between tho workman and the Management 
of P&T Motor Service, Madurai arises out of a reference 
under Section 10(l)(d) of the lndiistri.al Disputes Act, 1947 
by the Government of India in its Order No, L-40012/55/ 
85-D,lT(B), dated 25-8-1986 for tho Ministry of Labour for 
adjudiration of the following issue ; 

“Whether tho action of the Manager, P&T Motor 
Service, Madurai, Tamil Nadu, in terminating the 
services of the workman, Sh. S. Kuber Singh. Ex. 
Driver with effect from 1-10-84 is justifi^ ? If 
not, to what relief and from iVhat date he is .en¬ 
titled to ?” 

2. The Petition averments are that the Petitioner—S. Kuher 
Singh was a worker employed in the establishment of the 
Respondent as a driver. While so on 13-9-1984 he was issued 
with a charge memo alleging that he had committed certain 
irregularities and that he was responsible for tausing hieach 
of peace in the olfice premises and that on 3-8-1984 he 
dashed against the Mail 'Van with a motor cycle while 
taking reverse and that on 10-8-1984 he 
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left the log sheet at Tirunagar Post Office and trought the 
same by going there in a cycle, which he had not brought 
the notice of the office. Further on 14-5-1984 he made some 
allegations against the co-driver about his using abusive 
language. The above acts could not be termed as misconduct 
Ss there is no violation of Standing Order or Regulation, of 
the: Managment. The Petitioner requested the Management 
to furnish copies of basic reports relating to allegations to 
enable him to submit his explanation. He performed the 
duty as usual on 29-9-84. Since 30-9-84 was Sunday he 
assigned duty at 2.30 P.M. on 1-10-84. When he reported 
for duty on 2.30 P.M. on that day he was not allowed to 
work but was taken to task for asking the ba.sic reports 
and orally terminated his service. The action of the Maii- 
agement is high handed and illegal and against the princi¬ 
ples of natural justice. The Petitioner was not given op¬ 
portunity to submit his explanation or any enquiry was 
conducted. The Assisant Commissioner of Labour also 
suggested to the Management during the course of concilia¬ 
tion to reinstate the petitioner since the lermination was 
illegal, and unjustified. His termination is attracted by pro¬ 
visions of Section 2(oo) read with 25-B. 25-F and 25-H of 
the Industrial Disputes Act, 1947. Hence the termination 
was not considered as punishment, which amounts to re¬ 
trenchment as per Section 2(oo) and it is not valid without 
complying the the conditions laid down under Section 25-F 
of the IL.D. Act. Hence the claim. 

3. The Respondent in the counter statement states that 
the Petitioner’s employment will not come within the pur¬ 
view of the Industrial Disputes Act. The P & T Motor 
Service is part of the Union Government and the postal 
services are exclusive within the severing functions of the 
State and hence the employment will not be governed by 
the Industrial Disputes Act. The Petitioner was only a 
casual driver on daily wages and he is not a permanent em¬ 
ployee. His appointment being tempoiary, he will have no 
claim for regular employment. He committed grave irre¬ 
gularities and misconduct on various occasions. He dashed 
against the mail van with the motor cycle on 3-8-84 and 
that he left log sheet in Tirunagar Post Office and subse¬ 
quently brought the same on 14-9-84. He mtsde allegations 
against one Selvaraj, Driver and subsequently for charge 
memo he submitted his explanation. Even pending receipt 
of his explanation, he committed various misconducts. 
Since his conduct did not improve, he was discharged from 
duty on 1-10-84. The Petitioner have worked only for 223 
days of continuous service and no notice of one month was 
necessary before termination. The provision of Section 25-B' 
25-F, and 25-H of the Industrial Disputes Act are not appli¬ 
cable. He has been validly terminated. The Respondent 
prays leave of this Court to lead evidence if it is found the 
Petitioner’s conduct should have been subject to the 
enquiry. 

4. The points for determination are (i) whether the termi¬ 
nation of Thiru S. Kuber Singh, Ex-Driver, with effect 
front 1-10-84 is justified ? (ii) If not, what relief ? 

5. The Petitioner examined as W.W. 1 and the Respon¬ 
dent examined two witnesses as M.W. 1 and M.W. 2 
E,x. W-l to Wi-14 and M-1 to M-32 were marked bv con¬ 
sent.,, 

6 . The Petitioner workmtn was originally appointed as 
a casual dirver under M-16. the order of appointment. On 
the basis of Ex. M-16, the order of apnointment, he also 
■gave undertaking under M-17, under which he would not 
have claim for regular employment in this cadre or any 
cadre in the Respondent Office. While so on certain com¬ 
plaints received by the Respondent under M-18 to M-26, 
'the Tetitioner was issued a memo under Ex. M-27. He has 
Teen charged with misconduct and direefed to submit his 
explanation. The charge relates to five misconducts, of which 
.We are mainly ebneerned with the misconducks A and C 
referred to therein since the evidence let in by the Respon¬ 
dent was only with respect to those two misconducts cover¬ 
ed imder A and C. The Petitioner besides denying the 
charges, under Ex. M-28,, Explanation, also demanded the 
basic reports of which charges had been framed against 
him. On receipt of his explanation under M-28, the Respon¬ 
dent neither simnlied the basic report nor held an enquiry 
•against the Petitioner as alleged. On the other hand be was 
-not allowed to report for duty on 1-1(E84, and terminated 
orally. The respondent vehemently contended that the Res¬ 
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pondent-Managenient is not an industry under the Industrial 
Disputes Act and that the Petitioner-workman being a 
casual dirver on daily wages, he will have no claim for re¬ 
gular employment in any oasis in his office. Ihe contention 
regarding tnat the Respondent-Management was not an in¬ 
dustry was negalivea. Regarding oiner contention namely, 
the petitioner being a casual driver and the order of appoint¬ 
ment being a temporary arrangement; that he can be termi¬ 
nated any lime was also not accepted, ft was held that the 
Petitioner was terminated without conducting an enquiry 
and during the enquiry he should have been given an op¬ 
portunity. The Petitioner was examined as W.W. 1. Accord¬ 
ing to nim he was working as a driver and the salary was 
Rs. 425.30. He would also speak to the nature of duties, 
while so on 13-9-1984 the chargeslieet was given to him. He 
denied the charges totally in his evidence. As against his 
evidence, the Respondent examined M.W. 1 the Cash Over¬ 
seer. His evidence is that himself, the Petitioner S. Kuber 
•Singh went to Tirunagar from Madurai on 16-8-86; that the 
Petitioner after leaving the log sheet at Tirunagar subse¬ 
quently he went to Tirunagar Post Office by cjcle and 
brought back the log sheet and in respect of that incident, 
he gave Ext. M-24 Report to the Respondent on 16-8-1984, 
A look at the report reveals that the alleged incident took 
place on 10-8-84, whereas he refers to the incident as on 
16-8-84 in chief examination. According to him in the cross- 
examination, he would state that he went Tirunagar along 
with the Petitioner only on 10-8-84 and not on 16-8-84. 
f urther he would add after hearing the incident on 10-8-84, 
he gave a statement on 16-8-84 on the direction of the Postal 
Inspector. 'The Report M-24 though recites that he was 
aware of the incident but in his evidence M.W. 1 says he 
heard about the incident. Above all the complaint was not 
given by him voluntarily and that too sufficiently belated. 
Apart from these facts his evidence is quite contrary to his 
own report under Ex. M-24. With regard to the date of in¬ 
cident that took place, his testimony cannot be believed. 

7. Coming to M.W. 2 evidence, he would speak that the 
accident took place on 3-8-84 by the negligence of the Peti¬ 
tioner in driving the van. According to him on 3-8-84 at 
about 4.45 P.M. while he was bringing postal letters in the 
main road, the Petitioner came in opposite direction and 
dashed against the scooter. He would also add that he gave 
a report to the Post Master under M-26. Of course, in the 
cross-examination he would concede that he was not aware 
of the scooter’s number or even the van number. In fact 
his evidence is that while the accident took place, the driver 
of the scooter was thrown to lOt't away and that he did not 
mention in the report about the injury to the scooter driver. 
It is seen from the report given by M.W. 2 under M-26 that 
it does not bear any date. The report has been received in 
the office of the Respondent on 11-9-84, whereas the inci¬ 
dent took place on 3-8-84. According to the witness the 
Post Master agreed to put the date of accident and therefore 
he did not mention the date in his complaint. It is relevant 
to not (hat the report besides not dated and it was sent only 
after 40 days. This delay only supports the plea of the 
Petitioner. There is no reason why M.W. 2 has not chosen 
to intimate the fact earlier. The witness speaks in detail of 
the incident and yet he failed to mention the injuries sus¬ 
tained by the scooter driver as well as the damages to the 
vehicles due to the accident. He only swears after that inci¬ 
dent the petitioner and the scooter driver quarrelled and then 
left the place. In this connection, the case of the Petitioner 
that there is no such incident appears to be true. Even the 
evidence of M.W. 2 is not reliable as can be seen from his 
evidence. As rightly pointed out by the learned Authorised 
Representative that the failure to mention the date of acci¬ 
dent in the report under M-24 would go a long way in sup¬ 
port of the case of the Petitioner. The evidence of the Res¬ 
pondent-witnesses has not established the charges framed 
against the Petitioner. That apart, the Petitioner has been 
straightaway terminated by orally without even holding an 
enquiry after getting an explanation. It may be true he is a 
casual labourer and completed 240i days enabling him to get 
the benefits of Industrial Disputes Act. It is nowhere stated 
that no enquiry is necessary to terminate the casual em¬ 
ployer when especially after framing a charge and obtaining 
his explanation. It is fimdamentai, the respondent before 
terminating him should have held an enquiry. Anyway even 
before this Tribunal the Respondent has failed to prove the 
charge,s. Hence T am constrained to hold that the termina¬ 
tion of the Petitioner with effect from 1-10-84 is not justl- 
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8. The other contention since (he Petitioner has not 
pletcd 240 dtiys, he is not entitled to the beneJils under Sec¬ 
tion 25-'F h;is no legs to stand, t-'or these rcason.s, this point 
IS lonnd in favour of the Petitioner. 

9 In the result the Respondent is directed to reinstate Shri 
S. kuher Singh, E\. Driver without hachwages. hut conli- 
ninty of .service and with other attendant heuehts. An uw'aid 
IS passed accordingly. No costs. ___ 

Dated, this 21st day of August. 1989 

K. NACARAJAN 
1NDUSTRI.\T IRmUN.AL 

WlTNFiSSKS EX.MMINED 

Eor workman.—W.W. 1--Thiru S. Kuber Singh (Peti¬ 
tioner Workman) 

For Miinagemcnt.—M.W. 1—^Thirii K. Narayiitian M.W. 

2—Thiru K. Kuppiisamy. 

DOCUMENTS MARKED 

Foi- Workman ; 

w—lllS-9-84—Letter lor Petitioner-wotknian to the 
Management (copy) 

E-y. W-2/18-9-84—Reply by the Maaagcincnl to Wrl. 

IW. W-3/18-9-84—Acknowledgement by the Manage¬ 
ment dl. 29-9-84. 

E-x. W-4/7-J0-R4—H.etter Irom Pctiricincr-workman _ lo 
the Management praying to reinstate him in service. 

E.x \V5/7-10-84—Acknowledgement by the Manage- 
fflent dt, 10-10-84; 

Ex. W(i/9-l-S5—Letter from the Petitioner-Woikman to 
the Assistant Commis.sioner of Labour (Central) 
Madras. 

l x, W-7/9-1-85—^rkckHOwIcdgemciif by the Assistant 
Comraisioncr ol Labour (Central) Madras for re¬ 
ceipt of Wh6. 


M-7/14-8-84—Letter from Petilioner-vvorkman to 
tlie Manageemnt (Xerox copy). 

M-8/17-8-84—Complaint by Thiru S. Natarajan 
against Petitioner-workman (Xerox copy). 

M-9/17'8-84^Cofflplaint by Thiru G. Jeevanandam 
against Petitioner-workman (Xerox copy). 

M-10/16-8-84—T.cttcr from the Post Master (G. 3) 
Madurai II.P.O., forwrwrding the complaint of K. 
Narayanan, Cash Overseer Po.st man, Madurai H.O, 
to the Management (Xerox copyt. 

M-11/14-8-84—Complaint by Tbiru K. Raraa- 
natbiin, S. D. Driver against the Petitioner-workman 
(Xerox copy). 

. 12/14-S-R4—Complaint by Thiru K. Kuppusamy. 
E. D, Packer against the Petitioner-workman 
(Xerox copy), 

. M-13/13-9-84—T.ettcr from the Management to the 
Petitioner-workman (Xerox copy). 

:. M-14-/28-9-84—Reply by the Petitioner-workman 
(0 M-13 (Xerox copy). 

M-15/2S-9-S4—Original of Fx, M-1. 

. M-16/h-2-S4—^Original of Lx, M-2. 

M-17/6-2-84—Alriginal of Ex. M-3. 

[. M-l 8/14-8-84—Original of L.x. M-4. 

.. M-19/14-8-88—Origin.al of E.x. M--^. 
t. M-20/14-8-84—Original o£ Ex. M-6. 
t, M-21/14-8-84—Original of Ex. ,M-7. 

X M-23/17-S-84—Original of Ex, M-8. 

X. M-23/T7-8-84-^riginal of Ex. M-9, 

X. M-24/16-8-84—Original of Ex. M-tO. 

X. M-2.V 14-8-84—Original of Ex. M 11. 

,x, M-26/14-8-84—Original of Ex. M-12. 


Ex. W-S/14-3-86—Reply by the As.sistant Labour Com- 
nii.ssioner (Central), Madras to W-b. 

Elx. W-9/5-4-85—Letter from the Petitioner-workman to 
the Assistant Labour Commissioner (Central) 
Madra.s, 

Lx. W-10/24-5-85—I.etter from Petitioner-workman to 
the Director of Posttil Service, Madurai Region. 

Ex. W-1 1/24-5-85—Acknowledgement by the Director 
of Poslid Service, Madurai Region for receipt of 
W-10. 

Lx. W-12/24-5-8''—Acknowledgement bv the Assistant 
1 abour Commissioner (Ccnlrall, Madras. 

Lx W'-13|8-S-85.—T etlcr I'rom the Direclor of Po.stal 
Services, Madurai Region to Ihc Petitioner-workman. 

Lx. W-14/16-13-86—Conciliation Fathire Report. 

Lor Management : 


Ex. M-27/13-9-84—Original of Ex. M-13. 

Fx. M-28/28-9-84—Original of Ex. M-14. 

E.x. M-29/28-9-84—Extract of Attendance Register dur¬ 
ing February 1984 to September 1984 (Xerox copy), 

E'.x, M-30/28-9-84—^BiJl of Short Duty Drivers during 
February 1984 to September 1984 (Xerox copy). ' 

Ex. M-31/28-9-84—Statement showing the particulars of 
work done by the short duty Drivers from February 
1984 to September 1984 (Xerox copy), 

F:,x. M 32/28-9-84—Payment made to the S. D, Officials 
during the period of bis engagement (Xerox copy). 

K. N.ATARAJAN, Industriul Tribunal 
[No. E-40012/55/85-D. II(B)-(Pt.)J 


L-x. M-1/16-12-86—.Application for Ihe post of Driver 
submitted by the Petilioncr-Worl.mr.n to the Man¬ 
agement (Xerox copy). 

Ex. M-2/6-2-84—'Lctler from (he Management to the 
Petitionci’-workman containing terms and condilion.s 
ol appointment (Xerox copy), 

F.x. M-3/6-2-R4— ledcr from the Petitioner-workman to 
the Management accepting the post and terms and 
conditions of apointment (Xerox copy). 

Ex. M-4/14-8-84—Complaint by Thiru N. Selvaraj, 
Driver against Petitioner-workman (Xerox copy). 

Ex. M-5/14-8-84 Complaint bv Thiru R, Chandra- 
sekaran against Petitioner-workman (Xerox copy), 

Fx. M-6/14-8-8.5--Complaint by Thirn M, Ramachand- 
rnn against Petitioner-workman (Xerox copy). 


'fTT.wr. 26 10.—aiTtfrkiTr trfMvtmf, 1947 (1947 

Tr 14) 'Tfl arrr 17 ^ xpjrrrvr ir, tcrTT 
'FT'Fflrr V ^ sftr ^ 4 ^ % ^i"^, 

if 3r1'?r>fir'tr ErT',^' if xhrtfipii 

xrfmrrq, H, 3 ipprTix % rfqvTI Vf TTr Wt 

T4 19-0-89 'kr STre gxer Ti 1 

S.O. 2610.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby puhhshc.s the following award of the Central Govern¬ 
ment Indiistiial Tribunal No. 2, Dhanbad as shown in the 
Annexure in the Industrial dispute between the employers in 
relation to the management of Eastern Railway, Calcutta and 
their workmen, which was received hy the Central Govern¬ 
ment on 19-9-1989, 
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ANNEXURE 


BEFORE 1 HE CEN TRAL GOVERNMENT INDUSTRIAL. 
tribunal (NO. 2) AT DHANflAD 


REFERENCE NO. 159 OF 1987. 

In the matter of an industrial dispute under Section 
lOOXd) of the I, D. Act, 1947. 

PARTIES ; 

Employers in relation to the management of Eastern 
Railway, Calcutta and their workmen. 

APPEARANCES; 

On behalf of the employers : Shri N. C. MaUik, Advo¬ 
cate. 

On hch.ilf of the workmen ; Shri Nazeer Hussain, ibe 
concoiiied person himself. 

STAIE : Bihar. INDUSTRY : Railway* 

Dated Dhanbad, the 13th Soptenihcr, 1989 


AWARD 

Ihe Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(l)(dj of 
the 1. D. Act., 1947 has referred the following dispute to 
this fnbunal for adjudication vide their Order No. E-41012/ 
16/Hti-D. II (B), dated, the 12th lune, 1987. 

SCHEDULE 

"Whether the action of the Cleneral Manager, Eastern 
Railway, Calcutta in terminating the services of Shri 
Nazeer Hussain, bearer Tinsukhiya Mail, Guya i» 
justified ? If not, to what relief is the concerned 
workman entitled and from what date 

The case of the concerned workman Shri Nazeer Hussain 
IS that in the month of August, 1977 he was appointed as 
commission bearer in Dining car rake No. 2 Tinsukniya Mail, 
Eastern Railway by the Catering Supervision of Tinsukhiya 
Mail. He was getting 10 per cent commission for obtaining 
ordci- and serving the meals to the passengers of the train. 
He was performing his duties with full satisfaction of the au¬ 
thorities concerned. The concerned person fell ill in the 
month of December, 1977 for which he gave information to 
the Manager, catering of Tinsukhiya Mail rake No. 2. After 
recovery ho went to resume his duties with medical certificate 
in the month of lanuary, 1978, The Manager of the dining 
car rake No. 2 Tinsukhiya Mail directed the concerned work¬ 
man to contact the office of CCS, Eastern Railway Calcutta 
as his application for leave and the medical certificate have 
been forwarded there. The concerned workman went to the 
Chief Commercial Superintendent who directed to wait for 
sometime. The concerned workman made several represen¬ 
tations to the Railway but no reply was sent to him. On 
28-10-1980 a letter was sent by the CCS, Catering to the 
concerned workman sfa.ting that his claim cannot be acceded 
to. No reason was assrigned in the said letter as to why his 
prayer for joining the services was not being accepted. Non- 
acceptancc of the claim of the concerned person for employ¬ 
ment amounts to retrenchment. 


Ihe concerned person sent representation to the ALC(C) 
Dhanbad who sent it to ALC(C), Hazaribagh and from there 
his representation as sent to RLC(C), Calcutta. The RLC(C>, 
Calcutta sent the representation of the concerned workman 
to the RLCfC), Dhanbad vide his letter No. C-1 (21)/83, 
The R] .CtCl, Dhanbad sent the representation of the concern¬ 
ed workman to the LEOfC) Patna vide his letter dated 
25-5-1982. The concerned workman received a letter from 


iJic EEtJfC) Gaya, asking him to put his case before him. 
liic concerned workman appeared before the LEDfC), Gaya 
and explained the matter and thereafter the LEOfC) sent the 
letter to the Union of India and the Chief Commercial Supe- 
iintcndent tor alisorbing the concerned workman on work. 
But lUe Railways made no response to it and thereafter the 
LtOfC), Gaya advised the concerned workman to file a case 
beloie the Labour Court at Dhanbad imder Section 33C(2) 
of the 1, D. Act. When the concerned workman went to the 
l abour Court, Dhanbad he was directed to file the case be¬ 
fore the Labour Court at Calcutta as the question of reco¬ 
very of amount was to be made from Calcutta Office of the 
Railway. Thereattcr the concerned workman filed, a case 
bclorc the Labour Court Calcutta under Section 33C(2) of 
the 1. D. Act on 2-1-1983 which was numbered as LC. 1/83. 
Tile railway appeared and ffied the W.S. denying the rala- 
lionship or employer and employee between the management 
and the concerned person. However, it was accepted by the 
management that the concerned person had worked in 'finsu- 
khiya Mini from 1-9-1977 to 14-12-1977 as Commission bearer 
of the Railway catermg. The Labour Court at Calcutta re¬ 
jected the case of the concerned workman holding that there 
was no case under Section 33C(2> of the I. D. Act. The case 
of the concerned workman is that he was an employee of Die 
Railway and the commission which he was getting was wage 
under ihe definition of Section 2 of the I. D. Act. On Indus¬ 
trial dispute being raised the present reference has been made 
lo this ITibunal for adjudication. The other commission 
bearer who were appointed have been regularised in the ser¬ 
vices of the Railway. There is no provision in the railway 
rules for the appointment of Commission bearer but there is 
provision tor appointment of casual labour and as such the 
concerned person who was appointed as a Commission 
bearer was in fact a casual labour, Hence there was the 
relationship of employer and employee between the manage¬ 
ment and the concerned person. The termination of tl'e 
services of the concerned person in the facts stated above 
amounts to retrenchment and the said retrenchment has 
been made in utter violation of the rules of natural justice. 
The concerned person is therefore entitled to be reinstated 
with full back wages. 

The case of the management is that as measure of catering 
scrvicifs to the travelling public the railways are providing 
food and other estables om payment by the passengers. For 
this purpose the railway has dopurlmciital catering establish¬ 
ments at stations and on trains. These units arc manned by 
railway servants. The food prepared by the permanent stall 
under intensive supervision arc served to the Travelling pub¬ 
lic by distributing agencies like commission bearers/commis¬ 
sion vendors on commission basis pi'oporationate to their sales 
under contract agreement between the railways and commis¬ 
sion bearer. An agreement has to be entered into by the 
commission bearer in the prescribed form. As per the terms 
of the agreement a commission bearer cannot claim any pri¬ 
vilege/compensation as admissible to railway servants. There 
is no relationship of employer and employee between the 
railway and Ihe concerned person. It is a simple contract 
and its operation does not result in any right whatsoever for 
employment. The nature of work done by the Commission 
bearer are of the nature of the canvasser. In terms of the 
policy decision dated 20-8-1985 a commission bearer has to 
perform duty atlcast 25 days in a month and if he becomes 
onaulhorisedly absent or perform duties for less than 25 days 
in a month, his name is automatically delected from the 
Register and he cannot claim his right for re-engagement as 
a conimssion bearer. 

Due to acute position and casualitics in Tinsukhiya Mail 
die concerned workman was locally engaged by catering super¬ 
visor who has no authority to make tiny appointment of a 
commission bearer. The concerned workman was illegally 
uppomted as commission bearer with elTect from 1-9-1977 by 
the Catering Supervisor of Tinsukhiya Mail without the exe¬ 
cution of any agreement or deposit of any security amount of 
Rs. 250/- by the concerned workman which h a must before 
a person is appointed to work as a Commission bearer. 
There are certain formalities for engagement of a commission 
bearer such as c.illing for application scrutinising them in 
regard to their age qualification etc. and after fulfilling all 
the formalities a person is engaged ns a commission bearer 
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after he executes an agreement and deposit a seenrity amount 
of Rs. 230. Subsequently the eatcring services of 'linsukhiya 
Mail was transferred to a contractor as per order of the 
Ministry of Railways and all the railway staff and commission 
bearer were transferred to different catering points of B. R- 
Tlie concerned workman did not perform duty after 13-12-77, 
He reported to the ofllce with an application for his ro-enga- 
gement as Conimi.ssion bearer only on 18-8-1980 after a lapse 
of about 3 years when his right for re-engagement had ceased 
and his name had been struck off from the relevant registei. 
There was no question of termination of his services by the 
Railway Administration us he had never been an employee 
of the Railway and as such there was no question of retrench- 
ment of the concerned workman by the Railway Administra¬ 
tion, The concerned person had filed a LC. Case No. 1783 
under Section 33C(2) of the 1. D. Act at Calcutta where It 
was decided on content that since the concerned person is 
not an employee of the Railway, ho was not entitled to seek 
bis remedy under the provisions of the Industrial Disputes 
Act. The said decision of the Labour Court was not challeng¬ 
ed by the concerned person in any suner/or court and as suclr 
he i.s not entitled to agitate the said point in this reference. 
The question of his becoming a casual labour depends upon 
his engagerpent as such by the Railway Administration, The 
Railway Administration has its specific rules for engagement 
of casual labour and their suh cqivnt. absorption in the ner- 
fnanent cadre. The concerned person has shown no sround 
fl«i to how he should be treated as a casual lahour. The case 
of the concerned person is no* covered '''l*bin the definition 
of retrenchment. The pfure of work performed by the con¬ 
cerned person wins rl^erelv a cn‘'‘ of "N'l uo’k no commission 
basis”, amit'cdiv tfie concerned rerson had worked between 
1977 find December. 1977 in tbo cimacity of Commis¬ 
sion bearer .and as such he cannot be said to be n regular 
emnlovee of the Rn’Iwav Administration so as *o claim anv 
^enel^t like other emnfovees of the RaUwav. On (ho above 
facts 't is prayed on behalf of 'he manattetnenf that the con¬ 
cerned ncr'on is neither entitled to reinstatement nor to anv 
back v'hitcs find 'hnt the claim of the eoncefned perton Is fit 
to be reicc'ed. 

The points for decision in this reference are the follow, 
ing :— 

1, Whether there wa.s relationship of employer and 
einployee between the Railway Administration and 
the concerned person 7 

2, Whether the termination of the services of the con¬ 
cerned person will amount to retrenchment, and 

3, Whether the termination of the services of the con¬ 
cerned person is justified 

The management examined 2 wi'nesses and the concerned 
person examined .3 witnesses including himself. The docu¬ 
ments of the managoment arc marked Exts. M-1 to M-4 and 
tbe documents of the workmen are marked Exts. W-I to 
W-5, 

Point No. 1 

The foremost point to he decided In (his case is whether 
there is relafionshin of employer ant! employee between tho 
rnilwav administration and the concerned person. WW-S is 
the concerned person Nazeer Hussa'n. He ha,s stated in his 
evidence that he wus appointed as Commission bearer in the 
Diu'ng car of the TiPsiikhiva Mail bv the Dining car inspec¬ 
tor and that all Iho formalities regarding the appointment 
were gone into and he had denosited security amount of 
Ps ntof- He hs"' fiv'lhcr sta'ed that in the second week 
of December hr fell ill and after anplvine for leave to the 
3Tanfigcr he wept to his home for treatment, yje has stated 
that he u'ept to in-'n his dntv on 1(3-1-1978 and that at that 
time he nihriiuted hie medical certificate end :mpli'‘nii(in for 
Teaxie tri fh» Afnoager, was informeP hv tUe Manager at 
that verv tjme (hat the Dbi'pe car of Tinsnkbiva Mad h.'s 
heari (xis'en ip ,-ootrart ro eor>trac*or anr^ tfir otfier per- 

ronr wol’Mpg ip tUe sfvd rilpinn par had berp 1 ransFc'’’'efi ,it 
.Pffarerif In n-orc-examipatiop hp has s'aipd that he 

fin.t po anPo'ntmnpt Tetfer to ot^ow th.at 9e n’ns gpnO'llied fi'' 
t^ommisrifin VAarer hv itm ttp oTci fin., on pam'r 

'\hh him to dioiv that he had deposited Ihc secm'tv emount 


of Rs. 250/-, He has also no paper to show that he had 
entered into any agreement with the Railway regarding com¬ 
mission beaier. Thus it will appear from his evidence that 
he had not received any letter from the Railway Administra¬ 
tion and that neither he had entered into any agreement with 
the Railways regarding commission bearer nor he had depo¬ 
sited the tecLirity amount of Rs, 230/-. Had he deposited 
the seciii'iLy amount or had entered into any agreement with 
the railway he must have produced papers in its connection, 
7 he ccncerncd person had not .stated specifically in his W.S. 
that he was appointed by the Dining Car Inspector or by any 
authority of the Railway. His witnes.s WW-3 Md, Osman 
has stated that he was working as Commission bearer in E.R. 
since 1977 and that the concerned person was working as a 
Commission hearer in Tinsukhiya Mail, In cross-examination 
he has staled that when ho joined as Commission bearer ho 
had to deposit sectititv of Rs. 150/- .ind he had en*ered into 
an agreement with tho railway. He has stated that ho does 
not know if the concerned workman had deposited any secu- 
rify amount at the time of his appointment or that he had 
entered into anv agreement with the Railwav at f’'o t'me of 
his anpointment. He has verv clcarlv staled that the con¬ 
cerned person was engaged locally hy tho Catering Supervisor 
of Tinsukhiya Mail on commssion basis. He has stated that 
the post of Catering Supervisor is Class TTT no.st. He has 
fiir'her stated that no one except the G.M of the Railway 
has the anfhoritv to appoint Class TV staff but the cai-e of 
CoromsS'on hearer is not covered bv it. T3is evidence there¬ 
fore establishes that the appointment of the concerned person 
»s commssion hearer was m.adc bv the Catering Supervisor 
of Tinsnkhiva Moil and not bv the Dinmn Car Tn“Pector as 
stated bv the roncemed periv'n WW-5. WW-2 is wife of thu 
concerned nerson whose evidence is not relevant to establish 
the ca*' of the concerned person. WW-1 Sarn.suddin has 
ytated that he was working in the catering department of R,R. 
sm-e 1933 nnd he re'i'red in 1989, He hit' stated about the 
dnfe -if the f*omm'ssion heater and the method of service in 
th.' Dridng Car. It will noPear from his evld-nce that the 
Commission bearer used to get his commission. He has 
stated th.'ii he cannot sav if the concerned person had filed 
anv pefi’fion on flie ground of his s'ckness. He has 'fated that 
when the concerned person returned hack to join, the catering 
dcnartnient of Tinsnkhiva Mail was handed over *0 oontraC- 
'or. Tn. cross-examination he has stated that he doe.s not 
know the niithoriiv who can make appointment of the Com- 
m’.ssion Bearer, He has stated that a person who is appoint¬ 
ed no Commission bearer has to denosit seenritv money in 
Pass Rook account. He has furtber stated that tbo concerned 
nerson was engaged by tbe Siioervi.sor but .subscaucotlv he 
expressed his ignorance as to who had engaged the concerned 
person In the ptnino car. Ahovt payment be ha.s stated that 
the tiayment to (he Commission bearer is made on tbe basis 
of file oniev taken and complied bv bim. He was unable to 
sax' if tbe concerned nerson was legally engaged bv the snner- 
virrir and (bat he had not been cmploved by the Railway 
aufbrrity. 

Tbe management examined MW-1 Shri Prabir Karmakar 
who is working in the catering department of the Eastern 
Railway. He has stated that tho Catering Supervisor of 
Tinsukhiya Mail had appointed the concerned person as Com¬ 
mission bearer. He has s'nfed that the Catering Supervisor 
is a Class HI staff of the Railway and he has no authority 
to appoint any person and that the Catering supervisor 
had made tho appointment of the concerned person due to 
necessity. He has admitted that the concerned person had 
worked for 3 months under the Catering Supervisor from 
1-9-1977 to 12-12-1977, He has stated that the General 
Manager of the Railwav is the appointing authority of all 
the employees in the F R. He has further stated that the 
concerned person, had filed a case before the Labour Court, 
Fniciitta under Section 33Cr2’) of tho L D. Act which was 
dismissed on the ground that the concerned person was not 
'I Railwav emnlovee. He has also stated that an agreement 
has to he slimed if a person is appointed as a catering staT 
but the concerned person had not entered into anv agreement 
wiih the Rnibvav. He has stated th.nt n seciirifv of Rs. 75(H- 
has to be deposited for being appointed ns a Cateripu S*aff. 
According to him. bv the order of tbe Minbtrv of Rnilwax' 
the pan'ry car was handed over to tho contractor after 1977 
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and all the staff of catering of Tinsukhiya Mail were appoint¬ 
ed by the Railway and as the concerned workman was not 
working at that time he was not taken in the employment 
of the Railway. MW-2 Shri B. S. Karo is working as Office 
Supdt. of catering department of E. R. Calcutta. He has 
stated that the concerned person was engaged by the Catering 
Supervisor as Commission bearer and that the Catering super¬ 
visor has no right to employ any person in the canteen and 
the General Manager of E. R. is the competent authority to 
appoint or engage a Commission bearer in the canteen. He 
has stated that the Commission bearer is not a railway emp¬ 
loyee. In cross-examination he has stated that a receipt is 
granted by the Railway on receipt of the security amount in 
respect of Commission bearer. He has denied that the con¬ 
cerned person had deposited any security amount. 

On the evidence of the parties discussed about it will 
appear that the concerned person Nazeer Hussain was ap¬ 
pointed by the Catering Supervisor of Tinsukhiya Mail locally 
to meet some emergency. It has also been made clear from 
the evidence of the parties that a catering supervisor has no 
authority to make appointment of Commission bearer in the 
canteen. Moreover it will appear that the concerned work¬ 
man had neither executed any agreement of the Commssion 
bearer with the Railways nor he had deposited anv security 
amount at the time of his engagement as a Commission 
bearer which is reauired for the appointment of a Commission 
hearer of the canteen of the catering department of the Rail¬ 
way. It appears that the concerned person had been engaged 
locally for about 3 months by the Catering Supervisor of 
Tinsukhiya Mail who had no authority to make any appoint¬ 
ment on behalf of the Railway. 

The concerned person had filed LC. 1/83 before the Labour 
Court, Calcutta under Section 33C(2) of the I. D. Act. Ext. 
M-2 is an extract copy of the order of the said case dated 
25-5-1983. It will appear from this order that “From the 
admitted fact.5 of the case it is clear that there was no rela¬ 
tionship of employer and employee and that the applicant 
was never workman. Therefore the application under Section 
33C(2') of the 1. D. Act is not maintainable and is dismissed 
as such.” The concerned person had filed LC case No. 1/83 
against the CJiief Commercial Superintendent, E. R. and 
General Manager, Eastern Railway, Calcutta, in which it 
was decided that there was no relationship of employer and 
employee between the concerned person and the Railway ad¬ 
ministration. Although res judicata is not applicable in the 
industrial case nonetheless the principle of res judicata is 
accepted even in industrial case. On contest between the 
concerned person and the concerned railway authorities it 
was decided by a competent Labour Court that the concern¬ 
ed person was not an employee of the Railway administration 
and the said decision has to be given due weight. 

Taking the entire facts, evidence and circumstances info 
consideration I hold that there was no relationship of emp¬ 
loyee and emloyer between the concerned person and the 
Railw'ay Administration. 

Point No. 2 and 3 

These two points are taken together as they are infer con¬ 
nected. 

Admittedly the concerned person worked as Commission 
bearer from the month of August, 1977 till the second week 
of December. 1977. There is no reliable evidence to show 
that the concerned person had fallen ill in December, 1977, 
and that he was under the treatment of any doctor. The con¬ 
cerned person has not filed any medical certificate to show 
his illness. WW4 Mumtaz Alam has been examined to show 
that the concerned person had gone for treatment to Dr. 
Choudhury in 1977. This witness was only tinder training 
of a compounder in the disnensarv of Dr. Choiidhurv and is 
not even a compounder of Dr. Choudhury. His evidence is 
not at all to be believed in the absence of the evidence .of 
the Comrounder or anv certificate of the doctor who is said 
to he dead. There is aho no document to show that the con¬ 
cerned nerson had apniied for leave to the Catering Manager 
of Tinsnkhiva Mail. It anoears that as he was locally engag¬ 
ed to work at Commission bearer his engagement Was no 


longer required from the month of Detember, 1977 and as 
such he was not allowed to work in the dining car of Tinsu¬ 
khiya Mail. Moreoser, it will appear that the concerned per¬ 
son was not working as a Comm'Ssion bearer at the time the 
catering of the dining car was given in contract to the con¬ 
tractor and as such the concerned person could not be given 
any employment in the railway catering department. It will 
also appear that the concerned person had not been appointeO 
by the Railway authority and as such there was no question 
. of his re'renchment by the Railway Administration. He had 
Worked only for about 3 months and as such he was not 
entitled to the benefits of the provision of Section 25-F of 
the I. D. Act. I hold, therefore that the termination of the 
services of the concerned person will not amount to retrench¬ 
ment and as such the Railway authorities were not hound to 
comnlv with the provision of Section 25-F of the T.D. Act. 
In the above view of the matter T hold that as there was no 
case of termination of the services of the concerned person 
bv the Railway authorities, the question does not arise to hold 
whether the termination of the services of the concerned per¬ 
son was justified or not. 

These two points are accordingly disposed off. 

In the re.sull, 1 hold that the termination of the services of 
the concerned persoh Shri Nazeer Hussain as Commission 
bearer of Tinsukbiva Mail is jnsfified and accordingly he i* 
entitled to no relief. 

This is my Award. 

I. N. STNHA.Pres'dIng Officer. 
fNo. L-41012/16/8f;-D. IT (B) (Bt.)l 
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S.O. 2611.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Bangalore as shown in the Annexiire, 
in the induustrial dispute between the employers in relation 
to the management of Central Sericultura! Research and 
Training Institute and their workmen, which was received 
by the Central Government. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT AT BANGALORE 

Dated, 30th Augusut, 1989 

PRESENT ; 

Shri B. N. Lalge, B.A. (Hons) LL.B., Presiding Officer. 
Central Reference No. 38/88 
I PARTY : 

Shri M. N. Krishnappa, S/o Shri Meke Narayanappa, 
Madivala Kurugal Post, Vamgal Hobli, Kolav 
Taluk and Distt. 

Vs. 

II PARTY : 

The Director. Central Sericultural Research and Train¬ 
ing Institute, Shrirampuram. Manandavadi Road, 
Mysore South, Mysore-570008. 

APPEARANCES : 

For the I Party Shri—No representation. 

For the II party Shri —S. Subba Krishna, Advocate. 
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AWARD 

By exercising its powers under section 10(l)(d) of the 
Industrial Disputes Act, the Government of Indin, Ministry 
of Labour has made the present reference on the following 
point of dispute by its order No L-42012/128/87'D.lI (A) 
dated 28-7-88. 

POINT OF REFERENCE 

“Whether the dismissal of Shri M. N. Krishnappa 
casual labourer, from the service by the manage¬ 
ment of Central Sericultural Research and Training 
Jnstitutc-i—Central Silk Board Mysore is justified 7 
If not to what relief the workman is entitled to ?” 


other complaint against him and that the workman admitted 
about his absence from 27-9-85 to 21-10-85. The affidavit 
of Dr. Kamble at Annexurc B adds force to his report at 
Anne.xure A, 

9. On going through the evidence on record I find that 
the management was Justified in terminating the services of 
Shri M. N. Krishnappa and that he is not entitled to any 
relief. 

(Dictated to the Stenographer, taken down by her, got 
typed and corrected hy me). 

B. N. LALGE, Presiding Oflicer 
[No. L-420l2/]28/87-D,II(BXPt.)] 


2. Soon after the reference was received, notices were 
served on the parties. The first party workman appeared 
on 13-9-88 and prayed for time and time was granted. 
Thereafter he remained absent. However, egain notice by 

R. P.D. was ordered. He was duly served and appeared on 
25-11-88. He sought for time. Time was idlowod. He 
again committed default on 14-12-88. 

3. On 30-12-88 again notice hy R.P.D, was ordered. He 
was duly served. Ho appeared on lfi-1-89 ind sought for 
time. However taking into account that he is a workman, 
time was granted, but he failed to appear again. 

4. Since it was found that no useful purpose could be 
served by waiting for the first party, he was called out 
several times and since he was uFsent, he has Icen placed 
ex parte on 8-7-1989. 

5. The learned representative for the second party Shri 

S. Subba Krishna was permilfed to file a written statement 
of the second party and adduce evidence /y affidavits. 

fi. The second party has filed its written statement and 
.'ilsM one nffidfoit and certain documents 

7. The second party has contended that the first party 
workman committed several acts of misconduct and ihe 
management ordered for a preliminary enquiry by Shri 
Dr. C. K. Kamble Deputy Director. It is finher stated 
that the report of Dr. Kamble d.sclosos that the first party 
had committed serious act of mlsconciict, and it was further 
found that in certain criminal cases, he was in custody for 
18 days and that he had been issued with 4 memoranda as 
shown below. 

(a) Sr. FCLA Issued one Memo on 27-2-1985 and the 
first parly workman sought for an apology vide his 
letter dated 28-2-1985. 

(b) FCLA had issued the first party workman a memo 
on 29-7-1985 for his unauthorised absence. 

(c) S.R.O. issued a Memo dated 15-10-1985 for the first 
party workman’s unauthorised absence and advised 
him to join his duties immediately. The first party 
workman submitted his explanation letter dated 
21-10-1985 to SRO. 


IH.SIT. 2621-“3tWfb^ fWT I947 (1947 
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SO. 2612.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 

hereby publishes the award of the Central Government 
Industrial Tribunal, Bangalore as shown in the Annexure. in 
the industrial dispute between the employers in relation to 
the management of Indian Instt. of Hort:culuiral Research and 
their workmen, which was received by the Central Govern¬ 
ment. 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBHNAL-CUM-LABOUR COURT AT BANGALORE 


Dated, the 30th day of August, 1989 


PRESENT ; 

Shri B. N. Lalge, B.A. (Hons), LL.B,, Presiding Offieei. 
Central Reference No. 28/88 
I PARTY : 

81 Workmen Rep. by the Secretary, Coorg District Gene¬ 
ral Workers' Union Chettahalli. 


Vs. 


II PARTY : 

The Director Indian Institute of Hurticultural Research 
255, Upper Palace Orchards, Bangalore-SO. 

APPEARANCES : 

For the I party Shri Asaranna, Representative—for th6 
I Party. 


(d) SRO issued a Memo on 10-2-1986 for his unautho¬ 
rised absence to the first party workman and ad¬ 
vised him to join for duty immediately and the 
first party workman submitted his apology letter 
dated 7-4-1986 to the said memo. 

It has been further stated that taking a lenient view his 
services were terminated, 

8 . The affidavit of Dr. K. Sen Gupta Director of the 
second party substantiates the statements made in the written 
statement, Annexure A the report of Dr, Kamble, supports 
the statements made in the affidavit of Dr, Sengupta 
Annexuros 2 to 7 are the various letters or reports against 
the first party except Annexure 4. Annexure 4 shows that 
regarding the incident on 17-7-85, the first party admitted 
that his conduct in relation to the supervisory staff was not 
good and that he promised that he would not commit any 
such thing in future. Annexure 8 disclose that the senior 
officer has sent a report against him regarding the acts of 
misconduct. Annexure 9 to 17 show that there were seyeral 
273601/89—8 


For the II party Shri K. M. Ajith Kumar. Advocate. 

AWARD 

By exercising its powers under Section 10(J)(d) and (2A) 
of the Industrifd Disputes Act, the Government of India, 
Miinstry of Labour has made the present reference on the 
following point of dispute by its Order No, L-42012/22/85- 
D.n (B) dated 3-3-1986. 

POINT OF REFERENCE 

“Whether the following demands by the Coorg District 
General Workers’ Union are justified? If yes, to 
what relief the concerned workmen are entitled to 't 

1. for regularisation of services Of 81 temporary work¬ 

men (mentioned in the Annexure) appended hereto, 

2 , for providing rain-coats and other protection materials 

to the workers and 
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3. for providing medical facilities at HESP, Chcttahalli ?’* 

2. The 1 pm'ty Union has filed its claim statement and it 
has staled as follows. 

The Horticultmal Experiment Station. Cnettahalli is esta¬ 
blished by the Central Government in 1965. Thongh its 
name is a research station, its activities are concerned with 
the trade. It has about 60 acres of land, wherein coffee and 
other fruits are grown and by the sale of the products, it 
niuk.es profit. Its activities are industrial in nature. In the 
establishment of the II party, the workmen shown in the 
Annexure have been employed for ten years or more than 
ten years. The workmen arc treated as beasts of burden. 
They arc paid minimum wages of Rs. 12 day. They arc not 
given holidays. The natural holidays are treated as holidays 
Without wages. They arc denied all Ore benefits of variau.s 
labour legislation. The establishment has the characteristics 
of a plantation. The provisions of Plantation Labour Apt 
1951 me not made applicable. They are denied weather 
protection articles which are given to the plantation workers. 
Because of weather conditions of Courg, they are entitled to 
the .same. Bonus, leave wage, sickne.s.s tcnetit, gratuity, 
P.F. arc not given to them. They arc denied these things on 
the ground that they arc temporary labourers. Whenever 
they I aisc any agitation, they are asked to register their names 
in the Employment Exchange Office, Siill then, they are not 
regularised. If they become ill, they are not cared for, The 
Central Government has turned a deaf year to tneir represen- 
talicn.s, The II party has not recogni.acd the 1 party union 
and does not like to discus.s vviih them. The Central Labour 
Commi.ssioncr tried to bring about conciliiilion. but in vain. 
It is unfair labour practice to employ persons as casual 
labourers for years together. Therefore it is prayed that 
their services may be regularised. Tltey may be provided with 
protection articles such as two kumblies per worker pei‘ year. 
If not rain coats, two pairs of uniforms and medical facilities. 
The medical facilities may be provided to carty the sick to 
the hospital, if he is seriously ill, or otherwise to pay to 
and fro bus fares and D.A. per day and to provide food 
etc, if the workman is admitted as an in-patient. 

3, The list of the workmen shovrn in the Annexure is 
enclosed and marked as Ex. A-L 

4, The TI party management has filed its counter statement 
and iter alia, it is contended as follows, 


The II party is a constituent of Indian Council of Agri¬ 
cultural Research, New Delhi. It is not correct that the II 
party is established in 1965. It was under the control of 
the erst-while Government of Mysore and the same wan 
taken up by I.C.A.R, in February 1972, in order to promote 
research activities on a large scale and to pass on the benefits 
to the farmers. The station has about 235 acres of land. 
Vegetables and variety of fruits arc grown for experimental 
purposes and for demonstration to the farmers and trainees. 
The citrus (Coorg Orange) is the main fruits in the research 
and it is mixed with coffee and they are grown in 2.83 hec¬ 
tares. The farm produce is only a by-product of the research, 
activity. The earnings by the sale of farm produce is negli¬ 
gent, compared to the expenditure incurred on the same. 
The sale of the by-products is not to make any profit. It 
is false and incorrect that the H party has indulged in any 
kind of trade. It is incorrect to say that the workers shown 
in the Annexure to the claim statement arc employees for 
ten Of more than ten years and some of them are from the 
time of its establishment. There are casual laNnirers at the 
station and they are paid as per the rules of the Government 
of Karnataka. It in not correct that they are treated as beasts 
of burden and that they are paid only Rs. 12 day or that 
they are not given national holidays. Casual labourers are 
not entitled for holidays other than three national holidays. 
■Whenever necessity arises, labourers are engaged for different 
k'nds of work, ft is incorrect that the fl party has all the 
dharacterislics of a plantation. The 11 party is a research 
station and it functions as per the rules and regulations of 
Government of India. The allegation that the I party 
workers are denied weather protection material or other 
benefits is not correct. The other allegations are pot correct. 
They are not entitled to the facilities as applicable to the 
permanent employees of the Council. The other claims made 
by the I party union have no basis. They are not entitled to 


the benefits claimed by them. The reference may be rejec¬ 
ted. 

5. The management has examined two witnesses and has 
got marked Exs. M-1 to M'5. 

6 . The I party union ha« examined one witness and has 
got marked Ex. W-l. 

7. The parties have filed their written arguments, 

8 . My finding on the point of reference are as follows. 

The I parly union is justified in putting forth the following 
claims and it is entitled to the relief, as shown follows ; 


REASONS 


9. "Whether the II party is an Industry ■ 


The evidence of WW-I Rajaiah. the workman shows that 
tlic II parly has about 2.10 acres of land, out of which 30 
acres of land is utilised for coffee only and in the other area 
orange and other fruit trees are raised, MW-1 Dr Puiohit 
admits that they arc growing coorg or.mge pineapple, saiwta 
and other fruits. It is further conceded that m Coorg, coffee 
and citrus arc grown together as mixed crop and in about 
6.9 acres^ they arc growing such mixeJ crop. From the 
evidence of MW-1 Dr, Purohit and MW-2 Ganapathy, an¬ 
other scientist, it was contended that the H party has engaged 
purely in research work and tliat it is not an indusliy. 

10' The I party has produced the authority of Suresh 
Kumar and others Vs. Union of India and another (1989 Vol. 
11 LIJ page 110). Jt has been held in the authority that 
the Central Institute of Yoga is an industry within the mean¬ 
ing of Section 2(i) of I.D. Act. It has been ‘'bsejved that 
by virtue of the principle laid down in tlio case of DW^w 
Vs. Rajenna, such an Institute becomes an industry. Tlie 
evidence produced before me indicates fliat most of the 
employees work for wages and there is systematic aetiViiy 
directed towards the work of raising crops, and that it has 
all the characteristics of an industry. I do not find that 
there is any force in the contention that the U party is not 
an industry It is manifest from the evidence that it is an 
industry wfihin the meaning of Section 2(j) of the Act. 

11. Regarding Regnlarisation': 


WW-1 Rajaiah i.s one of the 81 workers shown in Ihc 
Annexure to the order of reference. In para 2 of his evi¬ 
dence. he has stated that there arc in all 82 woikmen ana 
out of them six have been made permanent. In para 3, ho 
swears that he has put iu nine yenjs of service ana the res 
of the workmen have put in service, ranging from nine years 
to twenty-five years. In that connection, he swears that they 
have filed a list showing the length of service of each work¬ 
man. The list is marked as Ex, W-L It shows that ranging 
between 1 1/2 years to 31 years is a length of service put 
in by them. 

12. On the other hand. MW-1 Dr. Purohit, a Scientist of 
the II party has sworn that the Institution was tsLen ovei 
by the ICAR from the State Government on 1-2-1972 and 
that at present six are made permanent, whereas 68 are 
casual labourers. Tire management has produced its own 
list showing the length of service put in by them. It is 
marked as fix. M-L It is admitted by them in Ex. M-1 
that the workmen at SI. No, I to 3S are working with ttem 
since 1972 when the Institute was taken over by the ICAR. 
It (is further admitted in Ex. M-1 that the pcr.sons shown 
at SI. No. 37 to 73 are working with them from various 
yca-rs. ranging between 1974 and 19K(}. The evidence of 
MW-2 Ganapathy another Scientist of the II party is not on 
the point about the length of service of each workman as 
shown in the Annexure to the order ol reference. From mc 
admission made by MW“1 F)r. Purohit and the statement Hx- 
M-K the case of the T party finds considerable support and it 
stands established that most of the workmen are working in 
the n party, since more than nine years. 

13 The I party has placed relianii’e on the case of The 
General Secretary, Bihar State Road Transport Corporation, 
Patna Vs Tire Presiding Officer, InJusrtial Tribunal, Patna 
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and others (1988 11 L.L.J. page 1091- It has been enunciated 
in the authority that a management cannot afford to employ 
persons us casual workers tor several years and that the 
management shall have to prepare a scheme tor regulurisa- 
tion and pay them salary and ailosvance at the rates equal 
to the minintum pay scale of regularly employed persons. 

13. Though a copy of the written arguments of the 1 parly 
htis been served on the 11 party, there has been no reply as 
to why the rule laid down in the aforesaid authority cannot 
be invoked by the 1 party. 

14. Ek. M-2 shows that on 31-1-1972, the Chcihalli sta¬ 
tion was handed over to the ICAR. Ex.. M-3 is an officer 
order showing that with effect from 2I-7-198S casual lab- 
ouicrs are pa.d at the rate of Rs. 15.20 P. Ex. M-4 is a 
letter by the Ministry ol Labour showing that the Central 
(.jovernment had decided not to refer the demands for ad¬ 
judication. Ls. M-5 is a memo showing that WW-1 
Kajak’h was not considered for ‘D' post, because he had 
joined after '21-3-1979 and ho was aged 2'7 as on 15-3-1988. 

I he aforesaid documents and the evidence of MW-1 and 
MW-2 have heen pointed out to show that those workmen 
lire not entitled to any regiilarisation and that the II party 

conducting its affairs in accordance with the rules and 
orders issued by the ICAR or the Government of India 
from time to time. 

1.5. Tlio 1 party has submitted that in view of the princi¬ 
ple In id down in the case of L. Robert D’Souza Vs. The 
E.scciitive Engineer, Southern Railway and another (19^2 
J.AIL l.C. page 811j, u person cannot be kept as a casual 
worker for several years. The case of Mohan Lai" 
Mchrotra and others Vs. The Comptroller and Auditor 
General of India, New Delhi and others (1979 LAB l.C. 
page 1355) has been cited to show that the instructions 
cannot alter the statutory rules or provisions. The case 
of Giinian Singh Vs. State of Rajasthan and others (1971) 
L.M3 l.C. page 1152) has been pointed out to show that if 
the instrucrions are against policy, they cannot prevail. The 
authority of S.S. Garga Vs. The (Zoal Controller and 
others Vs. The Coal Controller and others (1974 LAB l.C 
Page 45) has been shown to pO'int out that the presump¬ 
tion under Article 77(2) of the Constitution does not ex¬ 
tend to the legality or regularity of the order. The autho- 
r ty of Delhi Municipal Karamchaii Ekla Union Vs P.U. 
fiingh and others (1988 Vol, 6 SC page 585) has been 
pointed out to show that there should be equal pay for 
equal work. From Annexiires 9 and 10 of the written 
aiguments. ii lias been pointed out lhat the management 
cannot deny the minimum pay scales of a regularly emp- 
j.loyed workman lo casual workers. From the authorities. 
It is obvious that ihe administrative orders or cjrcufars 
cannot prevail, when discrimination between permanent 
workman and the casual workers who are working for 
decades is clear and when the work which both of them 
carry out is the same. 

16. There can be no objection if a direction is given 
for preparing a scheme, so that at least those persons who 
have pul in services of nine years or more as on 31-8-1989 
should be regularised, since a period of eight years of 
CfMitnuous work is considerably a long period to suggest 
that there is necessity of work for at least those persons. 

17. In my view, in the light of the principle laid down 
ill tile laid aiithorily. of 1988 II ELI page 109, this Tribu¬ 
nal shall have to give a direction to the II party to pre¬ 
pare a scheme or rcgularisation of all these workmen, 
shown in Annexure ‘A’ who have put in continuous ser¬ 
vice of eight years or more then eight years of service as 
on 31-8-89 and pay them the salary and allowance with 
effect from the first of the month which .shall not be beyond 
three months from the date on which this award comes 
into effect, at the rate equal to the pay scale of regularly 
employed persons. 

18. Providing Raincoats and other Protection material 

In para 13 of the evidence \VW-I Rajalafi ha.s sworn 
that in the surrounding estate, each workmail is giVeri two 
kurabils per year since in Coorg there would be heaxy 


ram and that they also pray for the said facility. In his 
cross-examination the saiff evidence has not been chUengod. 
'Ihfc coiiit can take ludicial notice to the effect that in 
Coorg there will be heavy rains and the temperature would 
be too low in rainy season and in winter. The claim of 
two kumblis per head per year is quite modest and I am 
of the view that it is justifiable and that the management 
should be directed to provide the same. 

19. The claim of he I party that olher protection mate¬ 
rial may be given to the workman has not been pleaded 
with sufficient details and there is no evidence on that 
point. 

20. Regarding Medical Facilities 

In para 14 of hs evidence, WW-1 Rajaiah has sowm 
that they may be given the medical facilities, as shown in 
Ihe claim staicmcnt. In the claim statement, it is stated in 
para 5 (3) that transport facilities may be given or bus 
fare of Rs, 7|- may bo given, if the workman becomes 
seriously ill. It has been further claimed that if any at¬ 
tendant is required for the patient, the patient and the 

attendant may also be paid for the day and that medical 

c.xponses may be also paid by the II party. The pleading 
in relation lo the medical facilities is not specific, in 

terms of money. Secondly, the I party has not produced 
satisfactory evidence to substantiate its claim of Para 5(3). 
However, 1 find that there can be no harm if a direction 
is issued to the II party lo devise a scheme, so that the 
workmen who become ill, are not left, to the'r lot but 
some relief is provided by the management. It is an ad¬ 
mitted fad that the Chethalli instifule is in the internal 
part of the country. In that context, 1 find that a direc¬ 
tion is necessary as shown below. 

21. In the light of the foregoing discu.ssion, an award 

icquires to be passed on the following lines, 

22. In the result, an award is passed to the effect that 
the demands made by the Coorg District General Workers’ 
Union are justified to (he extent shown below and direct 
lions are given to the management that ; 

(1) A Scheme shall be prepared by the IT party to 
regularise those employees out of 81 shown in 
Ihc Annexure to the order of reference, who have 
put in continuous service of ciglit years or more 
than eight as on 31-8-89 and pay them ihe salary 
allowance with effect from the first of the month 
which shall not bo beyond three months from the 
date on which this award come into effect, at 
the rate equal to the pay scale of regularly emp¬ 
loyed persons. 

(2) The management shall provide two kumblis per 

head lor year to all those who are not regular- 
rised; and 

(3) The management shall prepare a' scheme to pro¬ 
vide medical facilties to the workmen on the 
lines as piovidcd in the Plantataion Labour Act 
1951, until they are regularised. 

B. N. LALGE, Presiding Officer 


ANNEXURE A 

1. Shri Ankainh 

2. „ Achullwn 

3. ,, Doddasbetty 
4- „ S Mani 

5. Mahadevappa 

6 . .. S, Mahadeva 

7. ,, Muthuiwamy K 

8 . ., M. Mahashelty 
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9. Shri M. N, Puttamahshctty 


10 . „ 

S. Puttamada 

11 . „ 

Persumal C 

12 , „ 

Kujaiah 

13. „ 

Ramaswamy T. R. 

14, „ 

Ramaswamy M 

15. „ 

R’.iiiBaraju K 

16, „ 

Sidda S 

17. „ 

Siddashetty A 

18. „ 

Sangamala 

19. „ 

Sclvaraju 

20 . 

Sellamuthu 

21 . 

Sundaraj 

22 . „ 

Thirumalaswamy 

23. „ 

Siddashetly R 

24. .. 

Mahasnetty S 

25. Smt Basamma 

26. „ 

Chinnamma A. 

27. 

Chinnamma R 

28. „ 

DodUaroma 

29. .. 

Oirija 

30. „ 

lay amnia 

31. 

layalaxmi 

32. 

lanaki P 

33, 

Kempamma 

34. „ 

Kamolamma 

35. „ 

Leela K 

36. „ 

Laxmy M 

37. „ 

Mariamma S 

38. „ 

Madamma S. 

39. „ 

Mahadevi P 

40, „ 

Menaxi S 

41. „ 

Nallamma 

42. Smt Nallamma M 

43. „ 

Ningatnma 

44. „ 

Meenaxi T. R. 

45. „ 

Parn K 

46. „ 

Papathy 

47, „ 

Putlaxmy 

48. „ 

Parvathy P 

49. .. 

P'arvathy V 

50. 

Pautmadie M 

51. 

Putnanjamma 

52. 

Rajamam K 

53. „ 

Rajamma S 

54. „ 

Rani N U 

55. „ 

Sellamma E 

56. „ 

Siddamma C 

57, „ 

Poriyainiiid 

58. „ 

Vijayalaxmy R 

59. .. 

Pnramaswamy M 

60. . 

Sarasu R 

61. .. 

Thanamma S 

62 . 

Muthulaxmy 

63. „ 

Rachaiah 

64. . 

, Bapu P G 


65. 

rp 

Sannamma C 

66 . 

ft 

Mohana P 

67. 

rp 

Arkany 

68 . 

f> 

Basavashetty 

69. 

>j 

Siddaiah 

70. 

If 

Putfamma 

71. 

»♦ 

Chickputmadma 

72. 

» 

Jayammi 

73. 

II 

Siddamma 

74. 

„ 

Poovaie 

75. 

II 

Peryaswamy D 

76. 

II 

Valappa 

77. 

If 

Sowbagya 

78. 

II 

Ramaswamy L 

79. 

*1 

Vally 

so. 

11 

Rangamma K 

81. 

II 

M. N. Putmahashetty. 


[No. I.-42012/22/85-D.n[B) (Pt.)! 
MARI SINGH, Desk Officer 

^ 2 6 , 1989 

ipT .Wt , 2613.—siWOPE KtfWPW, 1947 (l947 

IpT 14) ^ STlJ 17 % V-1B OT ^T, rtr^TlT 4411^ 

5^ siWPPf! it IGSIIT sfWtf»T«ii trfil- 

4 . 2, ^ TIGS ^pt TPlflUfl fr, 4ft %#1I 

Tt Rr=a fWT <rT i 

New Delhi, the 26th September, 1989 

SO 2613.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government hf 
dustrial Tribunal No. 2, Bombay as shown m the Annexuro 
in the industrial dispute between the employers in relation 
to the Punjab National Bank and their workmen, which wa.s 
received by the Central Government, 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2 BOMBAY 

present 

Shri P, O. Apshankar, Presiding Officer. 

Reference No. COrr-2/21 of 1987 

PARTIES 

Employers in relation to the Management of Punjab 
National Bank 

AND 

Their Workmen 

APPEARANCES 

For the Employer.—Shri V. V. Pai, Advocate. 

For the Workmen.—Shri S. W. R. Vaidya, Advocate. 
INDUSTRY— Banking 

State Maharaihtra 

Bombay, dated the 20th August 1989 
award PART I 

The Central Government by their order No. H20V2/47/ 
86 -D. IV (A) dated 27-3-1987 have referred the following 
industrial dispute to this Tribunal for adjudication under 
Section 10 (1) (d) of the Industrial Disputes Act :— 
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“Whether the action of the management of Punjab 
National Bank, Bombay, in awarding the punish¬ 
ment of dismissal from service iri respect of Shri 
Rocky Rebello, Clerk-typist of Nepeaji Sea Road 
Branch, Bombay w.e.f. 30-10-19S5 is justifled ? R 
not, to’what relief the workman concerned is en¬ 
titled ?’’ 

2. The case of the workman Sri Rocky Rebello ns disclosed 
frdm the statement of claim filed by the Union (,Bx. 2), in 
short, is thu-s 

At the relevant period the workman was working under 
the Branch Manager Sri Apte. Shri Fernades was 
(hen working as accountant of that Branch. The 
Manager of the Branch had exceeded his powers 
and authority while giving various direction.s and/ 
Or orders to the workman. The workman Shri Rocky 
Rebello merely carried out the orders of the 

Branch Manager Shri Apte and the Accountant 

Shri Fernandes. The workman was not aware that 
the orders issued by the Branch Manager were be¬ 
yond his power and authority. At the relevant time 
the workman Shri Rebello had put in only two 
years of service in the Bank. Thereafter the Bank 
managemeul took the disciplinary action against 
the workman Shri Rebello as well as against the 
Branch Manager Shri Apte, Accountant Shri Ferna¬ 
des, and against Shri K. N. Dlmar, and Shri R. S. 
Varma. The charges levelled again.st the Branch 
Manager Shri Apte and the Accountnt Shri Fernan¬ 
des were practically the same as against the workman 
Shri Rebello. There wore some addition.aI charges 
again.st Shri Apte and Shri Fernandes. The Branch 
Accountant Shri Fernandes who h.id authenticated 
the various documents and vouchers, was given a 
minor penalty in that disciplinary action, and he 
continued in the service of the Bank. 

3. The Union further contended thus :— 

Shri M, L. Ahluwalia, who was the Enquiry Officer in 
the enquiry held against the workman Shri Rebello, 
nad acted as a defence Assistant in the discliplinary 
proceeding.s against Shri Fernandes. The enquiry 
proceedings against the workman Shri Rebello and 
the Accountant Shri Fernandes were going on simul¬ 
taneously at the same time. Therefore, Shri Ahlu¬ 
walia, who was defending Shri Fernandes in the 
enquiry proceedings against him, was not a proper 
person to act as Enquiry Officer in the enquiry pro¬ 
ceedings against the workman Shri Rehello, Shri 
Ahluwalia was trying to protect the interests of Shri 
Fernandes, and as such he had a bias against the 
workman Shri Rebello. After the enquiry was over, 
the Presenting Officer of the Bank had filed his writ¬ 
ten submissions with the Enquiry Oflicer. However, 
no copy of those written submissions was supplied 
to the workman. Therefore, the workman could 
not give reply to the points raised by the present¬ 
ing officer. The workman wanted to examine the 
Accountant ,Sbri Fernandes as his witness. However, 
the Enquirv Officer refused to adjourn the proceed¬ 
ings to enable the workman to examine Shri Fer¬ 
nandes as a witness in that enquiry proceeding. In 
fact Shri Fernandes ought to have been exammed 
as a witness for the Bank management. Furfher 
the Enquiry Officer did not allow the workman to 
further cross-examine the Branch Manager Shri 
Apto after his cross-examination was over. The 
Bank management did not examine any witness in 
the enquiry proceedings, bur produced various 
documents only, and the presenting officer, in fact, 
acted as a witness on behalf of the Bank. The Fn- 
qnirv Officer did not record his finding,s on each 
of the charges levelled against the workmar. The 
charges were also not proved aeainst him. The 
disciplinary authority d'd not applv its iiidicial 
mind to the report of the Fnanirv Officer and con¬ 
firmed the find'ngs of the Fnanirv Offi'-cr as .I 
matter of ronfine. The main charge against the 
workman was that he had mis.annronrinted the 
funds of the Bank. As the workman was working 
under (he Branch Manager ‘ihri Ante and the 
Branch Superintendent Shri Fernandes, he rcluctly 
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agreed the course of action suggested by Shfi Ante 
and Shri Fernande.?. In fact the workman Shri 
Rebello had no intention to misappropriate any of 
the amounts of the Bank and to use for his per¬ 
sonal purpose. The workman carried out the orders 
of the sirp<triors on the basis of voiichcJs authenti¬ 
cated by them. The Union, therefore, prayed that 
the action of the Bank management in dismissing 
the workman from service is not just and proper. 
The Union urged that the punishment of dismissal 
is too harsh a punishment. The Union, therefore, 
requested for reinstatement of the woikman in ser¬ 
vice with full back wages and continuity of service. 

4. The Staff Manager of the said Bank by his written 
statement E.x. 3 contested the said claim of the Union, and 
in substance contended thus :— 

The workman Shri Rocky Rebello was working as a 
clerk-typist at the branch office at SEEPZ and ho 
committed serious acts of misconduct and irregu¬ 
larities for which a chargesheet was issued against 
him on 2-8-1984. The workman submitted his reply 
to the charges on 17-8-1984. The disciplinavy autho¬ 
rity considered his reply and found it unsatisfactory 
and hence a departmental enquiry was started 
against the workman. Shri M, L. Ahluwalia. Man¬ 
ager, Zonal CWficc, was appointed as the Enquiry 
Officer. The enquiry proceedings book place at the 
Branch office at SEEPZ from 12-11-1984 to 
9-3-1985. The said workman was represented in 
the said enquiry proceedings by Shri N. K. Shenoy, 
Vice-Prci'dent of Punjab National Bank Employees' 
Union. The Enquiry Officer .submitted his report 
dated 20-4-1985 to the disciplinary authority. The 
disciplinapi authority, after going through the en¬ 
tire enquiry report, agreed with the findings of the 
Enquiry Officer and proposed the ounisnment of 
dismis.sal of the workman from the Bank service, 
in view of the gravity of the misconduct committed 
by him. The workman was given personal hearing 
by the disciplinary authority. The order of dismis¬ 
sal was passed by the disciplinary authority on 
19-8-1985. Against that order the workman prefer¬ 
red an appeal to the Apnella,(e authority, namely, 
the General Manager fAdministration). The Ap¬ 
pellate authority also gave a personal hearing to 
the workman, and after considering enquiry re¬ 
port, rejected the appeal. The acts of misconduct 
that were committed by the workman, and proved 
fn the enquiry, were of serious nature and amount¬ 
ed to gross-miconduct I.e. acts nrejudicial to the in¬ 
terests of the Bank, The departmental enquiry held 
against the workman, was held properly and in 
accordance with the rules of natural iustice. The 
workman was given proper opnortunitv to defend 
himself. During the course of the enquiry proceed¬ 
ings the workman had requested for some adjourn- 
menfs, and they were granted. The Enqiiii-y Officer 
conducted the enauTy in a fair and impartial way. 
Therefore, the order of dismissal of the workman 
from service is quite fust and nroner. The Bank 
management, therefore, prayed for the dismissal of 
the claim of the Union. 


5. The issues framed at Ex, 4 are :— 

fl) Whether Shri Ahluwalia, the Enquiry Officer, who 
conducted the inquiry against the workman Shri 
Rocky Rebello, was not an independent and dis¬ 
interested nerson, and as such, the inquiry held by 
him is bad in law ? 

(2) Whether the inquiry held by the said Enquiry Officer 
was not held properiv. that no proner rmnortunitv 
was given to the said workman and the nilcs of 
natural Justice were not followed 7 

f3) Wibotber the aefinn of the manaeernem of Punli'i- 
Natlonal Bank. Bombay, in awarding the punish¬ 
ment of dhmissal from service In resoeck of Shri 
Rocky Rebello. Clerk-Tvnist of Nenean Sea Road 
Branch, Bombay w.e.f, 30-10-198S is justifled 7 
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(4) If not, to what relief the said workman is entitled ? 

(5) What Award ? 

6 . Issue Nos. 1 arid, 2 are tried as Preliminary Issues, My 
findings on Issue Nos. 1 and 2 are ; — 

(1) Yes. 

(2) Yes. 


REASONS 

Issue No. 1 

7, It is an admitted fact that at tire time the dcparlmeotal 
enquiry was going on against the woiikman Shri Rocky 
Rebollo, a separate departmental enquiry was also going on 
against the Branch Superintendent Snri Fernandes. It is also 
an admitted fact that Shri Ahluwalia was the defence re¬ 
presentative for Shri Fernandes in the Departmental enquiiy 
against him. This Ahluwalia was the Enquiry OfF.cer in the 
enquiry proceedings that were being conducted against Shri 
Rocky RcbeUo. It is the case of the workman Shri Rcbello 
that at the material time, he was actirtg under the instructions 
of the Branch Manager Shri Apte and the Branch Superin¬ 
tendent Shri Fernandes, and he had carried out their instruc¬ 
tions and had not fabricated any document and did not mis- 
aroropriate any amount of the Bank. As Shri Ahluwalia was 
the defence representative of the B'l-anch Superintendent Shri 
Eemandcs, it can clearly be said that Shri Ahluwalia vas 
interested in Shri Fernandes and was further interested in 
seeing that Shri Fernandes is exonerated of all the charges 
levelled against him by the Bank, even at the costs of the 
workman Shri Rocky Rebello. Shri Ahluwalia may be a 
very honest and sincere person. However, in the background 
of the circumstoriccs it cannot be said that the Enquiry Officer 
Shri Ahluwalia was an independent and disinterested person. 
Therefore, the enquiry held by a person who was interested 
in some other person, cannot be said to have been held 
validly and legally. I, therefore, find that on this count 
alone, apart from the other contentions of the workman in 
question the enquiry held against the workman Shri Rocky 
Rebello is bad in law. Issue No. 1 is found in the affirmative. 

ISSUE No. 2 

8 . I further find that the enquiry held by the Enquiry 
Officer was not held properly and the principles of natural 
justice were not followed, and proper opportunity was not 
■given to the workman Shri Rocky Rebello to defend himself 
in the enquiry proceedmgs held against him, as can be seen 
from the following discussion. A copy of the Enquiry pro¬ 
ceedings is at Ex. 5. It can be seen from these proceedings 
that during the whole of the enquiry proceedirsgs which com¬ 
menced on 12-11-1984 and were concluded on 9-3-1985, no 
witnesses whatsoever was examined on behalf of the Bank 
management, and the presenting officer of the Bank man¬ 
agement presented his case before the Enquiry Officer in 
BnCh a way as if he himseilf was the witne.ss for the Ban'k 
management. It is true that on the adjourned dates, the re¬ 
presentative for the workman had asked certain questions to 
him. However, proving of charge against the delinquent 
workman by examining a particular witness is quite different 
from presenting the case before the Enouiry Officer by the 
printing officer himself without cxara.ning any independent 
witnesses on behalf of the Bank management. The present¬ 
ing officer himself has produced certain documents and 'ie- 
posed for the execution of those documents. In fact the 
necessary documents should have been produced by him 
through some witnesses and the concerned witnesses should 
have deposed about the contents and execution of the docu¬ 
ments. narndv. vouchers etc. For example during the enquiry 
held on 12-11-1984 the preserrtlng officer himself presented 
his case by stating thus : 

“Charve No. 2 • T produced the following vouchers 
masked Exhibit—! (1, 2. 3, 4, 5, 6 & 7k Out of 
the 5 withdrawal shns 3 have been signed by Rocky 
Rebello in token of having withdrawn the amount 
himself. All the vouchers have been prepared by 


Shri Rocky Rebello in his own handwriting, Simi¬ 
larly the antount of credit Rs. 1500 and Rs. 2500 
to Rocky Rebello’s account does not belong to him. 
In the acoount of Intel Export Corporation, inteiest 
of Rs. -41,717.12 was charged as interest on FOBP 
and the said interest was partly credited to the head 
‘interest on FOBP Rs. 11.717.12 and the balance of 
Ra. 30,000 have been credited to Current Account 
margin money, which has been misapporpriated as 
below : 

The vouchers were prepared by Shri Rocky Rebello. 
I products the vouchers marked Exhibit 1, 8, 9, 
10 ).” 

As noted above, the above said facts facts should have 
been brought on record by the presenting officer for the 
Bank by examining some witnesses on behalf of the Bank. 
It is not known how the presenting officer himself came to 
know about the contents and execution of the documents 
referred to in the above said paragraphs. It can be seen 
from the enquiry proceedings that on 141-1-1985, the work¬ 
man’s representative had asked the presenting officer to pro¬ 
duce certain documents. The Enquiry Officer gave a finding 
that certain documents were of confidential nature, and as 
such it cannot be ordered to be produced. He further stated 
that the Bank representative might ascertain the confidential 
aspect of the document in question from the higher authori¬ 
ties of the Bank before producing them in the enquiry pro¬ 
ceedings. In fact the Enquiry Officer himself should have 
have decided whether the particular document was of confi¬ 
dential nature or otherwise. However, he himself has not 
done that. Apart from that in my opinion, the Enquiry 
Officer should have aMowed inspection of the documents 
asked for by the workman in question. Further apart from 
the said alleged confidential douments the Enquiry Officer 
did not allow the inspection of two more documents which 
were not of confidential natun-e. It is further seen that when 
the enquiry proceedings were at the final stage, the Bank 
management had produced their written submissions before 
tfic Enquiry Officer. However, no copy of those written sub¬ 
missions tvas suppjied to the workmani As such he was not 
given proper opportunity to reply to the contentions raised 
by the Bank management in their arguments in writing. If 
rs further seen that the workman wanted to examine the 
Branch Superintendent fAccountant) Shri Fernandes as his 
witness. On a particular date, for certain reasons Shri ber- 
nandcs was absent and as such he coud not be examined on 
behalf of the workman, The workman had requested for an 
^lournment for examining Shri Fernandes on the adioumed 
date, but that request for adjournment was refused by the 
Enquiry Officer. I find that Shri Fernandes against whom 
another departmental enquiry was going on, was an impor¬ 
tant witness in the enquiry proceedinsis, and' ns such the En¬ 
quiry Officer should have granted one more opporhinitv to 
the workman to examine .Shri Fernandes as a witness for 
him. However, that opportunity was not given to him. It is 
seen from the enquiry proceedings dated 9-3-1085 that on 
that date two witnesses namely, the Branch Manaacr Shri 
Ante and one Shri K N Dhimar were examined on behalf 
of the workman. After the evidence of these two w'tn-sses 
was over, the workman's representative had asked for ad- 
lournment to examine Shri Fernandes as a witness on the’r 
hehnif jt was statert before the Fnquirv Officer that Shri 
Fernandes was not feeling well in that ilav end/or dnt he 
could not he hiformed about the date of th.at day. However. 
th“ Fnouirv Officer rei’iised the reouesr and did not adiourn 
the pro-eedings to enable the vvorkman to examine the above 
sRid witness on his behalf Tlierefore. in view of the above 
said clrcutpstancrs discussed as above. I find that the en- 
ou'rv held against the said workman was not he'd properly 
imd no proper onnorfunitv was given to him In defmd him. 
«elf Bpd the rides oC natural iirsfice ^-ere not followed 
Tssii- No 2 IS therefore found in the affirmative Hence the 
following order is passed. 


ORDER 

Finding on Issue Nos. I aud 2 are in the affirmative. 

P, D, APSHANKAR, Presiding Officer 
Dated 28-8-1989 
IF. No. L-12012/47 '86-D. IV (A)] 
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S.O, 2614.—In pursuaMJc of Section 17 of tlic InJusliiul 
Dispaces Act, 1947 (14 of 19471, the Central Government 
heieby publishes the awnrd of the Central Government 
Industrial Tribunal, Chandigarh as shown in the Atmexure in 
the industrial dispute between the employers in relation to 
the Punjab and Sind tank and their workmen, whch wa» 
received by the Central Government, 

ANNEXURE 

BEEORE SHRI M. S. NAGRA, PRESIDING 
OFFICER, CENTRAL GOVENRMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, CHANDIGARH 

Case No. I. D. 23/87, 

PARTIES : 3 

Employers in relation to the management of Punjab t 
Sind Bank. 

AND 

Their workman : Mohinder Singh. 

APPEARANCES : 

For the workman : Shri T. C. Sharma. 

Fod the management : Shri J, S, Bawa, 

AWARD 

Dated, 31-8-1989. 

On a dispute raised by Mohinder Singh againat the Punjab 
& Sinid Bank, Central Government had vide No. 1.-12012/ 
48/86-D. IV (Aj dated 15-4-1987 referred the followir.^ dis¬ 
pute to this Tribunal for decision : 

"Whether the action of the management of Punjab & 
Sjnd Bank, Ludhiana in not offering Shri Mohinder 
Singh an opportrmity to offer himself for regular 
employment in v^olaiion of Section 25-H of the I 
D, Act, 1947 is justified ? If not, to what relief is 
the workman concerned entitled to 

2. Case of the petitioner as set out in the statement of 
claim is that Mohinder Singh petitioner worked as peon at 
Dehlon branch of the Punjab & Sind Bank for about seven 
years when his services were illegally terminated on B-8-1984 
without .serving him any ncucc and payment of any compen¬ 
sation. The management also did not offer him any oppor¬ 
tunity of re-employment though it has employed a large num¬ 
ber of employee after illegal termination of services of the 
workman. He seeks his re-employment with full back -wages. 

3. The management in, its arwwer filed denied if the peti- 
lioner had been employed for a period of seven years at n. 
.salary of Rs. 650/- per month as alleged by the petitioner. 
It is pleaded further that the petitioner was employed on 
dally basis as per requirement of the work on stop eap 
arran.aemcnt to do casnnl nature of duties against leave 
vneanev and temporary increase in work. The petitioner 
never completed 240 days servicie in a calendar yonr. He was 
never retrenched and as such there was no question if pay¬ 
ment of any compensation tc him. 

4. Parties were allowed to lead evidence in support of their 

claim. Workman Mohinder Singh filed his affidavit Ex. W-1 
reiterating the nllegnf'ons made in the statement of claim. 
He also a'verled that back bas violated the mendaforv provl- 
sinspara 495, 508, 516. 519. 522 of 1:he Sastrl .Award He 

tendered copies Exts. W-2 and W-5 of his saving bank acco¬ 


unt rso. 03/ wiin tgeitlou branen oi tae t'unjao oi omu o.ink, 
i-usiiiLL i^uaniuua. i.jUj,ng n,s cioss-ExainuiuiiOn iic uumii.eu 
tnui ne never reccivcu any teiier or uppommicni irom ihe 
Banx wiliicn used to pay him saiavy by creowmg vo mii savmjt 
Bunk account No. 33/. He aoo admiUed mat bank Used 
to appoint tiun lor u shou period of two lo six months and 
he cannot say if he ever completed 240 days service m any 
year. In reuutial the managtaient tiled mhoavit Ex. M-1 of 
cvhri S. b. JoshaQ Manager, runjao Jh. cvmd Bank Eoual office 
Cnundigarn amiming mat workman never worked tor 440 
days m a calcrjuar year piccceaing 24-9-i984 me lust rude 
or Ills cmployiucnt, Ee Juitiier allirmed that in the prececd- 
ing 12 months from the relevant date i.e. 22-9-1934, Mumn- 
dcr bingh petitioner had worked for 90 days. During his 
cro.ss-cxaminatio* he made statement that no other record 
except attendance register was maintamed about the emp¬ 
loyment of the petittoner and that no peon was employed 
on regular basis at Delhon branch after dispensing with the 
services of the pehlioncr. 

5. Learned counsel for the workman has argued that 
petitioner has been in the euiploymcnt of the Rcspdt. Bank 
since January, 1978 as evident from the entries in his pass 
book saving Bank account No. 557 with Uelhon branch of 
the Punjab & Sind Bank showing credit of his salaiy m the 
said Saving Bank Account No, 557. He contends that ser¬ 
vices of the petitioner were illegally termii/ated without any 
notice or payment of letrenchment compensation though he 
had been in the service of the Bank for the last seven years. 
Central Government ha.s made the reference only regarding 
violation of Section 25-H I'l the 1. D. Act, 1947 for not 
giving him offer of re-emp, yment and that being the posi¬ 
tion this Tribunal can not appreciate the controversy regird- 
ing validity of his ictrenchment. 


6. Management admit that workman had been employed 
earlier as per requirement of the work. The statement filed 
by the management, alongwith the affidavit about 
period of employment of claimant ribows that he had been 
employed for 67 days during the period 23-9cl983 to the 
last date of his employment i.e. 22-9-1984, The entries about 
credit of salary in petitioner's S.B. Account No. 557 copy of 
which is Ex. W-3 is in conformity with the statement filed 
by the bank about period of employment of the claimant 
during the 12 morjths preseding 22-9-1934 the la.st date on 
which the workmen was employed. It was for the petitioner 
to establi.sh if the management proposes to take or has taken 
into employment persons other than the petitioner. Shri S. 
S. Joshan Manager Punjab & Sind Bank appearing on behalf 
of the respdt. Bank 'cslified that no person was employed on 
regular basis at Dehlon branch of the Bank after dispensing 
with the services of (he petitioner. The petitioner has failed 
to show if there has been any violation of Section 25H of 
♦he I, D. Act, 1947 by the Bank. 

7. The reference is returned with the findings that there Is 
no violation of Seefion 2.5-H of the I. D. Act, 1947 by the 
management of Punjab & Sind Bank in not offering Shri 
Mohinder S’ngh the opportunity of regular employment, 

Chandigarh ; 31-8-1989. 

M. S, NAGRA, Presiding Officei. 

INo. L-12012/48/86-D. IV /All 
N K VERMA, Desk Officer 

27 fkPTT, 1999 
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New UeUii, ibe 2Hl\ AepiemDer, 19(i9. 

E.O, 261:).—in pursuunne oi besuon 1/ ol tnc inausinal 
/V'-., ^ 1 ** OL uje o^ciiLiui LjOvei'nment 

jjuoj.L3>iL.a me uwUiU Ol. iiie i^enuai oovcLnuieni iuous- 

LiiUi LTiounui (.i>o. II, iananoau as unown m me Anuexuro m 
1110 inuusuial dijpuic between tne employeis in relation 
10 tne manutienicnt oi iJoDuri Collery oi Mis. 
nnuiai ^.oaiii;; ^oui i..lu., and moiT worJtmen. 

AiNMliXUjRii 

Eniijkc IHi: CHNiKruC utivErvisMENT INDUSTRIAL 

iiNU. 1, jJriAisRAD, 

In me niai cr ol a rerexcnce under section 10 iDvdi of 

Lue muuiti.ai rJ..jpuie:. net, lyA/. 

ketCience No. 7 ol 1987. 

PAkritiS : 

Employers in relation lo the manafiement of Dobati 
C-oiliOLiy of Messres Bnarat Coking Coal Liniiieu. 
P.O. lhaiia (.DhanbaoJ. 

AND 

Their Workmen. 

TRiiSENT : 

nhri S. K. Mitra, Presiding OfiScer. 

AiL-EAreANCES : 

Eor the Employers : Shri G. Prasad, Advocate. 

» Ol ilie VvOiiMiien . oiin U- iviuimcijoe, iicciCo-ry, Eiftai 
i^uiiiCiy Liuiagai uiiion. 

oi/iii:. . Eniar. EnDUEIrY : Coal. 

Dated, tne a 1st August, lyay. 

AWARD 

oy o-rdei i\o. i,-zt/Ui2 lif tAj, daicd, the 29tn 

jaiiauiy, ijok, me i^eiinai eiovcmineut m tne iVimisuy ol 
i_ai/otn lido, lit eACiL'ise or me powers comerrect oy ewuse 
1 , 11 / Ol oau-scetiun uj 01 oeeuon ru or me inuus-riat Uispuics 
A„t, r>i*/, reiencu me loiiowing nisputc lot au/tiui^aiiou lO 

luis iiioanat : 

"vVliethcr the demand of the workmen of Dobari Cor- 
liety ol Messrs wnaiat coeamg i^oui r,imueo, post 
emte jiiaria, jjisii. DnanomJ that the workmen 
menuoned in tne Annekure oclow shourd be regu¬ 
larised and treated as deparimenial workmen is 
jnstmed I if so, lo what iclief are the concemen 
workmen entitled V"'- 

ANNEXURE 

1 . Munari Mahato 

2. Ramdham Mahato 

3. Subash Bouri 
"i. Rirbal Bourt 

5. Dhtrmal Mahato 

6. Bharat Mahato. 

. I M^dan Rowani 

8, Malik Caand Mahato 

9. Raju 
111. Baijnath 

11. Kaleswar Das 

12. Dharmaraj 

13. ' Mohim 

14. Tula Parmnan'k 

15. - Lalji 

16. Mongal. 

17. Mahadeo Mahatc 

18. Baiju 

19. Kishuu 


zu. Eiabiias cn. Munaio 
zi. Aiolian Raj 
zz. Raju 

23. Mahabii 

24. Ghtinau 

- 25. Shyamkcn 
Zo. iVioti Mahato 
2/. IVludu rrarijan 
28. Raiiiti Rtimur 
Z 9 . ASllOk Ri. ivliiiliim 
3u Nakul Rewani 

31 Nepal Rcwiiiii 

32 Haradhan 

33. smataii 

34. J harkharidt 

35. ’kaomdianatli L..hdUetjeo 

36. Bihari 

37. Bideshi 

38. Lacliman 

39. Rab.udar 

40. Kamla Modin 

41. Natwar Paranianik 

42. Pasupati Modi. 

43. Uttari Modin 
44 Gopal Mahato 

45. Dhani Karain 

46. Chari Kamin 

47. Nirmul Kumar Beur: 

48. Suraj Puramanik 

49. Thakur Mod 

50. Bhagirath Das 

51. Saroda Bhuini 

52. Bala Kumar Das 

53. Madan Bouri 

54. Ganjhu Manjhi 

55. Lakhiiam Manjhi 

56. Panchu Paranianik 

57. Rame Manjhi 

58. Cangadhar Modi 

59. Prafulla Kumar Pamnrianik 

60. Sohan Rowani 

61. Saraswati Modi 

d 2. Ashok Kumar Mahato 

63, Sriraati Kaniin 

64. Fulmani Kamin 
t)5. Snkdoo Das 
t>6. Santi Kamin 

67. Bharani Kamin 

68. Kamta Prasad 

69. Bimal Manjhi 

, 70. Motilal Manjhi 

71. Hcralal Manjhi 

72. Baneshwar Manjhi 

73. Sagaf Manjhi 

74. Tirka Ram Manjhi 
15. Prnn Manjhi 

76. Tirkii Manjhi 

77, Dhircn Kumar Singh 
78- Sahchlal Manjhi 

79. Jonohi Thakur 

80. Narayan Mahato 

81. Qopal Das. 

2. The case of the sponsorr.ir; u li-in, Biha,' Coiliciy Knni- 
gar "Union, as disclo.scd in written statement, subinilled on 
19-3--1982, details apart, is as lollows : 
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Munari Mahato and 80 otlier caoceroed workmca have 
beea working aa truck loader m Dobari Colliery since long 
with uniblemished record of service, llicy arc engaged in 
loading coal into truck from pit mouth of the colliery and 
unloading the same near the railway siding or at awy other 
places within the colhery premises as directed by the manage¬ 
ment. The coal so loaded and imloa.Jed by them are used 
for manufacturing soft coke. All the oper.jtinns as men¬ 
tioned above arc done by them wnhin the colliery premises. 
It is a part of the business Jf the colliery management to 
load and unload coal for sunply of the same to the custo¬ 
mers tmd the job performed b,*. iiie -ocsioiucd workmen ate 
directly connected with the husiae.ss of the colliery. Ihe job 
is of continuous and permanent in nature. They have been 
performing permanent nature of job cowiinitousiy, under the 
direct control and supervision of ihc colliery management 
within the precinct and premises of the colliery, They have 
been producing goods and services for the business of the 
man^ement of the colliery. T he management has got eco¬ 
nomic control over their subsistenci. skill and continued 
employment, All of them are acti/e members if Bihar 
Colliery Kamgar Union, Tie local management is very 
much biased arAl prejudiced against the members ot this 
unioa and so they are always an the look out to victimise the 
members of the union. The manairoment with an ulterior 
motive to deprive them of their legitimate wages and other 
perquisites as per N.C.W.A. I and II has been disbursing their 
wages through on intermediary. This mctlTOd of disbursing 
wages through intermediary is nothing but legal camoulledge 
and a device to deprive them of llicir legitimate claim. 
Loading and unloadmg of co>il th.'i’Ugh contractor is one of 
the prohibited nature of jobs declared by the Central 
Government in 1975, They represented to the management 
for regularisation and departmentulisiiition several time* but 
without any effect. The union .dso demanded their regulari¬ 
sation and departmentalisation hut wilhout any effect. Seeing 
no other alternative the umo:i raised an industrial dispute 
before the A.L.C. (C), Dhaubad, but the conciliation pro¬ 
ceeding ended in a failure due to the adamant attitude of the 
mnnagemenit. The appropriate Government, being '.atisfied 
with the genuineness of the demand, referred the dispute lor 
adjudication by this Tribunal. The action of the manage¬ 
ment in not regularising them and in not treating them as 
departmental workmen w ille.gal, arbirrarv, unjustified and 
against the principle of rjatural justice. In the circumstances, 
they have prayed that they sbouid he regularised as depart¬ 
mental workmen with retro.spectivc effect and dfffcrerkce of 
wages. 

3. The rase of the management of Etobari Colliery of 
M/S. B.C.C, Ltd., as disclosed in inc wriiten st.itement and 
Armexure, submitted on 20-5-1982 is ns follows : 

The Instant reference is not mamninublc. The reference 
also suffers from infirmity of vagueness m th.- idenitity of the 
persons as mentioned in the ^nne.XlIre to the schedule has 
not beew disclosed. The loading cf coal into railway v.'agons 
and trucks at colliery is more or less meohani.scd and M /s. B. 
C.C.L. has been Twaking efforts to bring it at par with the 
best operated mine. But dUc to erratic sunply of wagons anvl 
failure of electricity the company can not have a re™Iar 
departmental permijnent work force for loading and unload¬ 
ing . Anyway, the Company has introduced pay loader 
for loading coal to railway wagons and for other 
ancillary jobs. Contract labour was required to 
supplement departmental workers in the matter _ of 
loading in the event of break down of mechanical 
loading for maintaining eflUciency. The colliery maintains 
a number of trucks idnrtipers, arid loading and imloadlnp is 
done bv mechanical means, and tnicks and wagons are 
loaded bv loaders employed by the colliery. The colliery 
sometimes engages transport contractors to transport coal 
in case of failure of power, non-supply of railway wagons. 
There has been no di'Piite between the management and 
its own workers and there can he no dispute with respect 
to nersons admittedly having no emoloyer-emiffovce relation¬ 
ship with the management. The concerned persons are not 
workmen within the meaning of Sec. 2('s') of the Industrial 
Disputes Act, The contractors’ labour emplq^'cd for 
fransoortihv coal are not entitled to any relief as their job 
is nurelv of temporary In nature. The provisions of Contract 
Labour I'Pegiilatlnn and Abolitloni Act do not envisage 
emnloymer# of the contractors' labour as regular workmen 
of the colliery. The majority amongst the persons concern¬ 
ed did not work for more than a few days in a year. The 


management Is not in a position to make prdvisioii for 
regularisation nor lias it any economic control over the 
persons employed by the contractor.s. The concerned per¬ 
sons arc working under transporting contractors. They were 
not employed to produce goods or services for business of 
the colliery. Nolillcation dated 1-2-75 is ultravics and 
arbitrary. 

In Ihe rejoinder the management has denied the conten¬ 
tions of the concerned workmen as made in the written 
statement and asserted that they have never worked either 
continuoii.sfy dr intermittently iinSer the dffCcT supervision 
and control of the colliery management. They have worked 
for the transporting contractors. The management has 
asserted that since the concerned persons are employees of 
the transporting contractors of the colliery management the 
question of their regularisation does not arise. According 
to the management the demand of the concerned workmen 
for regiilnrisalion and dcpartracntrilisation is unjustified. 

4. In rejoinder to the written statement of the manage¬ 
ment the concerned union has denied and disputed the facts 
as disclosed in the written statement of the management 
which axe contrary to its case, It has been asserted by the 
union that at present woilking iu No. 0, No, 10 and No, 4 
inclines is going on and that Tippler was mstallod at No. 9 
incline during the time of erstwhile owner and at No, U) 
it ha.s installed on 5-2-82 and rjo tippler has been installed 
at No. 4 incline. The management introduced Pay loader 
on October, 1982 after terminating the services of the 
concerned workmen with effect from 7-9-82. The union 
has given full details of the identity of the persons concern¬ 
ed in the Annexurc to the rejoinder. 

5. In additional v.'ritfen statement the management has 
submitted that tran.sporting of coal from one placa to another 
or from pit head to siding has not been prohibited by Cen¬ 
tral Government under sectiop 10 ot the Contract labour 
(Regulation and Abolition) Act, 1970. Every dispute re¬ 
lating to contractor.? labour must be brought undet the 
provisions of Contract Labour (Regulation and Abolition) 
Act. The Central Government did not implead the con¬ 
tractor as a parity in the present reference. Tranjiportir.<(; of 
coal from colliery to siding was allotted to M/s. Agarwal 
Transport but that has been abolished with effect from 
7-10-1982. M/s. B. C. C. Ltd., iritroduccd pay loaders / 
dmnpers of its own to transport coal from, pit head to the 
siding and the services of the contractors and men employed 
by him are no longer required frim 7-10-82. During the 
years 1980 and 1981 coal despatched by rail and road is 
as follows 


Year 

Rail-ton 

Road-ton 

198h 

40,452 tons 

.34,576 tons 

1981 

39,9.^4 Ions , 

76,483 tons 


M(s. Agarwal Tran.sport had 3 tipplers having automatic 
loading and unloading device. Statement of coal tmnsport- 
ed by M|s. Agarwal Transport is Annexed hereto. In the 
Anmcxnre the quar/tity of coal and coal transported by M /s, 
.Agarwal Transport from 1-9-81 to 6-10-82 has been leaned 
under the heading ‘Transport loading handled’, 

6. The sponsoring union has examined two witnesses, 
namely, M. W.l Gauju Monjhi and W.W.2 Baneswar Manjhl. 
two of the concerned workmen and laid in evidence two 
item-s of documents which have been marked Exis. W'-l and 
W-2. On the other hand, the management has examined 
three witnesses, namely, M.W.l Subhas Chandra Sarkar, 
Manager of Dobari Colliery from May 1977 to October, 
1981, MW-2 Raiendra .Shukla, posted in tfic s.aid colliery 
from 1973 to 1984. earlier as Overman and later as A.sstt. 
Collierv Manager and MW-3 B. M. Tribedi, Manager of 
the colliery from November 1981 to May, 1985 and laid in 
evidence a number of documents which have been marked 
Exts. M-I to M-1|!8 and M-2 to M-4|3. 

7 The case of the sDonsorinc union is that the concerned 
workmet' were engaged In loading of coal into trucks t'om 
the pit mouth ol the collierv and uuToading near the railway 
siding or at Other places within colliery premises as directed. 
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by the colliery management for manufacturing of soft coke 
and that they pcrfoimed the job which was of permanent 
nature continuously under the direct supervision and con¬ 
trol of the colliery management though the management 
adopted mbterfuge of disbursing their wages through inter¬ 
mediary in order to deprive them of their letimate wages as 
per N.C.Wi.A.l and 11. The sponsoring union has further 
asserted that loading and unloading oi coal through coiv 
tractor is one of tlie prohibited nature of jobs declared by 
Government of fndia m 1975. it has been also asserted 
by the sponsoring union that since the concemeti workmen 
had been jjerforming thg job of permanent nature conti¬ 
nuously and .sinice they had produced gootls and services tor 
the business of Dobari Colliery they are entitled to be 
regularised and treated as departmental workmen. 

The case of the management is that loading of coal into 
railway wagons and trucks in the colliery is more or less 
mechanised, but the contract labour was required to sup¬ 
plement the departmental workers in the matter of loading 
in the event of bieak down of mechanical loading and the 
contract labhur employed for transporting coal is deployed 
for job which is purely of temporary in nature. It is the 
further case of the management that the majority of the 
concerned workmen did not work for more than a few days 
in a year. In additional written statement the manage¬ 
ment has contended that the contractor M/s, Agarwal 
Transport having three automatic tipplers did not employ 
any of the concerned workmen and that the concerned 
workmen have been trying to induct themselves in the busi¬ 
ness of the colliery. The management has also contended 
that in the context of facts and circumstances the concemed 
workmen have rro right to be regularised as departmental 
workmen. 

8. The management has produced certain letters written 
to M/s. Agarwal Transport on 25-4-lt:78 (Ext. M-1) and 
29-10-79 (Ext. M-1110). These letters issued on the subject 
‘transportation of coal and coke’ at Dobari colliery indicate 
that the rates quoted for manual/hand loading are inclusive 
of loadinglunloading charges. 

Shri D. Mukherjee, authorised representative of the 
sponsoring union, has contended that these letters are indi¬ 
cative of the facts that the concerned workmen were em¬ 
ployed for duty for loading and unloading of coal. But I am 
afraid that Shri Mukherjee has been drawing sweeping con¬ 
clusion from these letters, These letters were undoubtedly 
issued lo M/S. Agarwal Transport, but it is yet to be estab¬ 
lished by cogent evidence that the concerned workmen were 
directly employed by M/S. Agarwal Transport. Two of the 
concerned workmen, namely, Ganju Manjhi and Banoswar 
Manjhi have examined themselves in support of their case. 
Both of them have stated that they were working at Dobari 
Colliery as Dumper loaders and that coal loading work in 
dumper was a regular nature of work which used to be carried 
on in all three shifts. But none of them has stated that they 
were under the direct employment of M/s. Agarwal Trans¬ 
port, No document has been filed Indicating the fact that 
M/s. Agarwal Transport was their direct employer. The 
management has denied and dispute that the concerned work¬ 
men were the direct employees of M/s. Agarwal Transport. 

9, MW-1 Subhas Chandra Sarkar has given a detail des¬ 
cription about the working of the colliery in the matter of 
loading and unloading of coal. He has stated that there are 
four inclines and one pit in Dobari colliery and there are 
three tipplers in the colliery for loading coal from mouth: into 
the trucks, and from the five mouths of the inclines and the 
pit coal is taken out and loaded into trucks for being taken 
fo the railway siding for loading into wagons and also to the 
soft coke manufacturing yard for manufacturing soft coke. 
He has further disclosed that at a time all the four inclines 
and one pit did not use to be operated and that three units 
used to work, at a time and there arc three tipplers which are 
not mobile, are fixed at the mouth of two inclines and one 
pit. He has also stated that at the mouth of remaining two 
inclines there is no tioplcr during his period. But the manage¬ 
ment of Dobari Colliery installed two more tipplers one in 
January, 1’982 and other in January, 1983 at the mouth of 
the remaining two inclines after he had left the Colliery. He 
has disclosed in his evidence that sometime there used to be 


break doivn in, two tipplers and in such a situation the colliery 
management used to lakc inc help of contractor’s workers 
for loaumg coal manually from those mouths into trucks. He 
has also staled that sometime there also used to be some 
break down in the nunc itself due to which coal could not 
be brought out from inside the mine to its mouth and in 
such situation the maiuigenicnt used to take the help of con¬ 
tractor's workers in getting the coal loaded into trucks of 
Traispcrt Contractor from the mouth of other two mcimts 
where there was no Tippler but|whcre coal used to be stacked 
ordinarily for sale to outsider purchasers. He has admitted 
that there was no departmental truck for carrying coal from 
the mouth of the inclines or pit to the railway siding or to 
the yard for mawufacturing soft coke and tiiat in the case of 
breakdown and other eventuality the contractor’s workers 
who used to load coal at the mouth into the trucks were the 
workers of Transporting Contractor. He has admitted In 
cross-examination that before Conciliation Officer he admitted 
that transporting of coal fiom pit mouth to siding and from 
pit mouth to elsewhere for manufacturing of soft coke was a 
continuous work and that he took up the position before the 
Conciliation Officer that the concerned workmen were not the 
workmen of the immagcment and that they were engaged 
by the Transporting Contractor. Ho has also admitted that 
they are in a position to produce documents kept by the 
contractor to support that the concemed workmen put in a 
few days service and not continuous service and that loading 
and unloading of coal is a prohibited category of job. 

10. Shri D. Mukherjee has contended that since this witness 
admitted before the Conciliation OfBcer that transporting of 
coal from pit mouth to siding and pit mouth to elsewhere 
was a continuous job and since the concemed workmen wer£ 
engaged by the Transporting Contractor, it must be concluded 
that the concerned workmen were the workmen directly under 
the employment of M/s, Agarwal Trartaport. 

But 1 am not impressed by the argument of Shri Mukhei jee 
because it may be that there are Tran.sportlng Contractors 
other than M/s. Agarwal Transport in the Colliery, Atleast 
this has not been proved by evidence that M/s. Ajjarwal 
Transport was the only transporting contractor operatmg in 
the Colliery. The onus is Upon the sponsoring union to 
prove that the concerned workmen were the direct employees 
of M/s. Agarwal Transport and the prirxtiple employer is 
the management of Dobari Colliery. 1 have already pointed 
out by discussing the evidence laid by the sponsoring union 
that it has not been establish that the concerned workmen 
were the direct workmen of M/.s. Agarwal Transport. The 
written statement of the sponsoring union docs not also dis¬ 
close that M/s. Agarwal Transport was the direct employer 
of the concerned workmen. This being the position. I am 
not satisfied that the concerned workmerj were the direct 
employees of M/s. Agarwal Transport. 

11. Shri D. Mukherjee has contended that since the manage¬ 
ment of Dobari Colliery could not produce the license of 
the conlractor it must be assumed that the concerned work¬ 
men are really the employees of the management of Dobari 
Colliery. I am not at all impressed by (his argument. The 
license of the contractor has not been called for nor has the 
nianagcment been called upon th produce the same. Irtdeed 
loading and unloading of coal into trucks and wagons have 
been orohibited under the provisions of Contract Labour 
(Regulation and Abolition) Act, 1970 by employment of 
contract labour. The prohibition being so, workmen em- 

loycd through contractor for doing this nature of job shall 

e deemed to be the workmen of the principle employer. 
Even then it has to be established by cogent evidence that 
such workmen were the workmen of the contractor. In the 
present case the evidence on record has failed to prove that. 
TTiat being so, even on this count the case of the sponsoring 
union founders on the ground. 

12. I,t appears that at the instance of the sponsorir.'g union 
the A.IL.C. fC1 made a spot inspection on 17-11-81 in presence 
of both the parties. He found some 23 workmen both male 
and female working there. All male workmen declared that 
they were engaged in Dumper loading of coal and female 
workmen were engaged in loading of coal (Fxt. W^l) Even 
then the names of five concerned workmen, namely, Santi 
Kamin (SI. No. 66). Lakhram Manihi (SI. No. 5.5), Patna 
Manjhi SI. No. 75), Molilal Manjhi (SI. No, 70) and Dharma- 
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raj (SI, No. 12) have found place in the report as the work¬ 
men found working on the date of inspection Tlic inspection 
was held for a day and it cannot be assumed that these con¬ 
cerned workmen also worked in the Colliery continuously. 
Hence this report is of little assistance to the sponsoring union 
in establishing the fact that the concerned workmen weie 
working in the Colliery continuon.sly being employed directly 
by the contractor although the principle employer was the 
management of Dobari Colliery of M/s. B.C.L. ILtd. 

13. Shri G, Prasad, Advocate for the management, has 
contended that the reference is vague as it does not disclose 
the names and particulars of the concerned workmen. This 
plea of vagueness no longer hold.s good because the sponsor¬ 
ing union has subsequently furnished the full particulars of 
the concerned workmen. 

14. Shri Prasad has further contended that the present 
reference is not maintainable as this Tribunal has got no 
jurisdiction to adjudicate upon the issue. In support of his 
contention he has cited the decisions reported in (I) 8 SCLJ 
198, (2) 1986 I.ab, T.C. 396 (SC) and (3) 1975 T.ab. I.C. 165 
("Andhra Pradesh). Rut in all these decisions the question 
of abolition of contract labour system was squarely in Issue 
and it was held that only the appropriate Government can 
direct the abolition of contract labour system. In the present 
case the abolition of contract labour system i.s not squarely 
in issue. The issue is whether the demand of the workmen 
for regularisatlon as departmental workmen is iustified or 
not on the premises that they, thoiiqh employed by contract 
were really producina services and goods for the principle 
emtiloyer i.e. the management of Dobari Colliery of M/s. 
B.C.C. Ltd. by loading and unloading of coal which- is a 
prohibited category of job declared under the Contract La¬ 
bour (Regulation and Abolition) Act, 1970, 

15. Anyway, all these legal issues are considered to be 
of no moment inasmuch as th* tact remains that Ihe sponsor¬ 
ing union ha,s failed to establish that the concerrod wornmen 
were workmen of M/s. Agarwa] Transport. That being so, 
the demand of the concerned workmen for regularisation 
and departmentalisation cannot be conceded. 

16. Accordingly, the followlnc award is rendered—^the 
demand of the workmen of Dobari Colliery of M/s. B.C.C. 
Ltd,. P,0, Tharla. Dist. Dhanbad for regularisation and 
departmentalisation of the concerned workmen is not justi¬ 
fied. 

In the circumstances of the case I award no cost. 

S. K, MITRA, Presiding Officer 
INo, T.-20012(2321 /81-D,m (A)/IR (Coal-T>l 
K. J, DYVA PRASAD, Desk Officer 
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New Delhi, the 28th September, 1989 

S,0. 2616.—^Whereas the Central Government having been 
satisfied that the public interest so required had, in pursuance 
of the provision of sub-clause fvi) of clause (n) of section 2 
of the Industrial Disputes Act, 1947 (14 of 19471, declared 
by the notification of the Government of India in the Ministry 
of Labour S.O. No, 933 dated the 6 th .April, 1989 the India 
Government Mint, Calcutta to be a public utility service for 
the purposes of the said Act, for a period of six months, 
from the 6 th April, 1989 ; 

And whereas, the Central Government is of ponion that 
public interest reo^uires the extension of the said period by 
a further period of si.x months ; 

Now, therefore, in exercise of the powers conferred by the 
provi.so to sub-clause (vi) of clause (n) of section 2 of the 
Indu.strial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said industry to be a public 
utility service for the purpose of the said Act, for a further 
period of six months from the 6 th October, 1989. 

[No. S-11017/6/85-D.I (A)] 
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S.O, 2617,—^Whereas the Central Government having been 
satisfied that the public interest so required had, in pursuance 
of the provision of sub-clause (vi; ui clausB i,ni of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), declared 
by the notification of the Government of India in the Ministry 
of Labour S.O. No. 931 dated the 3rd April, 1989 the Bank¬ 
ing Industry as carried on by a regional rural bank estar 
bushed under Section 3 of the Regional Rural Banks Act, 
1976, to be a public utility service for the purpose of the 
said Act, for a period of six months from the 3rd April, 
1989 ; 

And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by a 
further period of six months ; 

Now, therefore, in exercise of the powers conferred by the 
proviso to sub-clause (vi) of clause in) of section 2 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said industry to be a public 
utility service for the purpose of Ihe said Act for a further 
period of six months from the 3rd October, 1989. 

[No. S-11017/2/85-D.I, (.A)] 
HAND LAL, Under Secy. 


Piiuted by the Manager, GovL of India preaa, Rvog Rjod, New Delhi-"ilPOGt 



